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Gender Related Dimensions of Racial Discrimination

(Fifty-sixth session, 2000) *

1. The Committee notes that racial discrimination does not always affect women and men equally or
in the same way. There are circumstances in which racial discrimination only or primarily affects
women, or affects women in adifferent way, or to a different degree than men. Such racia
discrimination will often escape detection if there is no explicit recognition or acknowledgement of
the different life experiences of women and men, in areas of both public and private life.

2. Certain forms of racial discrimination may be directed towards women specifically because of
their gender, such as sexual violence committed against women members of particular racial or
ethnic groups in detention or during armed conflict; the coerced sterilization of indigenous women;,
abuse of women workers in the informal sector or domestic workers employed abroad by their
employers. Racial discrimination may have consequences that affect primarily or only women, such
as pregnancy resulting from racial bias-motivated rape; in some societies women victims of such
rape may also be ostracized. Women may also be further hindered by alack of access to remedies
and complaint mechanisms for racial discrimination because of gender-related impediments, such as
gender biasin the legal system and discrimination against women in private spheres of life.

3. Recognizing that some forms of racial discrimination have a unique and specific impact on
women, the Committee will endeavour in its work to take into account gender factors or issues
which may be interlinked with racial discrimination. The Committee believes that its practicesin this
regard would benefit from developing, in conjunction with the States parties, a more systematic and
consistent approach to evaluating and monitoring racial discrimination against women, as well asthe
disadvantages, obstacles and difficulties women face in the full exercise and enjoyment of their civil,
political, economic, social and cultural rights on grounds of race, colour, descent, or national or
ethnic origin.

4. Accordingly, the Committee, when examining forms of racial discrimination, intends to enhance
its efforts to integrate gender perspectives, incorporate gender analysis, and encourage the use of
gender-inclusive language in its sessional working methods, including its review of reports
submitted by States parties, concluding observations, early warning mechanisms and urgent action
procedures, and general recommendations.

5. As part of the methodology for fully taking into account the gender-related dimensions of racial

discrimination, the Committee will include in its sessional working methods an analysis of the
relationship between gender and racial discrimination, by giving particular consideration to:
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(a) The form and manifestation of racial discrimination;
(b) The circumstancesin which racial discrimination occurs;
(c) The consequences of racial discrimination; and

(d) The availability and accessibility of remedies and complaint mechanismsfor racial
discrimination.

6. Noting that reports submitted by States parties often do not contain specific or sufficient
information on the implementation of the Convention with respect to women, States parties are
requested to describe, as far as possible in quantitative and qualitative terms, factors affecting and
difficulties experienced in ensuring the equal enjoyment by women, free from racial discrimination,
of rights under the Convention. Data which have been categorized by race or ethnic origin, and
which are then disaggregated by gender within those racial or ethnic groups, will allow the States
parties and the Committee to identify, compare and take steps to remedy forms of racial
discrimination against women that may otherwise go unnoticed and unaddressed.

1391st meseting
20 March 2000

* Contained in document A/55/18, annex V.
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