Women and Men in Britain

Ethnic minority
women and men

This briefing shows that the experience of women and men from different ethnic minority
groups can vary dramatically. However, the lack of data on gender and ethnicity makes it hard
for public bodies to identify and address key issues. Further work and a wider range of reliable
statistics are required to carry out a more complete investigation.

Key facts

Education and training

B In each ethnic group, a higher percentage of 16 year old girls than boys gained five or
more A*- C passes at GCSE. Whilst 79% of Chinese girls compared with 71% of Chinese
boys gained these qualifications, giving a difference of 8 percentage points, for the lowest

achieving group there was a larger gap of 15 percentage points between Black Caribbean
girls (40%) and boys (25%).

B Overall, ethnic minority women had a high participation rate in Higher Education of 58%,
followed by ethnic minority men (55%), white women (41%) and white men (34%).
However, Pakistani and Bangladeshi women had much lower participation than men.

Labour market

B In each ethnic group, fewer women than men were in employment, except for Black
Caribbean women and men for whom the rates were similar. The biggest gaps were of
over 30 percentage points between Bangladeshi women and men, and between Pakistani
women and men.

B The unemployment rates for Black Caribbean, Black African, Bangladeshi and Pakistani
men were more than twice the rate for white men, which is 6%. Black African, Pakistani
and Bangladeshi women were at least three times as likely to be unemployed as white
women for whom the unemployment rate is 4%.

B The percentages of women outside the labour market and looking after the family or
home ranged from 8% of Black Caribbean women to 36% of Pakistani women and 40%
of Bangladeshi women.

B The biggest gap in part-time working was between white women (41% of those in
employment) and white men (7% of those in employment). There was a smaller but still
substantial gap between part-time rates for
women and men in employment in most o0
ethnic minority groups, with the exception
of Bangladeshi women and men where
38% of each worked part-time.
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Of those in employment, across all ethnic groups more men than women were senior officials,
managers or in professional occupations. The gender gap was the greatest between Indian men
and women.

Ethnic minority women and men are often concentrated in particular sectors. High percentages
of working Chinese men (40%) and Bangladeshi men (45%) worked in hotels and restaurants, an
especially low paid sector, compared to 3% of white men.

Income and pay

Between the ages of 25—64 there was a distinct hierarchy for total individual income. White men
received the highest median weekly incomes followed by ethnic minority men, white women and
lowest of all, ethnic minority women.

Based on hourly earnings data for 2003/04, women earned less than men for full-time work.
White women earned £9.58 on average and ethnic minority women £9.72. The gender pay gap
between white men and women was 17% for full-time employees, and for ethnic minority women
and men was 8%.

Scotland

Compared with Great Britain, white women and men in Scotland had higher unemployment
rates at 4.5% and 7.4% respectively. Ethnic minority men had a lower unemployment rate than
in Britain of 8.4%, about the same as ethnic minority women (8.3%).

Some ethnic minority populations were even more concentrated in particular industries in
Scotland than in Great Britain: 47% of Pakistani men and 39% of women who worked were in
the wholesale and retail sector, whilst 55% of Chinese men and 46% of women were in the
hotels and restaurants sector.

Ethnic minority women in Scotland had high rates of working in professional occupations with
15% overall, compared with 10% of white women in Scotland and 12% of ethnic minority
women in Great Britain.

Wales

White women and men in Wales had higher unemployment rates than in Great Britain of
4.3% and 6.8% respectively. As in Scotland, ethnic minority women and men had lower rates
on average compared with Britain overall: 8.1% and 9.1% respectively.

Compared with Great Britain, Chinese women and men in Wales were more heavily
concentrated in the hotels and restaurants sector, in which 50% and 58% worked respectively.
Over a third of Indian women and men worked in the health and social work sector, much
higher figures than in Great Britain.

Nearly a quarter of ethnic minority men and 5% of ethnic minority women who worked
were in professional occupations. Some ethnic groups were more concentrated in this group:
49% of Indian men and 29% of Indian women were in professional occupations in Wales.
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Introduction

The aim of this briefing is to examine the position of women and men from different ethnic groups
in education, training and the labour market. Even such a focused exercise is currently limited by a
lack of data sources that provide reliable statistics by ethnicity and gender. Although associated
with ethnicity, religion is not covered in this short briefing.

Further work and a wider range of reliable statistics would be required to carry out a more
complete investigation into the complex interaction between gender and ethnicity. The lack of
data on gender and ethnicity makes it hard for public bodies to identify and address key issues.

The 2001 Census! is the main source for this briefing, with additional data provided where
possible by administrative records (e.g. for pupils or students in education) and survey sources.
Unless otherwise stated, data are from the 2001 Census and relate to Great Britain in 2001. They

thus give a ‘snapshot’ of the situation. Information on trends can be seen in other sources listed at
the back.2

The seven main ethnic groups referred to are: Indian, Pakistani, Bangladeshi, Black Caribbean,
Black African, Chinese and white, with data included for ‘mixed’ and ‘other’ ethnic groups in the
population section. Here white includes all white groups in the Census. Gypsies and travellers are
not looked at in this briefing since they are not separately identified in the Census tables. The
term ‘ethnic minority’3 is used to refer to people from all except the white group.

Although in a short briefing such as this it is not possible to cover the issues in great detail or to
consider explanations for differences between ethnic groups, it is important to recognise that the
experience of women and men from different ethnic minority populations can vary dramatically.
Treating ethnic minority women and men as a single population cannot capture the complex
picture of gender and ethnicity in Britain today so, wherever data are available, information will be
presented on the seven main ethnic groups listed above. However in some areas, small samples
restrict available statistics to the aggregate ‘ethnic minority’ group.

The population of Great Britain

| M Indian — 1.8%

2 M Pakistani — 1.3%

3 M Bangladeshi — 0.5%

4 Black Caribbean — 1.0%

5 M Black African — 0.8%

6 I Chinese — 0.4%

7 M Mixed — 1.2%

8 M Other ethnic
minorities — 1.0%

" Ethnic
minority
—8.1%

White — 91.9%

Source: 2001 Census.
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Population

In 2001, the national Census recorded 2.35 million ethnic minority women and 2.27 million ethnic
minority men in Great Britain, or 8.1% of the overall population. The ethnic minority population
made up 9% of the population of England, and 2% each of the populations of Scotland and Wales.

The largest ethnic minority populations in England and Wales were Indian and Pakistani, whilst the
Pakistani population was the largest in Scotland, followed by similar numbers of Indian and Chinese
people.

Geographic distribution

The ethnic minority population tends to live in Britain’s major cities and conurbations. London is
significant in that a tenth of all white people lived there compared to almost half (45%) of all ethnic
minority people. Two-fifths of people from ethnic minorities in Wales lived in Cardiff and a further
fifth in total in the cities of Swansea and Newport. In Scotland, 32% of the ethnic minority population
lived in Glasgow and 18% in Edinburgh.

A third of the population of Inner London and a quarter of the population of Outer London were
from ethnic minority groups, after which the regions with the highest concentrations were the West
Midlands at | 1%, followed by 7% each in Yorkshire and Humberside and the East Midlands.

Ethnic minority women and men are disproportionately represented in many of those areas where
indicators of disadvantage are highest.# E.g. Over 60% of the population of Newham and 30% of
Birmingham were from ethnic minorities. For ethnic minority women and men in these areas, this has
far reaching implications affecting employment, access to childcare, health, housing and education.

Age distribution

The relatively recent immigration patterns of some ethnic minorities mean that their age structure
differs from the population as a whole. The ethnic minority population is relatively young: for
example, 38% of the Bangladeshi population were under |6, which was double the figure for the white
population. Thus the ethnic minority population forms a higher than average percentage of pupils and
young people leaving education. It has been projected that ethnic minorities will account for half the
growth in the working-age population over the ten years to 2009.5

Nearly a fifth of white women were over 65 compared with 15% of white men. However in contrast,
in the Pakistani, Bangladeshi and Black Caribbean groups more men than women were over 65.

Age distributions Per cent

Girls Boys Women Men Women Men
Ethnic groups (0-15) (0-15) (16-64) (16-64) (65+) (65+)
White 18% 20% 63% 65% 19% 15%
Black Caribbean 19% 22% 71% 66% 10% 12%
Chinese 18% 20% 77% 76% 5% 5%
Indian 22% 24% 71% 70% 7% 7%
Black African 29% 31% 69% 66% 2% 2%
Pakistani 35& 35% 62% 60% 4% 5%
Bangladeshi 38% 39% 60% 57% 2% 4%
Mixed 48% 52% 48% 46% 3% 3%

Source: 2001 Census.
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Education

Disparities in educational attainment are complex and cannot easily be summarised. This section
picks out some of the wide variations according to ethnic group and gender using a variety of
sources. Of course, other factors also have a significant impact on educational attainment. Socio-
economic advantage or disadvantage is one factor contributing to differences both between and
within ethnic groups.6

National curriculum assessments at ages 7, 11 and 14 (Key stages 1-3)

Education statistics for England in 20037 indicated that in all ethnic groups, girls did better than boys
in English across Key Stages -3, but that results were much closer in Mathematics and Science. At
age 14 the difference in the percentages of girls and boys achieving the expected level for English
was in the range 12—15 percentage points for most groups. The gap was highest between Black
Caribbean girls and boys. Whilst two-thirds of Black Caribbean girls achieved the expected level 5
or above, fewer than half of boys achieved this level.

GCSE and equivalent at age 16

In England in 2003, 46% of white and 42% of ethnic minority boys achieved five or more GCSE
passes at A*— C, compared to 57% of white and 54% of ethnic minority girls. Across all ethnic
groups, smaller percentages of boys than girls passed five or more GCSEs at A*— C. The biggest gap
of |15 percentage points was between Black Caribbean girls and boys compared to the smallest gap
of 8 percentage points between Chinese girls and boys. Indian and Chinese girls and boys achieved
the highest results at this level.

Young people achieving five or more A*~C GCSEs, England
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Source: DfES, see note 7.

In Scotland, where tariff scores are used to combine results from different qualifications, there were
broadly similar patterns of attainment to England.8 In 2003 in year S4, boys achieved lower average
tariff scores than girls across most ethnic groups. Indian and Chinese girls and boys again achieved
some of the highest results at this level.

School exclusions

There were 9,300 permanent exclusions from schools in England in 2002/03, and 82% of excluded
pupils were boys. Black Caribbean pupils were three times as likely to be permanently excluded
from school as white pupils.?
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Participation in full-time education from age 16

Participation in full-time education by 16—24 year olds varied widely by ethnic group, with white men
having the lowest participation. The biggest gender differences were in the Pakistani and Bangladeshi
groups, where young women had much lower participation than men in the same groups.

Full-time students Percentage of 16-24 year olds

Ethnic groups Women Men
Chinese 82% 83%
Black African 70% 72%
Indian 60% 64%
Black Caribbean 52% 47%
Pakistani 44% 55%
Bangladeshi 42% 56%
White 40% 37%

Source: 2001 Census

Post-compulsory education statistics in England cover both further education (FE) and work-based
learning such as Apprenticeships (previously called Modern Apprenticeships). In 2002/03, young ethnic
minority women and men were particularly under represented in work-based learning, with only 6%
of female and 5% of male learners coming from ethnic minority groups.!? This compares with 12%

of the British population aged 1624 who were from ethnic minority groups. Although there is a
substantial group with ethnicity unknown in FE, ethnic minority participation is much higher than

for work-based learning, with | 1% of women and 12% of men from ethnic minority groups.

Higher education

Provisional estimates of participation rates up to age 30 in HE for England have recently been
published.!! Overall, young women had higher participation rates than young men. Ethnic minority
women had a high participation rate of 58%, followed by ethnic minority men (55%), white women
(41%) and white men (34%).

The gender gap was highest in the Black Caribbean group, where participation was estimated as 52%
for women and 36% for men. Pakistani and Bangladeshi women had much lower participation than
men, with a difference of ten percentage points in both groups. Bangladeshi women, alongside white
and Black Caribbean men, had particularly low participation in HE of around a third.

Graduates

In contrast to current patterns of participation, more men than women in all groups in the population,
except Black Caribbean, were qualified to degree level or equivalent.!? The gender gaps were greatest
in the Indian and Pakistani groups.

Graduates Percentage of people aged |6 and over qualified to degree level or above

Ethnic groups Women Men
Chinese 24% 29%
Indian 21% 28%
Black African 17% 22%
White 16% 18%
Black Caribbean 15% 1%
Pakistani 8% 14%
Bangladeshi * *

* small sample, reliable estimate not available
Source: ONS (2004) Labour Force Survey Spring 2004 dataset
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Labour market

Labour market statistics from the 2001 Census divide the 16—74 population into those in
employment, unemployed or outside the labour market.!3 Employees and the self-employed are
further classified by full-time or part-time and according to their occupation and the industry in
which they work.

Employment rates

White men had the highest employment rate at 68%, followed by white women (55%) and ethnic
minority men (56%) with similar rates, whilst ethnic minority women had the lowest average
employment rate of 42%. The gap between women and men in each of these groups was similar.

Within ethnic minority groups, women had lower employment rates than their male counterparts,
except for Black Caribbean women and men where the rates were similar. The biggest gaps were
between Pakistani and Bangladeshi women and men. In each group a fifth or fewer of the women
worked compared with around half of the men.

Employment rates Percentage of people aged 16-74
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Unemployment rates

The pattern was slightly different for unemployment rates, where the unemployed are those
without work, who are looking for and are available to start work. In general, women have lower
unemployment rates than men. White women had the lowest unemployment rate of 3.8%,
followed by white men (5.6%), ethnic minority women (8.7%) and ethnic minority men had

the highest rate (11.0%).

Unemployment rates were influenced more by ethnic group than gender, and were substantially
higher for Pakistani, Bangladeshi and Black African women and men as well as Black Caribbean men.
The biggest gender gap of seven percentage points was between the unemployment rates of Black
Caribbean women and men.



Ethnic minority women and men

Unemployment rates Percentage of the economically active aged 16-74
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Looking after the home and/or family

A common reason for women being outside the labour market is because they are looking after the
home and/or family. Figures for men were generally low, with Bangladeshi men recording the highest
figure for men of 3%. Amongst women, Bangladeshi women (40%) and Pakistani women (36%) were
most likely to be outside the labour market and looking after the home and/or family, whilst Black
Caribbean women at 8% were the least likely.

One factor contributing to these differences is the age at which women start a family. Two-fifths of
young Bangladeshi women aged 16—24 have dependent children, as do a fifth of young Pakistani
women, compared with 15% of young white women. However a quarter of young Black Caribbean
women also have dependent children.

Looking after the home and/or family Percentage of people aged 16-74
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Part-Time

Working women are much more likely than men to be employed part-time, but the extent of this
varies greatly across ethnic groups. The biggest gap was between white women (41% part-time) and
white men (7% part-time). There was a smaller but still substantial gap between part-time rates for
women and men in employment in most ethnic minority groups, with the exception of Bangladeshi
women and men where 38% of each worked part-time.

Part-time work Percentage of people in employment aged 16-74
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Self-Employed

Working men in all ethnic groups are much more likely to be self-employed than their female
counterparts: 8% of white women were self-employed compared to 18% of white men, and on
average 8% of ethnic minority women and 20% of ethnic minority men were self-employed. Chinese
women and men were the most likely to be self-employed: 31% of working men and 19% of working
women. Self-employment was also high for Pakistani and Indian men.

Industries

Particular industries tend to be segregated by both gender and ethnicity, and ethnic minority women
and men are often concentrated in particular sectors. Of those in employment, 39% of Black African
and Black Caribbean women worked in education, health and social work compared to 31% of white
women. High percentages of working Chinese men (40%) and Bangladeshi men (45%) worked in
hotels and restaurants, an especially low paid sector, compared to 3% of white men.
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Industrial breakdown of employment Percentage of people in employment aged |6-74
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Occupations

More men than women in employment were managers or senior officials: 18% of white men were
managers or senior officials compared to | % of white women, and 17% of ethnic minority men were
managers or senior officials compared to 10% of ethnic minority women. The highest percentages of
women and men in these positions were Indian and Chinese. The greatest gender gap was nine
percentage points between Indian men and women and the smallest was 3 percentage points between
Black Caribbean women and men.

Managers & senior officials Percentage of people in employment aged 16—74

Ethnic groups Women Men
Chinese 14% 20%
Indian 12% 21%
White 1% 18%
Pakistani 9% 15%
Black Caribbean 8% 1%
Black African 7% 12%
Bangladeshi 6% 14%

Source: 2001 Census.
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More men than women in employment were in professional occupations: 12% of white men
compared to 10% of white women, and 16% of ethnic minority men compared to 12% of ethnic
minority women. The difference between ethnic groups was greater for men than women. Chinese
and Indian men had the highest representation with 21% of each working in these occupations.

A slightly higher percentage of Bangladeshi and Pakistani women than men were in professional
occupations, however these groups of women currently have particularly low employment rates.

Professional occupations Percentage of people in employment aged | 6—74

Ethnic groups Women Men
Chinese 15% 21%
Indian 13% 21%
Pakistani 13% 1%
Bangladeshi 1% 8%
Black African 10% 18%
White 10% 12%
Black Caribbean 9% 9%

Source: 2001 Census.

Labour market in Scotland

Unemployment rates

Compared with Great Britain, white women and men in Scotland had higher unemployment rates at
4.5% and 7.4% respectively. Ethnic minority men had a lower unemployment rate than in Britain of
8.4%, about the same as ethnic minority women (8.3%). Indian, Pakistani and Bangladeshi women all
had higher unemployment rates than men in their ethnic group, whilst Black Caribbean and Black
African women had lower rates than men. Pakistani and Bangladeshi women and Black Caribbean
and Black African men had the highest unemployment rates, which were all in the range 10-12%.

Industries

Some ethnic minority populations were even more concentrated in particular industries in Scotland
than in Great Britain: 47% of Pakistani men and 39% of women who worked were in the wholesale
and retail sector, whilst 56% of Chinese men and 46% of women were in the hotels and restaurants
sector. Overall, 46% of ethnic minority men work in these two sectors in Scotland.

Occupations

Only 9% of working white women and 5% of working white men in Scotland were managers and
senior officials, lower percentages than in Great Britain. Over a third of Pakistani men and nearly a
quarter of Indian men were managers and senior officials. Women in these groups also had relatively
high rates of working in these jobs at 15% each.

Ethnic minority women in Scotland had high rates of working in professional occupations with 15%
overall, compared with 10% of white women in Scotland and 12% of ethnic minority women in
Great Britain. In most ethnic groups, more men than women worked in professional occupations.

In particular over a third of Indian men compared with just over one in five women worked in these
jobs, and nearly a third of Black African men compared with one in seven women.
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Labour market in Wales

Unemployment rates

White women and men in Wales had higher unemployment rates than in Great Britain of 4.3% and
6.8% respectively. As in Scotland, ethnic minority women and men had lower rates compared with
Britain overall: 8.1% and 9.1% respectively. However Indian, Pakistani and Bangladeshi women again
had higher unemployment rates than men in their ethnic group. The highest unemployment rates
were at a similar level to the highest in Great Britain: 16.8% for Bangladeshi women and 14.6% for
Black Caribbean men. Rates were also above 0% for Pakistani and Black African women and men.

Industries

Compared with Great Britain, Chinese women and men in Wales were more heavily concentrated
in the hotels and restaurants sector, in which 50% and 58% worked respectively. A third of Indian
women and men worked in the health and social work sector, much higher figures than in Great
Britain. Two-thirds of Bangladeshi men who worked were in the hotels and restaurants sector.

Occupations

There are relatively fewer managers and officials in Wales; 12% of those in employment compared
with 15% in Great Britain. One in ten white women and 5% of white men who work were in this
occupational group. Slightly more ethnic minority than white women and men were managers and
senior officials: | 1% and 17% respectively. The highest figures showed over a fifth of Pakistani men
in this occupational group, as well as nearly one in six Pakistani women.

Wales continues the pattern of Great Britain with high percentages of ethnic minority women and
men in professional occupations. Nearly a quarter (23%) of ethnic minority men and 15% of ethnic
minority women who worked were in this occupational group. However some ethnic groups were
more concentrated in this group: of those in employment, 49% of Indian men and 29% of Indian
women were in professional occupations in VWales.

Income and pay in Great Britain

Income

To identify gender inequalities in income, analysis of the Family Resources Survey 1999 —-2002
provides information on income from all sources received by individuals, i.e. including benefits,
pensions etc as well as earnings.!4 However even after combining three years’ surveys, small sample
sizes mean that comparisons are restricted to white women and men and ethnic minority women
and men.

Overall the median total weekly income for white women was £135 per week, 51% less than white
men. Ethnic minority women had a total income of £118 per week, 41% less than ethnic minority
men. Broad patterns of inequality in the income received by individuals were evident across all age
groups, and between the ages of 25—64 there was a distinct hierarchy. White men received the
highest median weekly incomes followed by ethnic minority men, white women and lowest of all, ethnic
minority women.

Pay

Comparisons of women’s and men’s pay within ethnic groups are also limited by available data from
the Labour Force Survey!5, and are restricted to the white group and all ethnic minority groups
combined, as estimates for other groups are less reliable. All figures relate to full-time employees
only and, as they are based on a different source, vary slightly from the usual figures quoted for the

pay gap.
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Broad patterns of inequality in the pay received by individuals were in evidence. In 2003/04, white
men who were full-time employees earned on average £11.48 per hour, or 17% more than white
women who earned £9.58 on average. However whilst ethnic minority men earned less than white
men at £10.60 on average, ethnic minority women earned £9.72 on average or about the same as
white women. The gender pay gap was 8% for ethnic minority women and men.

Median total individual income by age
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Availability of statistics by gender and ethnic group

This briefing has used available sources to investigate gender differences within ethnic groups.
However available data are currently limited, so it has not been possible to explore certain patterns
or gain a complete picture. Data by gender and ethnicity are relatively recent and have not been
collected consistently over time. In some instances, where data have been collected, the sample
sizes have been too small to accurately report on gender and ethnicity in any detail.

In the process of producing this report we have found limited or no statistics by gender and ethnic
group relating to: education in Wales, subject choice pre-16, attainment and course choice in
Further and Higher Education, choice of (Modern) Apprenticeships, pay, income, pensions and
benefits. This is by no means a complete list, and a further investigation would certainly identify
further gaps in statistics.

As with gender statistics in general, a commitment is required from producers of statistics to
provide information by gender and ethnicity as follows:

B Ethnic group should be recorded using a consistent classification. Guidance may be obtained
from the ONS guide to Ethnic group statistics. '®

B In surveys, the sample size should be sufficient to support analysis by gender and at least the
larger ethnic groups. Boost samples or pooling data from consecutive years could be used

where the standard sample is insufficient.

B Published analysis from all sources should include cross-tabulations by gender and ethnicity in
the same table, so that the results for women and men in each ethnic group can be compared.

13
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Summary by ethnic group

There are wide variations in participation and achievement in education, training and the labour
market by ethnic group. Within ethnic groups there are also differences by gender. A selection of
findings for each ethnic group are brought together in the following paragraphs:

The Indian population was well-qualified, with 21% of women and 28% of men qualified to
degree level. Employment rates were slightly below those for white women and men, but high
percentages of those in employment worked in professional occupations or as managers and
senior officials: 25% of working women and 41% of working men.

Chinese girls and boys were most likely to gain five or more A*~C GCSE’s and this ethnic
group had the highest percentages of |16—24 year olds in full-time education; 82% of women and
83% of men. Chinese women and men in employment were the most likely to be self-employed;
19% of women and 31% of men. High percentages worked in the hotels and restaurants sector:
40% of men and 30% of women.

Gender differences between Black Caribbean women and men were frequently the largest.
Only a quarter of boys achieved five or more A*~C GCSFE'’s, compared with 40% of girls, and
participation in HE for men was particularly low at 36% compared with 52% for women. Black
Caribbean women and men had relatively high and almost equal rates of employment, but whilst
the unemployment rate for men was high (15%), the rate for women was much lower (8%).

Only 42% of young Bangladeshi women were full-time students, compared with 56% of young
men, and women’s employment was very low at only 7%, whilst nearly half of Bangladeshi men
were in employment. Two-fifths of women were outside the labour market and looking after
the family/home. Unemployment rates were very high for both women and men, as were rates
of part-time working for those in employment.

Pakistani women had low participation in education from the age of 16; 44% of 16-24 year olds
were full-time students. One in five women were in employment, compared with over half of
men, and an additional 36% of women were looking after the family/home. Unemployment rates
were again high for women and men. Nearly two-fifths of working women were part-time, as
were one in five working men.

High percentages of young Black African women (70%) and men (72%) were in full-time education,
and around a fifth of the adult population was qualified to degree level. However in the labour
market both women and men had high rates of unemployment. Almost 40% of women who
worked were in education, health or social work.

Young white men were the least likely to be full-time students (37%) and the percentage for
white women was also low (40%). Employment rates were high for both women and men.
Compared with other groups, white women were the most likely and white men the least likely
to work part-time.

The following paragraphs illustrate findings that applied to women or men in all or almost all of the
ethnic groups considered in this briefing.

Compared with women in the same ethnic group, men: had higher employment rates; were
more likely to be qualified to degree level; were more likely to be self-employed; and were
more likely to be managers or senior officials or in professional occupations.

A higher percentage of girls achieved five or more A*-~C passes at GCSE and women were
more likely than men to be: looking after the family/home; working part-time; or working in
education, health or social work.
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