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Introduction

1. Austria ratified the Convention on the Eliminatioh All Forms of Discrimination
against Women (CEDAW) in 1982 and committed itselfaccordance with Article 18 of
this Convention, to submit regular reports, at mmaxn intervals of four years on obstacles
encountered, measures undertaken and progressvedhia the implementation of
CEDAW. Accordingly, Austria drew up its first regoin 1983. The present combined
Seventh and Eighth Austrian Report follows up thenments of the Sixth CEDAW report
and gives a survey of the most important measate=nt projects launched and laws passed
with a view to eliminating discrimination againsbmen in social, cultural and economic
life in the period from January 2004 to Decembet@®0Trhe Federal Minister for Women
and the Civil Service co-ordinated the preparatbrihis report. Government authorities
and the Federal Provinces were involved in thiegss, and in November 2010 a structured
dialogue was conducted with civil society. As aute®f the new reporting guidelines
applying to all reports submitted from 2010 onwattie present report was condensed to
forty pages.

2. The first part of this report contains comments tbe recommendations of the
Committee while the second provides information thee individual articles of the
Convention. In addition, a survey of statistics gndjects, events, studies and publications
is given in the two Annexes.

Implementation of the recommendations on the igth
Austrian report to the Committee (CEDAW/C/AUT/CQO/6)

Response to concluding comments made in paragraghof the
concluding comments

3. As a consequence of the amendment to the regulgtwarning employment bans
and restrictions for female workers, only thosecsgdeprovisions for female workers were
retained, which are required on account of gengecific differences and based on
scientific evidence: underground mining work (wihfew exceptions), work involving
exposure to lead exceeding the maximum permissiblaee of 0.02 mg/thand work
requiring extreme physical effort. These provisigesve to protect women'’s health and
contain individual bans, depending on the typeti@is or stress caused by such work.

Response to concluding comments made in paragrapiil and 12
The equal treatment legislation and income reports

4. Within the meaning of CEDAW, equal treatment isiger-disciplinary matter. The
Federal Government sought to create a uniform lasoepassing all equal treatment
provisions to the greatest possible extent. Suppteany special regulations apply to
individual areas. In the course of drafting amenatsieinter-ministerial discussions are
conducted on a regular basis so as to ensure adamted approach. With regard to the
protection against discrimination, please alsotkeeresponse to paragraphs 29 and 30 of
the concluding comments.

5. The amendment to the Equal Treatment Act of 2008 the Federal Act on the
Equal Treatment Commission and the Ombud for Eguahtment (the GBK/GAW Act of
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2008F have extended the principle of equal treatmentvéeh women and men to the
access to, and supply of goods and services. Wishamendment, the Council Directive
2004/113/EU of December 13, 2004 was transpostteatational level and improvements
going beyond these provisions were made. The sphafr¢he media and of advertising
continue to be expressly and generally excludethftoe equal treatment principle. With
regard to insurance contracts, the Insurance Lavensiment Act of 2006transposed the

directive at the national level.

6. In the course of the transposition of the diregtithe discrimination cases
harassment and sexual harassment as well as laarcenfent measures including
indemnification rules and a prohibition of lessdavable treatment, also of witnesses, were
legislated. If multiple discrimination has occuryé¢lis fact has to be taken into account in
the assessment of indemnifications. Improvements aiso made with regard to protection
against discrimination in the event of terminatiof employment (choice between
contesting the dismissal or accepting indemnifagti minimum indemnification,
clarifications, statutory limitation periods, andopeedings. Senate Il of the Equal
Treatment Commission is now also responsible foaktyeatment of women and men with
regard to the access to, and supply of goods andcss. Accordingly, the scope of
responsibilities of the Ombud for Equal Treatmeaswlso extended.

7. The amendment to the Equal Treatment Act, whiclkeredtinto force on March 1,
201%, constituted an especially important step. It ao® a graduated plan for the
implementation of the obligation imposed on compariver a certain size to draw up staff
income reports every two years. This provision aahgreating pay transparency: from
2011 onwards, companies with more than 1,000 ersplayfrom 2012 companies with over
500 employees, from 2013 onwards companies withentioan 250 employees, and from
2014 onwards companies with more than 150 employeiédbe required to submit such
reports. The requirement to draw up and submit sucbport can be enforced by courts
within a period of three years. In addition, em@ms/when advertising vacancies have to
indicate the collectively bargained minimum wage atate how much more they would be
prepared to pay. Should this rule be violated Far first time, the district authority will
issue a warning, and if the employer does not cgmlfine of up to euro 360 will be
imposed. The Ombud for Equal Treatment and the tesnaf the Equal Treatment
Commission may, in individual cases of presumedendigcrimination, obtain data relating
to the wages of comparable employees from the ctempeocial insurance institution. The
minimum indemnification for (sexual) harassment namounts to euro 1,000 instead of
euro 720 as in the past. Protection against digcation has also been extended to persons
who, on account of their close relations with adividual requiring special protection, are
put at a disadvantage (discrimination by assoaiatio

8. The Ombud for Equal Treatment was closely involirethe preparatory work for

the amendment of the Equal Treatment Act, which alflo improve the Ombud’s quality
of counselling. Whenever problems arise with regéod direct or indirect income

discrimination, counselling on individual law enfement is highly complex. The
establishment of facts constitutes a particulaiffjcdlt process, as the required information
is often not accessible to complainants, the ovelming majority of whom are women.

9. The Federal Equal Treatment Act defines the equedtment intended by the
Convention for federal civil service. Of the amermhts that have been made since 2005,
the following points deserve special mention: themen’s quota set forth in the provisions
governing affirmative action for women was raisednf 40 per cent to 45 per cent; the
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definition of (sexual) harassment was adjustechéorovisions of EU legislation; and the
period for lodging a claim for sexual harassmens watended from one to three years.
Improvements that are similar to those achieveduiin the amendment to the Equal
Treatment Act were introduced, i.e. concerning ipldt discrimination, and the choice
between contesting dismissal or accepting indegatifin in cases of a discriminatory
termination of employment. The rule that gendertradulanguage must be used in
advertising jobs and in all correspondence relatmmghuman resources matters was also
introduced. The provision concerning the compositid Civil Service Commissions was
modified so as to be able to draw on the experia@fceomen. The right of women to
participate in the work of commissions was defimadre clearly. The rule governing
interest representation by bodies or NGOs in priogs before the Federal Equal
Treatment Commission was extended to cases ofmlis@ation on account of gender.

10. The Federal Equal Treatment Commission conductsatk in two Senates: Senate
One is responsible for equal treatment of women rueth, and Senate Two safeguards
equal treatment irrespective of ethnic origin,gieln or belief, age or sexual orientation.
The equal treatment officers in the federal mirgstrthe supreme administrative bodies and
divested enterprises that still have to comply wvilte provisions of the Federal Equal
Treatment Act are thus responsible for dealing waitltases of discrimination.

11.  Since March 1st, 2011, an amendment to the FeBeusl Treatment Aéthas been

in force under which the Federal Government is ireguto draw up annual income reports
and publish these forthwith on the homepage oftderal Chancellery. It is the aim of this
amendment to eliminate gender-specific pay dispariin federal civil service. Although
the income gap between women and men in civil eerig not as wide as in the private
sector, it still amounts to 16 per cent. Indemaificn for (sexual) harassment has been
increased to euro 1,000.

12. The practical experience gained in the implememtatdf the equal treatment
legislation, and that of bodies representing irgseconstitute the basis of a continuous
evaluation process. This also includes the reparttte implementation of the Equal
Treatment Act (the Equal Treatment Report for thiea®e Sector) which is submitted to
Parliament every two years. The last such repdesdiagom 2018 The last Equal Treatment
Report for the Federal Civil Service (2016pr the first time indicates gender-specific
income differences.

13.  In the period from 2008 to 2009, the Ombud for Equaatment processed a total
of 6,612 enquiries and consultations in cases nélgespecific discrimination at work and
370 enquiries and consultations in cases of gesplerific discrimination in the area of
goods and services. The Ombud publishes anonymssl studies in its activity report, its
electronic newsletter and on its homepage undengheing “this month’s case”. In order to
ensure transparency, the expert opinions and tteome of individual case studies of all
senates of the Equal Treatment Commission and ederl Equal Treatment Commission
are anonymised and subsequently published on thsiteeof the Federal Chancellery and
in the Legal Information System of the Federal Goweent. If a court ruling is not in line
with the findings of the Equal Treatment Commissjostified reasons must be given.

14. The inter-ministerial working group for equal tnewnt advises the Federal
Government on all fundamental matters concerningakfjeatment and the advancement of
women.

Federal Law Gazette 1 no. 6/2011
www.frauen.bka.gv.at/DocView.axd?Cobld=41942;
www.frauen.bka.gv.at/DocView.axd?Cobld=41943
" www.frauen.bka.gv.at/DocView.axd?Cobld=41829
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Response to concluding comments made in paragrapii3 and 14
Continuity in equality policies and National Action Plans

15. In line with the significance and priority given ¥eomen’s and equality policies in
Austria, government members of ministerial rankehbeen entrusted with the coordination
of women'’s policies since 1990. The competent Mamigor Women has again been part of
the Federal Chancellery since 2007. The budgetadlaito the Minister for Women was
continuously increased in the reporting periodirst it was possible to raise funding for
women'’s projects on a large scale. The budget feadsharked for such support have risen
by more than 60 per cent since 2004, standing \d B1842,000 in 2010. These funds
represent an important tool for attaining the oftyecof strengthening the position of
women and girls in society. The diverse areas aaried target groups of these funded
projects include, for example, counselling of galsd women, courses, protection against
and prevention of violence, schemes for women wpicial needs, migrant women, etc.

16.  With its Government Programme (2008-2013), the Fddeovernment resolved to
work out, together with the social partners, a ibladl Action Plan for Gender Equality in
the Labour Market” (NAP) and thus eliminate the gi&ently disadvantaged status of
women. All ministries, the social partners, expémen the world of science, the business
community, administration, politics and non-goveemtal organizations (NGOS)
participated in the preparation of this NAP (sespomse to paragraphs 19 and 20).

17. The second “National Action Plan against Human fitkihg” was adopted by the
council of ministers on May 25, 2009 (for furthestdils, see response to paragraphs 25 and
26).

18. The “National Action Plan for the Prevention andnithation of Female Genital
Mutilation in Austria” was presented in Parliamem October 25, 2008 (see response to
paragraphs 23 and 24).

19. The “National Action Plan for the Implementation $&curity Council Resolution
1325” was adopted in August 2007 (see Article 3).

20. With a view to implementing the gender mainstregmatrategy nationwide, an
inter-ministerial working group for gender mainstnging/budgeting was set up as early as
2000. This working group which is chaired by theniier for Women comprises
representatives of all ministries and the supremmimistrative bodies. The tasks and
objectives include, in particular, the exchangénfdrmation and best-practice initiatives in
the different ministries, the development of cidefor the implementation of gender
mainstreaming, etc. (see also Article 2).

Response to concluding comments made in paragrapii5 and 16
Monitoring progress

21. Regular monitoring and evaluation of progress ie tmplementation of laws,
strategies and plans for the promotion of equaditgl the assessment of their effects is
assured through regular reports to Parliament (@gorts on compliance with the Equal
Treatment Laws), evaluation reports as stipulatedhle National Action Plans, and other
reports and studies. A comprehensive report orsitiviation of womehwas published in
2010. In this context, NGOs active in many diffdrareas of women’s and equality policies
play a vital role as an exchange of views on dewelents and problems as well as
cooperation on certain technical topics or undejguts takes place regularly. One such
example is the dialogue with the civil society e {preparation of this report.
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22.  With regard to the mechanisms for the coordinabbmeasures with the Federal
Provinces in the implementation of CEDAW, we sholiké to draw attention to the fact
that Austria has enshrined the Convention in itegitution, which means that the Federal
Provinces also have the obligation to implementTile Federal Government has no
authority to directly influence matters falling Wit the scope of responsibilities of the
Federal Provinces. However, regular meetings ale \With representatives of the Federal
Provinces and the Federal Government at which epeled questions are discussed (so-
called human rights coordination). The exchangeindbrmation on women’s policy
activities and concerns between the Federal an@rikdérovince level is also ensured
through several meetings held every year betweerMinister for Women, the women'’s
desks and equality officers of the Federal Provirgevernments and municipal
administrations, Federal Frovince politicians estied with women’s issues as well as
representatives of the Ombud for Equal Treatment.

Response to concluding comments made in paragrapi7 and 18
Measures to overcome gender stereotypes

23.  The majority of measures described in this replsa &elp to overcome traditional
attitudes to gender-specific roles, as, for exarmple role of the man as a provider for his
family. Please find below a description of somec#fieactivities.

24.  The education principle “Education for Equality ween Women and Men” was
integrated into further curricula: in 2004, intetburricula for kindergarten teacher training
colleges, for colleges for agriculture and forestity 2007 for secondary schools for
engineering, arts and crafts.

25.  For several years, projects for the advancemettogé have been focused on the
prevention of violence and on the promotion of atgpoccupations. A model Boys’ Day

was conceived for schools and has been regulaggnized jointly by several ministries,

educational institutions and men’s counselling EEntsince 2008. It is the goal of this
Boys’ Day to arouse and heighten the interest g&bo the age group of approximately 11
to 16 years for non-traditional occupations andfgesions, especially in the domains of
education and nursing. The studies “StrategiesViidening the Vocational Range for

Young Men” and “Drop-Out Rates of Male Student$nmary School Teacher Training”

were conducted in 2010. It is hoped that the figdiof these studies will contribute to
making teacher-training colleges attractive agaimfiale students.

26. The setting up of the web portal “Gender and Edan&t and the electronic
newsletter on education and equality “schigérve the purpose of raising the awareness of
teachers, head teachers and school supervisogemaler issues. Austria-wide and regional
conferences and symposia focused on gender-sensiithools and on gender
mainstreaming.

27. The “Gender Days” for schools, which were introdiegon the joint initiative of
several ministries, were devoted to the topics éRBtereotypes and Violence Prevention”
in 2007 and “Migration and Gender” in 2008. Thigtiative which has been re-named
“Gender — A Topical Issue” is being pursued. Ithizped that this initiative will foster
reflections on gender-stereotypes.

28.  As early as 2001, all Federal Provinces organibeditst Daughters” Day or Girls’
Day. Since then, this Girls’ Day has sought to aeothe interest of girls in technical and
future-oriented occupations and professions. Si2886, a Girls’ Day has also been
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organized in the federal civil service A meeting entitled “Who Wears the Trousers in
Journalism?” (2007) dealt with career opportunif@sfemale journalists and their chances
of exercising influence. The findings of a spe@ahluation of the situation of women in
journalisnt? were published. In October 2010, an internatiauaiference was organized
under the theme “Sexism in Advertising”.

29. The Kathe Leichter State Award for Women and GerRiesearch as well as five
other Kathe Leichter awards are made every yeas dlard commemorates the life and
work of the national economist Kathe Leichter asdnade in recognition of outstanding
achievements in the social sciences, the arts altdre as well as the feminist movement
and efforts to achieve gender equality and genglaityé®.

Response to concluding comments made in paragrapi9 and 20
National Action Plan for Gender Equality in the Labour Market

30. Intensified political efforts have been made inertb eliminate the disadvantaged
status of women in the labour market. The numbeavarhen in active employment rose by
9.4 per cent in the period between 2004 and 200fchacompares with a 3.1 per cent
increase for mefi The higher employment rate can primarily be &setito the increasing
number of part-time jobs. Women account for onlyneo35 per cent of all full-time
employees. The job opportunities in various ocdopat domains, in different economic
sectors and in various positions are unequal fom&m and men. The gender-specific
difference in hourly pay rates (which stood at rsi%.4 per cent for women in 206%as
not been reduced. Under the impact of the finarazial economic crisis in 2009 the number
of full-time jobs for women went down, whereas pgarte work progressed further
alongside other phenomena. In 2009, female unempay rose less steeply, but since
spring 2010 the decline in unemployment has bemmesl for women than for men.

31. The Federal Minister for Women and the Civil Seevigresented the “National
Action Plan for Gender Equality in the Labour Maik& on June 30, 2010. This NAP
defines four strategic goals and priority fieldsacfion:

(a) Diversifying educational paths and career choicas] gender-sensitive
career orientation;

(b) Increasing labour force participation of women wipecial emphasis on
full-time employment (by, amongst other things, ueidg gender-specific differences in
employment, supporting transitions from part-tiroefull-time employment, up-skilling of
women, measures destined to make it easier to céegob and family obligations);

(c) Boosting the percentage of women in leadershiptiposi
(d) Reducing the gender pay gap.

32. These objectives are to be reached by means of r&étigal measures. The
individual approaches are described below:

11
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€) Combating stereotypes of women’s and men'’s rolekrging the range of
occupational/professional and educational optiarsybung women and giving women
access to atypical domains, promoting gender campet of teachers, in school
development programmes and in school management;

(b) Breaking down barriers to labour force participatiosupporting and
providing incentives for boosting female employmeptomoting further education by
offering a wider variety of technical options andtter career opportunities, additional
infrastructure and other measures which will allpgvsons in employment to reconcile job
and family obligations with a view to gender eqtyali

(c) Raising the share of women in advanced in-compeaining, stepping up
the number of women in supervisory bodies of pevatd public-sector companies and on
management boards of universities, qualifying wonfien taking on leading positions,
affirmative action in companies and in the federail service;

(d) Heightening transparency with regard to wages iterpnises, improving
data collection and processing, providing inforimaton pay scales for new entrants to the
labour market, conducting analyses, supporting rulisoation-free job evaluation,
upgrading jobs in social service areas, such atekgartens.

33.  For this purpose, a number of tools will be empthygich as, amongst other things,
mandatory vocational guidance in the 7th and 8#ues, revision of curricula and subjects
taught to eliminate role stereotypes, with speemphasis on girls from immigrant families,
appropriate measures in the basic and advancedngaof teachers, continuation of the
nationwide expansion of child-care facilities, pation of paternal leave, or the most
recent amendment to the Equal Treatment Act progidor a statutory obligation for
companies to draw up income reports. The NAP caapliith the recommendations of the
Committee (especially recommendations containepairagraphs 17 to 22 and 27 to 28).
The representatives of civil society, including N&@ade valuable contributions to the
drawing up of the NAP.

34.  The introduction of statutory extra payment for iiddal work done by part-timers
as of January 1st, 2008, constituted an importzgt en the road towards equal treatment.
This extra payment amounts to a 25 per cent bamusvery additional hour worked. This
arrangement was motivated by the desire to maleaster for part-timers to plan their
private lives and to counteract the conversionudiftime jobs into part-time employment.
With only a few exceptions, full-time employees dalways qualified for a 50 per cent
overtime bonus for extra work.

35. Two studies analyzed the gender-specific disparitiepay by means of a set of

indicators in 2008 and 2009. The findings conclutte the income gap already starts for
new entrants in the labour market, thus making rssid@rable contribution to the overall

gender pay gap. Other significant causes of thenmecdisparity between women and men
are inequalities in career advancement and inteomngof work due to childcare periods.

36. The Ombud for Equal Treatment devised workshops nftipliers in bodies
representing interests and in companies that cambimprehensive information on the
relevant statutory provisions with a description prhctical cases and instructions for
making income differentials visible.

37.  Afurther training course which aims at heightenting professionalism of equal pay
specialists was developed, and in 2008 and 20@@ theminars of this type were held. One
module of the course dealt with mentoring as a foolachieving equality for migrant
women. In autumn 2009, a campaign entitled “Equédair” was launched which focused
on equal pay for equal work.

38. The Austrian Public Employment Service (PES) addbpke binding strategy that
equality must be striven for in each and everyeesgdn 2001, the principle was introduced
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that 50 per cent of the budget funds earmarkedifoactive labour market policy must be

spent on women; as a result of the economic cngiéch pushed up male unemployment

figures, this goal was not entirely reached in 208%hare of 48.4 per cent (472.9 million

euro) (excluding short-term work) of the genderigisable budget was spent on women in
2009. In 2007, 49.4 per cent of these funds, whith been boosted by 20 per cent in that
year, were spent on women, which compares withuahras 52.3 per cent in 2008.

39. One essential objective of Austria’s equality otaion in its labour market policies
is to give women and girls access to all occupatigrofessions and positions. The 63
vocational information centres of the PES suppatmen and girls in their choice of an
occupation or profession. In cooperation with caliigy centres for women and girls, the
PES offers special career orientation programmes.atidition, the up-skilling of
unemployed women who lack the required qualificgagior who have qualifications that are
no longer in demand in the labour market, constfua central activity of the PES. A
specific advancement programme entitled “FiT” (“Wemmin Crafts and Technology”) was
launched in 2006 which offers certified trainingtacthnology, the crafts and trades. For
health-care and nursing occupations, up-skillingrses also focus on imparting higher
qualifications to persons already working in thester. 2010 saw the start of the pilot phase
of another affirmative action programme in sometled Federal Provinces: vocational
centres for women were established which bundlskilpng offers for women. Options for
re-integration into the labour market: see respéogmragraphs 21 and 22.

40. Examples from the Federal Provinces: In 2010, thdTiH competition, which
seeks to motivate young girls to think about tieture career, was held in Carinthia for the
sixth time. Starting in 2007, a conference on geswdgitable career orientation has been
organized in cooperation with the Klagenfurt Girl€entre every two years. Lower
secondary schools with special achievements inatiea of gender-sensitive vocational
guidance can apply for a quality seal for careéentation that was introduced in 2009
(please see also Article 10).

Ensuring social security and combating the poveytrisk of women

41. Improving or ensuring social security and adequatiement pensions for elderly
women, especially those who have no or minimum ipess or women who would not
receive such pensions in the future, as well aadpestment of women’s pensions to those
of men constitutes a major challenge for Austrisdgial policy. The average retirement
pension (including supplements) amounted to eurbOQ,in December 2009, with
retirement pensions of men averaging euro 1,43@&tesk of women euro 853.

42.  The introduction of a voluntary “pension splittisgheme” (in 2005) for childcare
periods created further opportunities for womendtaw independent old-age pensions.
Since 2005, childcare periods for assessing womgersions have been reviewed. Since
that time, for every child, periods of up to foueays have been taken into account in
assessing pension entitlements on the basis ofilcotibn revenues. This basis is increased
every yeal’ and in 2010 amounted to euro 1,528.87 a month.J@yn 1st, 2007, the
voluntary pension insurance scheme was improvedpfmsons nursing close family
members in need of care. In 2009, the obligatiotheffederal state to finance all insurance
contributions, for an unlimited period of time, wastablished for persons covered by
voluntary pension insurance who are nursing claseily members in need of care, from
care category 3 onwards

43. Women rank among the central addressees in thedigginst poverty. For women
capable of gainful employment, a job with an incaimet safeguards their livelihood is the
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10

key to avoiding poverty. Full-time employment, iarficular, means that women run a
lower risk of poverty. Thanks to improved options €hildcare allowances, the re-entry of
mothers into the labour market was facilitated. Tdmxelerated pace in establishing
childcare facilities and homes for the elderly haffered women improved career
opportunities. Over the past decade, the numbplagks in childcare facilities for children
below the age of three has doubled.

44. A variety of measures taken in different spheres ¢@antributed to reducing the
differences between women and men in the at-rigieotrty rates. In the year 2000, 14 per
cent of women and 9 per cent of men were at righoekrty, in 2008, these rates were 13.5
per cent for women and 11.2 per cent for men.

45.  As compared to men, women, irrespective of whethey receive pensions or not,
always run a higher risk of being hit by povertgpecially when they live without a partner.
With the introduction of a means-tested minimunome scheme efforts have been made to
combat, amongst other things, the high risk of piyvéor single parents. Under the new
scheme, single mothers (or fathers) entitled tammim income will receive higher benefits
than had previously been the case under the dagial of the Federal Provinces. In early
2011, the means-tested minimum income scheme g iwiplemented throughout Austria
(under the jurisdiction of the Federal Provincéis)2011, the minimum standard for singles
and single parents amounts to euro 753 (12 time=g. In addition, every adult is entitled
to apply for such a benefit irrespective of his/lpartner, an arrangement from which
primarily women will benefit. Recipients of mearsted minimum income have been
included, by regulation, in the statutory healtlsuirance scherie They will now also
receive an “e-card” instead of the health fund Vveuchat was previously required.

Response to concluding comments made in paragrap1 and 22
Reconciling family tasks and work of women and men

46.  With the extension of childcare facilities and thgolvement of men in domestic
work and family tasks, significant steps are beaign. The objective is also to promote the
equal participation of mothers and fathers in gdinEmployment, family care
responsibilities and domestic work. In 2010, thdddare allowance system was modified
providing for two new short-term versidhsThus, today four lump-sum versions and one
income-linked version are available. Taking intac@mt all children born on or after
January 1st, 2010, it transpires that on the raterelate, December 30th, 2010 more than
12 per cent of all applicants opted for income-idichildcare allowances and 4.6 per cent
for the short-term lump-sum version. Accordingljose to 17 per cent of these parents
chose one of the two new, short-term versions. sttage of fathers who received income-
linked childcare allowances on the reference detedsat approximately 6.4 per cent. The
share of fathers who received the short-term lump-ghildcare allowance was even
higher, approximately 8.9 per cent.

47.  On July 1st, 2004 a legal entitlement to part-tiemeployment was established for
parents working in companies with a staff of mdrant 20, provided that their employment,
including parental leave, lasted for three yeathauit any interruption. Parents are entitled
to work part-time up to the seventh birthday of ¢héd, or longer if the child starts school

later. Parents who do not have this entitlement,mppn agreement with their employer,
work part-time until the fourth birthday of theihitd at the latest (parental part-time work
agreement). Furthermore, in smaller companies,ranpa right to part-time employment
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can be defined in a plant agreement. Parents éaitteeérto return to full-time employment
and enjoy special protection against both notidedismissal and dismissal. Both parents
may claim part-time employment simultaneously. Asmdnstrated by an evaluation, a
favourable trend has manifested itself: a relayivirge number of fathers do take
advantage of part-time work, even though their nemmbmains low.

48.  Family hospice care: With an amendment to the eglelaw, the overall duration of
hospice care in the family for a child sufferingrfr an extremely serious disease was
extended to a maximum of nine months. The rightuose terminally ill family members
was also granted to adoptive and foster parentgedisas stepchildren and children of live-
in partners, and from 2010 onwards also to regastgrartners and, in principle, to their
children.

49.  Labour market policies for re-integration into wimgs life: Women who had
interrupted their careers for family reasons angpsuted through counselling services in
cooperation with Women'’s Counselling Centres offgrspecific up-skilling programmes,
childcare subsidies and re-integration allowanodadilitate their return to working life. As
a matter of principle, persons who are (still) aargmtal leave may also undergo further
vocational training. “Re-Entry with a Future” igpgogramme that was conceived especially
for women and comprises re-orientation modulesurghér training plan and coaching
during the job-seeking process. In 2009, approxiga?9,100 female re-entrants (+6.3 per
cent increase as against 2008) benefited from agvaent measures, especially from up-
skilling courses (21,900). Subsidies earmarkedcfuldcare facilities have promoted the
creation of additional places in childcare fa@ltiand the hiring of more caregivers.

50. Inthe period from 2008 to 2010, the Federal Govemt made available a total sum
of 45 million euro for the extension of childcar&cilities, especially for children below
three years of age. With a view to offering allldrén optimum education options and the
best chances for a good start to their workingslivierespective of their socio-economic
background, the Federal Government has also maai¢alble euro 70 million for every
nursery school year from 2009 to 2013. These fuamdsearmarked for free, half-day,
mandatory early development of children’s talentistitutional childcare facilities during
the last year before compulsory schooling beginsmFSeptember 2010 onwards, half-day
attendance is mandatory for children of this agmugrthroughout Austria. The effects of
this free care and the obligation to attend thesdities will be continuously evaluated. In
addition, since 2005, private providers of innovatfacilities have received funds totalling
euro 700,000 annually, which are disbursed fromPduily Burdens Equalization Fund. As
of September 1st, 2009, the guidelines were chasgetthat company childcare schemes
and the training of child minders are also eligitalesubsidies.

51. Over the past few years, attendance rates at enddiacilities rose significantly,
although major regional differences persist, fatamce with regard to opening hours. In
2009, the attendance rate at childcare facilittestie age group three to five was 88.5 per
cent — excluding child minders and children stagrtathool before the age of six. If these
two groups are also taken into account, the ra@liper cent. In 2009, the percentage of
children aged zero to under three years attendiiidaare facilities was 15.8. If children of
this age group who are in the care of child mindmes included, this share amounts to
approximately 18 per cent.

52.  In 2009, the Framework Plan for Elementary Educeti¢-acilities, which applies in
all Federal Provinces, was drawn up for childrerihi@ age group zero to six. It contains

instructions for staff of these facilities to asstine best possible advancement of children.

Thereby a basic principle to be applied is gendasiivity*.
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53. More all-day schools are being built and high-qyalall-day care facilities

promoted. In 2007/08, the campaign “High QualityllHelay Care in Schools” was
launched: schools can apply for a quality sealrdfeving submitted their full-day care to
voluntary quality control.

54. Example from the Federal Provinces: Starting inQ@Qdttendance at a municipal
kindergarten in Vienna has been free of chargetiddren in the age group zero to six, and
only a charge for meals is collected. The numberfulifday compulsory schools is

constantly on the increase and childcare is al$ered on school-free days and during
school holidays.

55. In Lower Austria, the project “Parent-Oriented HumRResources Policy Focused on
Fathers” was conducted (2008-2010) and relevansunea were takéh

Response to concluding comments made in paragrap23 and 24
Preventing and combating violence against women

56.  Effectively preventing and combating all forms dblence against women is a

priority goal of the Federal Government. This coetyansive approach aims, in particular,
at protection from domestic violence, prosecutidnperpetrators, victims' rights and

support, prevention, cooperation, training, infotima and raising awareness. The Act on
Protection against Violence of 1997 introduced mtsakeimprovements.

57. The Second Act on Protection against Violence @f®0provided for a number of
further important measures. Serial perpetration defined as a new crirffe— i.e. the
perpetrator repeatedly commits acts of violencensganother person over an extended
period of time. The basic penalty is up to threargeimprisonment and in clearly defined
cases even goes beyond this punishment. Furthermmwee severe punitive sanctidhs
were defined for several sexual offences. For derffances, a general crime-related
extension of the clearance period or absolute siauof clearance was provided for.
Knowingly accessing a pornographic representatibmimors on the Internet carries a
threat of imprisonment, and the range of penafteshe dissemination of such images was
made more stringefit The facts constituting the crime of slav@ryere extended to
include deprivation of personal freedom in the farhslavery or slave-like conditions.

58. Sexual offenders or sexually motivated violent éniats who are released from
prison or from detention measures on parole maplaeed under court surveillariéeA

ban on activitie¥ was introduced as a preventive measure. If seoffiaders are released
on parole, the court is required to order probasenvicé’. The probation period was
extended. The statement made by the Expert Opinion and Uatiain Body for

Perpetrators of Violence and Sexual Offenders rhassubmitted to the Central Analysis
Register for the purpose of prevenfforiThe start of the period of limitation for sexual
offences was postponed to the 28th year of a Vistiife, since traumatic experiences
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frequently manifest their consequences only in thdold. At the same time, the scope of
application of this provision was extended.

59. In 2006, the anti-stalking section was added taicral law®,

60. The victims’ rights: Since 206§ victims of violence, dangerous threats or sexual
crimes as well as dependents of persons who caud Hied because of a criminal act or
other dependents who witnessed the crime are exhtity law to psycho-social and legal
assistance, free of charge, during proceedingsh@ssocial assistan®eand minimization

of distress caused to victims by being questionedcourt were extended to civil
proceeding® in 2009. The court may even forgo the questiorfhgninors if this would
jeopardize their well-being. Victims of violencegrpons exposed to dangerous threats or
sexual crimes are entitled to extremely sensitivestioning’ (not in the presence of the
perpetrator, indirect questions, etc.).

61. Since 2008, specially trained public prosecutorgsehbeen mandated to process
cases of violence in the immediate social envirannod victims. The Act Reforming the
Code of Criminal Procedure (which took effect onukxy 1st, 2008) granted victims far-
reaching rights to information and as parties intae cases. In the event that criminal
investigations are suspended, the victim has tji& to apply to the court for continuation
of the proceedind® Furthermore, the victim must be informed of tekease of the accused
from pre-trial custody/ as well as of a prisoner's release from imprisattherovided the
victim applies in advance.

62. In order to meet the specific need for protectidrviotims of domestic violence,
courts are now expressly authoriZetb refrain from imposing pre-trial custody on the
perpetrator after arrest and to resort to moreel@nmeans (solemn oaths and relevant
instructions). If the perpetrator repudiates sumlbran declarations or instructions, pre-trial
custody can immediately be imposed. Parties, aat witnesses now have the right not to
indicate their place of residence in their writf#eas in civil proceeding%

63. Interim injunctions: Under the First Act on Profeatagainst Violence of 1997, it is
possible by court order to forbid violent crimindts enter the flat (in which the victim
lives) or to stay in its immediate vicinity. In 280the group of persons that can be protected
in this way was extended. Moreover, it is possitdeforbid perpetrators to stay in
designated places and to order them to avoid amyacb with the victim. The validity
period of such court injunctions was extended.

64. Assistance: Since 2004, the number of centres rfoteption against violence has
been increased in all Federal Provinces and theigét has been more than doubled (2010:
euro 6.36 million). 14 additional regional centrand counselling offices have been
established, some of which are financed by theaetse Federal Provinces. The number of
victims of domestic violence turning to centres foptection against violence rose from
8,623 in 2004 to a total of 14,622 in 200MNew women'’s shelters have also been added to
the existing list of such institutions so that Bil® thirty women'’s refuges offered a total of
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750 places for victims, and numerous women-spegfianselling centres have been
financed. The nationwide free helpline for womempa@sed to male violence, which has
been widely publicized, can be accessed roundltué.cAlongside the 24-hour emergency
line for women in Vienna, five further regional pkhes offer their services.

65. Basic and advanced training: Basic and advanceédrgaseminars for the staff of
women’s protection institutions have been funded awn ongoing basis. Since 2009,
additional seminars, for which separate curricueendeveloped, have been organized for
staff giving psycho-social assistance to womenughout criminal proceedings. Required
improvements are discussed in working meetings wéftresentatives of the centres for
protection against violence which are held at ragimtervals. Furthermore, the Federal
Minister for Women regularly invites delegates aimen-specific NGOs to participate in
dialogues.

66. The prevention of violence, laws governing protattagainst violence as well as
cooperation between, and coordination of the wofkthe judiciary, law enforcement
bodies, victim protection facilities and intervemti centres as well as fundamental and
human rights have formed part of the subjects @a/dry examinations which qualify
candidates for judicial offices. Since 2008, caatidudges have been required to attend a
three-day seminar on fundamental rights and to ngud@ractical training at a victim
protection or welfare institution for a period dfléast two weeks. For the advanced training
of judges and public prosecutors, a variety of s@ans are devoted to these subjects as well
as to the specific topics “violence directed at vweonand domestic violence” and “human
trafficking”.

67. Law enforcement, also including police intervensipaims at prevention, and it is
hoped that consistent zero tolerance for domegilence will lessen the danger of repeated
acts of violence. Ultimately, this should contribdid a change in structural conditions. Law
enforcement officers must explain to perpetratbeg they are responsible for their crimes
and confront them with the wrongful nature of thremtions.

68. Various projects and campaigns focused on strengthethe capacity to settle
conflicts peacefully and to heighten awareness®fneed for the prevention of violence.

69. Harmful traditional practices, such as forced naayei and female genital mutilation:
Several technical meetings were held and a catalofumeasures for targeted prevention
work was compiled. A study on violence against womeoted in harmful traditional
practices (2008) and a brochure based on this siwate published (2009). A National
Action Plan for the Prevention and Elimination @nfrale Genital Mutilation in Austria was
prepared under the leadership of the PresiderteoN&ational Council and was coordinated
by the African-Women's Organizatiin On the occasion of the Memorial Day against
Female Genital Mutilation, a new information fileoduced by “Stop FGM” was published
in five languages and directly addresses parents.

70. Improved cooperation and coordination: All miniet;j Federal Province bodies and
NGOs dealing with the prevention of violence angresented on the Advisory Council on
Fundamental Issues of Violence Prevention (thedtrgan Council) in the Federal Ministry

of the Interior. The tasks of this Council compyise particular, the drafting of proposals
and position papers in connection with violencevprgion projects of the Ministry. The

platform against domestic violence has worked amipngst other things, a number of
prevention and intervention projects and made thea#able to interested partigs

71. For the inter-ministerial preparation of violenceeyention measures, working
parties are set up which usually also include regmatives of NGOs, such as the inter-
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ministerial working group for the implementationraasures during the European Council
campaign of 2007/2008 against violence directegiaahen. Austria endorses the efforts of
the Council of Europe to adopt a comprehensivejibnagreement exclusively addressing
the issue of violence against women.

72. Public relations and publications: Since 2006, tbering exhibition entitled
“Behind the Scenes” has addressed the phenomerdonwdstic violence, its extent, causes,
forms etc. and is also providing information onexelnt laws and support facilities. The
initiative “Gender — A Topical Issue” places empham different aspects of the prevention
of violence every year. On the occasion of the lafhiversary of the Austrian Act on
Protection against Violence in November 2007, ahvarclaimed international conference
was held under the theme “10 Years of Austrian slagion for Protection against Violence
in the International Context”. Publications and g information on the topic of violence
against women can be downloaded in German and dbngfider www.frauen.bka.gv.at. At
this point, mention should be made of the fact @hiministries involved in combating
violence against women have mandated publicatiohase themselves published a large
number of brochures, practical guides, technicajlammes etc. on individual aspects of this
topic, which are distributed to schools, hospitalsurts and other (public) institutions as
well as to victims and other interested parties.

73.  Systematic data collection: A central databasegfotection against violence was set
up. Thus law enforcement authorities have beenoaiattd to process identification data in
an integrated information system concerning persdfected by one of the measures set
forth in Section 38a of the Law Enforcement Acts@s of domestic violence). This
authorization also refers to availability data,ats of violent crimes perpetrated and other
data; with regard to persons to be protected, datp concerning the age of such a person,
his/her sex, nationality or family relations withet perpetrator may be used. Data must be
deleted once a barring orehas been lifted. The data of all convicted or itheih sexual
offenders are specifically flagged when enteredhi criminal record so that, if needed,
relevant information can be retrieved and madelaia to authorities within the shortest
possible tim&.

74. Examples from the Federal Provinces: Vienna: Cootits and long-term subsidies
were made available for women’s refuges, the raiesdelock helpline for women,

awareness raising, statutory definition and esthbiient of victim protection units in

central and major hospitals for early identificatiof cases of sexual, physical and
psychological violence, especially directed at womeaising the awareness of both
kindergarten teachers concerning female genitallation and forced marriage and female
doctors concerning FGM and female genital surgery.

75.  Vorarlberg: Promotion of the awareness raising oty “Crossing and Setting
Boundaries” and “Signal”. These projects addresdica¢ and para-medical staff in local
communities. The functions and the capacity of gmecy accommodation for women and
the centre for protection against violence havenbesarged, such as, for example, the
emergency accommodation for women in Dornbirn.

Response to concluding comments made in paragrap25 and 26
Combating trafficking in women and girls

76. The Task Force for Combating Human Trafficking was set up on basis of a
decision taken by the Council of Ministers in 2008 comprises representatives of all

46
47

In accordance with Section 38 a, para. 6, oL the Enforcement Act
Section 9 a of the Act Governing Criminal Records

15



CEDAWY/C/AUT/7-8

16

competent ministries, the Federal Provinces and 8l@(er the first National Action Plan
for Combating Human Trafficking had been adopte@067, the second plan covering the
period from 2009 to 2011 was adopted by the Fedemlernment in May 2009 This
comprehensive strategy which is primarily aimed@mnbating trafficking in women and
girls defines coordination measures, preventiogfimi protection, including legal and
psycho-social assistance and, in case of needidefor support to victims to assure their
livelihood, as well as prosecution and internatiamperation. NGOs play a central role in
the drafting and implementation of this Nationatido Plan.

77. Under certain conditions, victims of human traffied or trafficking in women are
entitled to claim compensation under the Act GoweggrVictims of Crimes. These claims
also include the reimbursement of the costs of lpsyerapy required as a result of the
crime. Since 2004, the budget of the Interventi@mt@® for Trafficked Women has been
more than doubled (in 2010 it stood at euro 480,000 addition to the existing secret
emergency accommodation established in 1998, hajf-accommodation for six persons
which is also secret was created in 2007. Thispisnoto victims, who, after a phase of
intensive round-the-clock care in an emergency mosodation facility, become
sufficiently stable to be able to cope with lifeqoring less care. In local communities,
round tables were held on human trafficking, infation was provided, and awareness-
raising efforts were made. Austria co-operateseatjowith its neighbouring countries and
with EU institutions.

78. Residence permits can be issued to victims or w&ee of human trafficking or

trans-border forced prostitution with a view toaaffing special protection to any such
person®. Thanks to this legal provision, such persons giemted legal residence titles
during court proceedings and thus have the timaired, for lodging and enforcing claims

under civil law. Thanks to simplified court procé®gk, the specific situation of such parties
is taken into account.

79. In 2010, a nationwide human-trafficking hotline westablished which operates in
police stations 24 hours a day. In addition, tragniprogrammes focused on human
trafficking were organized for law enforcement offis.

80. Austria was engaged in prevention work in more th@@ countries that are at risk.
All Austrian diplomatic service units abroad werquested to take practical, energetic
action against human trafficking. Austria’s Devealtgnt Cooperation made a significant
contribution to combating human trafficking in tleeuntries of origin. With a view to
improving the protection of domestic staff of diplats accredited in Austria or
international officials, a large number of contréchanisms were devised in cooperation
with the other competent ministries and victim-patton organizations so as to counteract
any abuse. Austria has thus assumed a pioneetmgtrthe international level.

81. On the occasion of the “EU Anti-Trafficking Day 2'1the annual public meeting
on the topic “Joining Forces against Human Traffigk— Austria’s Activities to Combat
Human Trafficking” was held in Vienna. The exhibiti “Human Trafficking — Slavery in
the 21st Century” is primarily intended for Austriachoolchildren and seeks to explain the
phenomenon of human trafficking and stimulate deldbut its background.

82. Example from the Federal Provinces: In Vienna,iwistof trafficking who need a
residence permit can address themselves to a ¢qraatt which cooperates closely with
the Intervention Centre for Trafficked Women. Thaining of multipliers was fostered in
order to be able to help trafficked victims sufifigrifrom sexual exploitation.

48 www.bmeia.gv.at/fileadmin/user_upload/bmeia/méiia
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Response to concluding comments made in paragrap27 and 28
Raising the share of women in decision-making posins

83. With regard to women in the highest-ranking lealigrsand decision-making
positions in politics, business life, science amiinmistration, the findings of multiple
studies demonstrate a significant over-represemati men in some areas and minimal
changes in this situation. Austria's share of woimettecision-making positions in political
life stands well in the middle or upper segmenthef list of the 27 EU Member States and
EEA countries. The proportion of women in leadirggifions in federal civil service went
up further over the past few ye&rk the 200 Austrian enterprises with the highestdver
figures, women accounted for 10.3 per cent of sripery board members, and for 4.4 per
cent of all Austrian management board members pergé management in February 2011.
In 2008, the share of women represented on thergapey boards of state-controlled
companies was 16.1 per cent, and on managemerdsboain top management 11.6 per
cent.

84.  Accordingly, the advancement of women in leadingifjans constitutes a vital
concern of the women'’s policies pursued by the F@deovernment. The National Action
Plan for Gender Equality in the Labour Market deSirpractical steps, which will, amongst
other things, lead to a higher percentage of womedtecision-making positions in state-
controlled and private companies as well as in ipubministration (see response to
paragraphs 19 and 20). The Federal Government edigptconcrete women'’s quota for
supervisory bodies of state-controlled companiesadcordance with this graduated plan,
the share of women on supervisory boards appoinyethe Federal Government is to be
raised to 25 per cent by 2013, and to 35 per cgr2018™. Further data and advancement
measures can be found on the web portal on womenpinposition¥ that was newly
established in 2010.

85. At the universities, efforts are to be made to teract the “leaking pipeline”, i.e.

the gradual disappearance of highly qualified wonrerthe course of their academic
careers. To this end, a targeted human resourdiey ®to be pursued, affirmative action
taken and, in particular, compliance with the nefikgd women’s quota for all university
bodies is to be assured (see Article 4).

86. By means of mentoring, the professional and petsgualifications of women are
to be further strengthened and made more visiblewAber of ministries have already
developed various mentoring programmes. Underetierll cross-mentoring progranithe
which was launched in 2004, experienced higherirgnktaff support women working for
various ministries.

87. Examples from the Federal Provinces: For severalsyall Federal Provinces have
offered further training packages for women in ortte raise female representation in
decision-making bodies, especially at the locakleExamples are the courses for political
training and mentoring schemes (see Articles 47gnd
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Response to concluding comments made in paragrap29 and 30
Rights of migrant women and their integration

88. Austria is one of the few EU Member States in whibke concept of multiple
discrimination is defined in the Equal Treatmentt.Ad/omen can therefore invoke the
precept of equal treatment of the genders and #ugial rights irrespective of ethnic origin,
religion or belief, age or sexual orientation (sesponse to paragraphs 11 and 12).
Experiences gained and support mechanisms are rgethain the context of an EU
network.

89. As a result of integration efforts, resident migraomen have gained easier access
to the labour market. Accordingly, the number ofefgn women without work permits
dropped markedly. The PES engages in diversity gemant as an element of its labour
market policy. Training programmes on inter-culturommunication and targeted
measures, such as the recruitment of persons frigram backgrounds are offered to PES
staff. In addition, information materials and braoks are published in several languages.
The recognition of qualifications acquired by migisa abroad is promot&d Asylum
seekers wishing to take up gainful employment meqaiwork permit. The conditions for
obtaining a residence permit, which constitutespitezequisite for obtaining a work permit,
are normally met after the third month followingetlsubmission of an application for
asylum.

90. The project “Connecting People” — Sponsorships Uolaccompanied Minors as
Refugees (2008 to 2010) - arranges and supportspiesoring by Austrians of underage
refugees who arrive in Austria without any familgmbers or relatives. Such sponsorships,
which are considered as relationships of trust betwequal partners, create an essential
prerequisite for successful integration.

91. Individuals enjoying recognised refugee status ro@iain integration grarits
Thanks to this integration grant, refugees areetdutly included in the economic, cultural
and social life of Austria and possibly enjoy thesnfar-reaching equal opportunities as
nationals themselves do. Under the support schértteed-ederal Government for asylum
seeker®, a number of separate accommodations for singlmemohave been created.
Independent courts competent for asylum casegareasingly recognising gender-specific
reasons for granting asylum, such as, for exampéethreat of female genital mutilation,
forced marriages, forced prostitution and rape. ®pgon of initiating a “family asylum
procedure” was described in detail in the Sixthtias CEDAW Report.

92. The recommendations of the Committee on the lasbAK Report have been
taken into account in defining the objectives o fiiational Action Plan for Integrati®in
This Action Plan also deals with the subjects skrof poverty and threat of violence,
including violence within the family, and difficigts for asylum seekers in obtaining
residence permits, gaining access to social senasewell as finding jobs that correspond
to their educational level, experience and qualtfans. The Action Plan also seeks to
combat discrimination and multiple discriminationgitement to hatred and racism vis-a-
vis migrants, especially also individuals entitléol be granted asylum, and to take
appropriate steps to achieve their integration.

93. The legal provisions against racism, extremism,itémeent to hatred and
discrimination as well as equality rules shoulddeenmunicated more effectively to the
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In Vienna, for example, in cooperation with theu@selling Centre for Migrants

Section 68 of the Asylum Act of 2005 as amended

Pursuant to the Agreement according to Article 18 the Federal Constitution on Basic Support as
well as the provisions of Section 2 of the Act orsiB&Support (GVG-B 2005)
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general public. Gender equality and equal rightswaimen and men as well as the
prevention of violence must be given greater emighas the curricula of schools. An
evaluation should be made of the effectivenessudicjal and extra-judicial protection
against discrimination. Public servants, especildly enforcement and judicial officers,
should undergo further training with regard to pinevention of discrimination.

94.  The Austrian Integration Fund (Osterreichischeedmnationsfonds) and the PES are
conducting numerous programmes for the integratfomigrants into Austrian society and
the labour market, with counselling and supportvfomen being given special attention. In
nearly all priority areas concerning asylum anégnation matters, women-specific aspects
are taken into account. Several conferences angqtsowere conducted with a view to
sensitizing the public to the topics of migratiordantegration.

Response to concluding comments made in paragraf@i

95.  On the occasion of the 10th and 15th anniversatiie@Beijing Platform for Action,
Austria reported to UN-ECE on national implememtatin the 12 critical fields of action.
The Convention and the Beijing Platform for Actigonstituted an important basis for
drawing up the Austrian National Action Plan forr@er Equality in the Labour Market.

Response to concluding comments made in paragraf@2
Incorporating the equality perspective into develoment policy

96. The equality of women and men in all developmenicganatters ranks amongst

the guiding principles of Austria’'s development ipgi®. One objective of the United

Nations’ Millennium Development Goals (MDGs, Goal. 13) is the furtherance of equality
and the empowerment of women, which is, at the sime, a decisive factor for their

implementation. Therefore, Austrian Development dperation (OEZA) constantly

monitors all programmes and projects as well agalelopment policies for their relevant
contribution to gender equality. Alongside suppiort building up functioning economic

structures, the furtherance of education, politipatticipation, medical care, inhibiting

violence against women, including harmful tradidbmpractices and recognition of the
specific role of women in conflict and post-confliituations constitute the central fields of
action that will assure equality and non-discrintima of women. Austria has supported the
equality-oriented activities of the organizatiorfstibe UN development group, especially
the UNDP, UNCDF, UNFPA and UNICEF, continuously ottee past few years.

97. Example from the Federal Provinces: The criteridindd in Vorarlberg’s
development cooperation provide for priority treatrnof structural projects for women;
thus educational projects, micro-loans to womend @aome other programmes were
financed (see Article 3).

Response to concluding comments made in paragra/33

98.  Even though the rights of labour migrants and tfainily members enshrined in the
Convention are assured to a great extent, in soespects these are even more
comprehensive than the ones set forth in the ratelvdl directives. Austria does not intend
to ratify the International Convention on the Pobien of the Rights of All Migrant
Workers and Members of Their Families.
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Response to concluding comments made in paragraf34
Making CEDAW and the Committee’s recommendations mee widely
known

99. With a view to making CEDAW more widely known toettgeneral public in
Austria, the brochure “What Is CEDAW?” was publidha several languages and placed
on the home page of the Minister for Women from msghiecan be downloaded. It was also
sent to all ministries, Federal Province Governmamd the Austrian Parliament, and was
displayed at conferences, seminars and meetingshefmore, the concluding comments of
the Committee were translated into German and widétributed. Various international
ceremonies were held in 2007 to mark the occasibrthe 15th anniversary of the
ratification of the Convention by Austria, and i60® to celebrate the Convention’s 30th
anniversary. Information on CEDAW destined for smlsowas furnished on the portal
“Gender + Educatior®.

Implementation of the Conventions

Article 2
Gender budgeting

100. Gender budgeting represents one of the means tevactie facto adherence to the
principle of equality and serves as a set of fimgngolicy tools for pursuing the gender
mainstreaming strategy. From 2005 onwards, gendsngsiieaming was applied to the
budgets of the Federal Ministries in the form adiudual gender-specific projects. As of
January 1st, 2009, a new national objective forgetigholicy was defined in the Federal
Constitution. Accordingly, the Federal Governmenhe Federal Provinces and
municipalities are required to strive for de faetpality of women and men in their budget
managemefit As of January 1st, 2013 new provisions will takiect calling for adherence
to the principle of “outcome-orientation”, espebjialvith regard to the goal of de facto
equality between women and men. Equality was ddfias an integral part of budget
managemeft All authorities involved in budget managementhwigégard to every chapter
of the federal budget must comply with this prideigMoreover, the strategy report which
has to provide notes on the draft Federal Law Histdbg the Framework for Budget
Planning serves, amongst other things, the obgadfillustrating strategies and (intended)
outcomes as regards de facto gender equality. értrelescribing the results of monitoring
the outcomes has to be submitted to the Nationain€ibevery year, providing separate
information on areas that serve the achievemeitedfacto equality. Accordingly, gender
budgeting will have to be applied in all phasedenferal budget management, i.e. during
planning, drafting, implementing and verifying thedget.

101. The manual “Gender Budgeting in the Public Admiaitbn” as well as a tool box
for gender budgetirigare available as practical aids for the ministeed serve to build up
know-how. As part of the training programmes fog thderal ministries, gender budgeting
courses are also held.

102. Examples from the Federal Provinces: Gender budgetias integrated into the
regular budgeting process for the Federal Prowiridéenna in 2005.
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103. Equal Treatment Acts, which exist in all Federaices, were amended.

104. The Lower Austrian Anti-Discrimination Act took efft in 2005 and has been
amended twice since then. It prohibits discrimimaton the grounds of gender, amongst
other things, in the following areas, provided thhese come within the legislative
competence of the Federal Province itself: disaration with regard to access to self-
employed activity, vocational guidance, vocatiomal professional basic or advanced
training; access to, and supply of, goods and sesviAn anti-discrimination board serves
citizens who consider themselves discriminated rejaunder this law and conducts
negotiations aimed at conciliation.

105. In 2010, the Styrian Act for the Advancement of Waamwas passed unanimously.
It is the objective of this law to eliminate anygyof discrimination against women and to
assure equal opportunities for women and men. Awstorgher clauses, it contains
provisions for the protection of women againsterae and alleviating female poverty.

106. In 2005, the Vorarlberg Anti-Discrimination Act waassed and amended in 2008.

107. Mention should also be made of the Burgenland NitieiProtection Act and the
Act Governing Parental Leave of Fathers as amemd2006.

108. The Government of the Federal Province of Salzimagdated the elaboration of a
mission statement on equal opportunities of womed men in the form of a social
scientific study. This mission statement was debatensively in the course of an inquiry
meeting of the Federal Province government of Safgtheld on April &, 2010. A
government bill relating to the implementation bistmission statement is currently being
prepared.

Article 3
Guaranteeing women human rights and fundamental fredoms

109. In 2004, an organizational unit designed to advageeder equality and the
empowerment of women in development cooperations wat up in the Austrian
Development Agency (ADA). Analogous to CEDAW, gudi principles were defined
which postulate the obligation to preserve womeigists in implementing the Millennium
Development Goals as well as applying poverty riédocstrategie. See also response to
the recommendation contained in paragraph 32.

110. Financial commitments to gender-sensitive projecise by 65 per cent to
approximately euro 71 million in the period fromQ20to 2009 (which corresponds to
approximately 72 per cent of ADA’s total financ@mmitments).

111. The Austrian Development Co-operation (OEZA) plaggsecial emphasis on
combating violence against women. In addition tppsuting shelters for abused women (in
Serbia and Montenegro), approximately euro 6 nmillicere spent on combating trafficking
of women and children in the period from 2004 tol@OUnder these programmes,
international organizations (OSCE, UNICEF, IOM) ah#50s were granted funding.
Furthermore, activities aimed at the implementatidnUN Security Council Resolution
1325 were financed. In Northern Uganda, for exampkveral women’s organizations
received funds to support their conflict resolutarmd peace building efforts.

112. ADA'’s second priority area is gender budgeting, aiihivas promoted by means of
publication§* and the formation of an expert group which, amomgser things, seeks to

& www.entwicklung.at/uploads/media/PD_Gender_ Eduali9032010_ Web.pdf
& www.entwicklung.at/uploads/media/CHECKLIST_1203206&rriere_02.pdf
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establish a link between public finance managenagit gender budgeting. Furthermore,
ADA acted as the main donor for a UNIFEM programimé&outh Eastern Europe. At the
international level, OEZA succeeded in having genbledgeting included in the Final

Protocol of the Doha Conference on Developmentrigimay (2008).

113. In August 2007, Austria adopted a “National ActiBlan for the Implementation of
Security Council Resolution 1325 (2000)". The intanisterial working party entrusted
with the implementation of this Action Plan is cdmated by the Federal Ministry for
European and International Affairs and submits toliBment, after consultations with
representatives of civil society, an annual reparprogress made in implementation.

114. Political education is a subject featuring in thericula of Austrian schools from the
8th grade onwards. In addition, it has been integranto education on the basis of the
fundamental decree on political education sinceBl1Zéntrum Polis acts as the pedagogic
service unit for schools in the fields of politicaducation and human rights, etc. In 2007,
action days were held on political education foduse the topics gender-equality and
gender equity, and in 2008 these action days @athltthe issue “Intercultural Dialogue for
Cultural Diversity”. On the basis of the educatiprinciple “political education” human
rights education is integrated into all subjects,alt levels and in all school types.
Furthermore, human rights form part of the mandasubject of political education from
the 9th grade onwarts

115. In 2008, a study on human rights education waseptes in schools as part of the
world programme for human rights education. It edras a contribution to the first phase
of this programme that is intended to promote hunmgyts education in schools
worldwide. The establishment of the Rosa MayredgteQe represented an important step
for the advancement of women'’s policy issues intaetlucation.

116. The Austrian Society for Political Educatfémprovides subsidies for projects to
various educational institutions at the local, oegil and provincial level. In the area of
political education for adults, educational progna@s focused on gender issues are also
promoted and integrated into the adult educatictesy.

117. In the area of arts promotion, gender equalityrie of the criteria to be considered
in the assessment and recommendation of applicafmnfunding. In the world of art, the
appointment of members to advisory bodies and ifieghof curators or commissioners for
government-organized exhibitions is based on thaciple of gender equity — often
resulting in a majority of women in these postse Rdvisory Council for the Promotion of
the Arts consciously seeks to take into accountlgeaspects in all of its activities.

118. In the field of films, a number of initiatives habeen launched, such as the series
“Women.Work.Film”. The amendment to the Film PromntAct placed special emphasis
on gender-equitable language, and a balanced exptati®n of women and men on the
Supervisory Board of the Austrian Film Institute smdefined. In 2010, an “Outstanding
Artist Award — Women's Culture 2010” was advertisedentries for the first time.

119. Project for supporting Roma women: One of Austrialema associations has built

up a teaching aid network, maintained contacts Wittma families for many years and

developed a counselling concept with special enmiphas women-specific needs. By

identifying and analyzing the problems of Roma waroa the basis of social sciences, an
improved, target-oriented counselling programmi ibe devised for Roma women, which
is subsidized out of the funds for ethnic groups.
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120. Examples from the Federal Provinces: In Vienngexisl telephone service line for

girls was established offering free counselling.nfécences, meetings and publications
focused on the topics: women and girls in Vienrgyadity, advancement of women in

companies, role stereotypes, gender-specific incgags, advancement of women and
public bidding procedures. The project unit “Gendéaiinstreaming” was established in
2005 in the municipal directorate. Gender-mainsgiieg training is offered to its staff. The

action plan for the implementation of the “Européaimarter for Equality of Women and

Men in Local Life” was drafted.

121. In Burgenland, women’s counselling centres arelabk in all districts and have
offered free legal advice twice a month since 2006.

122. Upper Austria defined strategic goals for achievaguality between women and
men. 25 women’s associations are implementing nmeador the advancement of women
at the regional and Federal Province levels toeaghithese goals. These measures range
from individual counselling and empowerment of warme education programmes and
raising awareness of relevant women'’s policy tapics

123. In Vorarlberg, the women’s information centre FENLA&acts as a service and
coordination centre. The girls’ centre Amazone a&$sa contact point for girls and
multipliers for gender-sensitive work. The only wems museum in Austria, at Hittisau in
Bregenzerwald, is devoted to topics relating tostheial and cultural history of women.

Article 4
Specific measures for the advancement of women fde-facto equality

124. In 2006, the Federation of Austrian Social Insusitstitutions was mandated to
take specific measures for the advancement of wotoetraft promotion plans for women
in accordance with the Federal Equal Treatment &ud, to comply with the women’s quota
in appointing officers to self-governing bodieg he specific measures for the advancement
of women comprise, amongst other things, the fdlhgwobligations:

(a) Compliance with the precept of the advancement @hen by meeting the
obligation to eliminate the existing under-repreagan of women;

(b) Elaborate plans for the advancement of women, @untatime-lines and
measures as well as binding targets for increabimghare of women;

(c) Preference is to be given to women whenever theye hihe same
qualifications as the best-qualified male candigate

(d)  Appointment of women to higher-level jobs, providétt they have the
same qualifications as male candidates, until tieres of women is 40 per cent in the
relevant field;

(e) Priority admission of women to basic and furth@irtmg programmes that
will qualify them for higher-level posts;

)] Mandatory reporting to the Ministry of Health.

125. Social insurance institutions have to submit to fegleration of Social Insurance
Institutions and the Federal Minister for Womenam’p on the progress made in equal
treatment and the advancement of wofhen
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126. Gender monitoring at Austrian universities is basadan indicator system, which

continuously monitors the implementation of measui@ the advancement of women,
gender equality and mainstreaming at Austrian usities. All findings can be accessed by
the general public on the webS$iteThe rules concerning the equality or advancenoént

women at universities (adopted in 1993) have reduh a higher participation of women in
academic life, but they still encounter the “glas#ing”.

127. For this reason, the University Law Amendment AEt2609 provided for clear
mandatory measures, which promote the advancenmehiequal treatment of women at
universities. A central obligation of universitiesto consider, in the composition of all
university bodies, such as the Vice Chancellor'ficef the University Council, the Senate
and the Appointment and Habilitation Commissionsy@nmen’s quota of at least 40 per
cent® If this quota is not reached, women are consitleraler-represented, which triggers
a sanctioning process in which the Working PartyEmual Treatment plays a vital role.
Within a specified period if there is inadequatenposition of a relevant body, it may make
a plea to the arbitration commission. The commissimst make a decision within four
weeks. The body concerned is incapacitated if thekivg party enters a plea. Thus, it has a
highly efficient tool for the advancement of womanits disposal. If, as a plain matter of
fact, a sufficient number of qualified women wemm@y not available, it may forgo the
plea of inadequate composition. Experience to Hateshown that the working parties have
been responsible in exercising their powers. It &B® shown that pleas made to the
relevant bodies have resulted in assuring the mimin¥0 per cent quota of women
members. Simultaneously with the University Law Awmment Act of 2009, gender
indicators were created through which universitie®e to report annually in their
“knowledge assessments”. In addition, protectioairsg} discrimination on the grounds of
ethnic origin, religious faith or belief, age orxsal orientation has been enshrined in the
University Act.

128. The amendment to the Federal Act Governing AustRadio and Television (the
ORF Act) obligated the Television and Broadcasi@ayporation in accordance with the
Equality Plan, to give preference to women havihg same qualifications as male
candidates until a share of 45 per cent of womergesented in all functions. This
obligation is relevant to recruitment, advancem#aining and further training. An Equal
Treatment Commission is being established and égudficers are appointéd

129. Examples from the Federal Provinces: The programfoeshe advancement of
women in the Federal Province government and looaimunities of Lower Austria are
reviewed with an eye to improving their efficieneyery two years. The first evaluation
report of January 2009 showed a general slightafiske women’s quota.

130. In Vorarlberg, the framework plan 2009 to 2014 d¢iues the basis for steps to
achieve equal opportunities in the civil servicetinis Federal Province. In 2009, the
regional Action Plan for the Equality of Women avidn in Vorarlberg (2010 to 2013) was
adopted by the Federal Province government: ThesfakdProvince government agreed
with 24 institutions (social partners, educatiomstitutions, the Federal Province school
board, etc.) on a number of actions for the proomotif equality in four fields (1. education,
2. gainful employment, income, social situationpa8litical participation, 4. domestic work
and childcare), which are now being implemented.
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Article 5

131. Modifying patterns of behaviour: Please see resptmsecommendations contained
in paragraphs 17 and 18 as well as Article 10. Adw child care allowance model “12+2"
was introduced to overcome the stereotyped roleaef and women. Simultaneously, the
minimum duration of parental leave and part-timerkig of parents was reduced from
three to two months (see response to recommendat@ntained in paragraphs 21 and 22).

132. Example from the Federal Provinces: The Vienna RdarEducation (2006) is the
first education plan and pedagogical working cohdep public and private kindergartens
in Europe. Sexual and gender education form pathisfplan. Campaigns for overcoming
traditional role stereotypes were launched.

Article 6
Suppressing all forms of trafficking in women and &ploitation of
prostitution of women

133. See response to recommendations contained in p@feyR5 and 26.

Article 7
Women in political and public life (see response to recommendations contained in
paragraphs 27 and P8

134. Federal Provinces: With regard to the share of woaeeupying the public office of
mayor little has changed: Out of 2,357 local comitiesy only 120 had female mayors (in
May 2010). Hence the percentage of women rose sligjntly, to 5.1 per cent. Lower
Austria boasts the largest number of women healdicey communities: 43 female mayors
are in office, which corresponds to a share ofp&b cent of the total number of mayors.
Upper Austria ranks second with a 6.3 per centesbhfemale mayors.

Article 8
Women at the international level

135. Women continue to be under-represented in foreigrvice positions at the
international level. Of 242 leading positions ire tAustrian foreign service at home and
abroad, only 64 (26.4 per cent) were held by wommenDecember 31, 2010. Women
accounted for a share of 48.5 per cent in all sereategories, thus exceeding the quota of
45 per cent. 33.3 per cent of senior level positiarere occupied by women. Therefore,
special emphasis is being placed on inviting wonaeapply for leading positions. Special
measures are being taken to raise the percentagensén (taking into account their family
situations, issues related to school attendantieeaf children, job opportunities for spouses
or partners in the event of transfers to other tiooa, etc.). The National Action Plan
adopted in response to the UN Security Council Réso 1325, amongst other things,
aims at raising the percentage of women involvedainflict settlement and peace-keeping
processes (see comments on Article 3).

136. International sports: From March 24 to March 25)@®ustria hosted the “Seventh
European Women and Sport Conference” which too&epia the Vienna Hofburg (Imperial
Castle). This date coincided with the end of Aass¢richairing of the international working
group European Women and Sports. With a view taum@mg a sustainable effect of this
conference, the national federations defined sioggifority areas.
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Article 10
Education policy and equality of women and men

137. See also response to recommendations containearagnaphs 17 to 20, especially
the National Action Plan for Gender Equality in thebour Market

138. The educational status of the population of a agum$ an indicator of its
qualification structure demonstrating, in particulthe extent to which the objective of
equal opportunities for women and men has beereaetliin the field of education. As
revealed by the national education report (260@nd confirmed by the current report on
the situation of women (2018) women were the main beneficiaries of the expansib
educational offers over the past decades. Nevesdbgelthe share of individuals who
completed compulsory schooling without undergoimgthfer education continues to be
higher (22.3 per cent) for women than for men (J#6 cent). However, this percentage is
lower for younger women than for older women. |a #ge group of 25 to 34 years, 24.3
per cent of women passed school-leaving examinatafnsecondary schools (university
entrance qualification), which compares with a ni&e} per cent of men. 18.5 per cent of
women graduated from universities, where the sldirmen is only 13.8 per cent. The
educational background of individuals coming fromigrant background is highly
heterogeneous. Nearly 50 per cent of migrants fiteertraditional countries of origin have
not completed any education beyond compulsory difgpo

139. Girls constitute the majority of students at se@gpdacademic schools. Boys are
over-represented in special needs schools, pretigoeh courses, and lower secondary
schools. Apprenticeship training has traditionallyays been, and still is oriented to males.
Only about one third of the total number of appi# are girls, with a very strong
concentration on a few apprenticed trades. Thiseatnation is even more pronounced with
girls of other nationalities. With regard to highavcational education, three quarters of
female students attend commercial schools and &Hobp occupations in the business
sector, and 70% of male students are enrolled corsfary colleges for trades or
engineering. Few boys undergo training as nursemgd teachers. This biased approach to
the choice of an occupation or profession can lzemied primarily among young women,
but to a lesser extent also with young men.

140. On average, girls show better scholastic achievé&sniian boys, even in schools
where they constitute a minority (e.g. technicdleges). The school dropout rate is higher
for girls than boys from migrant backgrounds. 6B8er cent of all teachers are women. In
the scholastic year 2008/09, 25.1 per cent of lieadhers in secondary academic schools
were women, which compares with a share of 31.4cpet at vocational medium and
higher-level schools. This is a slight increaserdkie share recorded in 2000/01.

141. A systematic orientation towards equality (gendainstreaming) and the building
up of gender competencies at all levels of the atilcal system are regarded as the central
challenges of educational policies. Teachers, headhers, teachers at teacher training
colleges and in further education institutions, wasll as school supervisors and
administrators must acquire and seek to promote “tgender competence” so as not to
(unconsciously) perpetuate gender-specific rolerestgpes and restrictions in the
educational system. To this end, special structheage been created over the past few
years, such as the appointment of gender mainsingaofficers in the central office, and in
Federal Province school boards, teacher trainisgtitions, as well as in some types of
schools. In addition, workshops have been organfpedexecutive staff so as to draft
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binding action plans and strategies for the impletaigon of gender mainstreaming at the
regional level.

142. Equal treatment and equality of women and men wefimed as leading principles
in Austrian teacher training with the adoption bk tAct Governing Universities and
University Colleges of 2005 and the establishmenTeacher Training Colleges (PH).
Gender mainstreaming is also enshrined in the R#igal Governing University and
University College Curricula of 2006. Pursuant he amendment of the Act in 2010, the
PHs have the obligation to pursue the gender nraensting strategy and take into account
the findings of gender studies and gender-sensdidactics in the performance of their
tasks. At the PHs working parties for equal treatimesues have been established and
gender mainstreaming officers appointed. In 20@8dgr competence was introduced as a
priority subject in the further training programnfes teachers and during the period from
2010 to 2013 is being applied as an innovativeyansal principle. Gender and diversity
management were defined as a qualification req@rgrm all advertisements of leading
positions for federal schools in 2009.

143. The current initiatives and key projects for quatievelopment, improvements of
instruction in science subjects, the preventiowiofence, the new type of schools “Neue
Mittelschule” and career orientation adhere to phimciple of gender equity. Under the
GeKosS project (Gender Competence Schools), thesimghtation of gender mainstreaming
and gender competence was carried forward in ssfiool

144. Gender-sensitive vocational orientation and thertion of engineering studies for
girls form an integral part of the on-going effotis improve career orientation and
educational guidance offered by schools. The “Rpfdject — “Women into Technology”
involved visits to schools and information daysuaiversities and colleges of applied
sciences. Completed in 2009, the results of thet"hmioject — “Courage! — Girls and
Technology”, are being integrated into educati@aral vocational orientation schemes. The
IMST-project (“Top Schools through Innovations”)jms to improve instruction in
mathematics, science subjects and computer scidinge above-mentioned projects form
part of an inter-ministerial initiative entitled GRTE — “Women in Research and
Technology”. In 2008, a nation-wide working groumsvset up for higher technical
colleges, a gender mainstreaming strategy develaped set of measures defifred

145. Both in publications on art history and in the pabdlomain (i.e. monuments,
exhibitions, etc.) the visibility of women is eithiacking entirely or inadequate. Therefore,
a manual with the title “Gender in View” was pubksl so as to raise the awareness of
teachers, museum and art educators regarding dhisvisibility of women and provide
stimuli for a creative, more gender-appropriateanipg of knowledg®.

146. In October 2010, the Austrian Research Promotioensyg (FFG) included gender
aspects in the criteria for the evaluation of aggilons. From 2011 onwards, gender
relevant criteria will also be applied in otheras®f activity of the FFG.

147. In adult education, gender mainstreaming and getatapetence were introduced at
the organizational, human resources and methodwbdidactic levels which now forms
an integral part of quality assurance schemes tha trainer programmes, gender-sensitive
methodology and didactics in educational work, adesnent programmes, nationwide
educational policy strategies and initiatives, @mwvertisements and bidding procedures, etc.
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Measures destined to support disadvantaged groape een stepped up and all
programmes pursue equality policy objectives.

148. Specific programmes focus on basic education atedaly’ as well as on the
successful completion of courses and schools latdife. Targeted programmes such as
mobile “Learning Workshops” on information and coomitations technology or the
educational model “Learning Arrangement” addresseexely disadvantaged women in
rural area&. Measures that are specifically tailored to thsibaducation needs of migrants
receive subsidies (learning centres for migrant e the MIKA project network
“Migration-Skills-Literacy”). Evaluations of theseschemes have shown that female
participation is 58.6 per cent, and the particmathf migrants approximately 65 per cent.

149. Austria-wide broad access to education programmoeseflucationally deprived
persons to undergo training is to be assured inlding run through free offers of
educational options ranging from basic educatiothéocompletion of secondary education
(level 1) coupled with a coherent subsidisationi@o A group of experts worked out new
financing models for these schemes, based on omifrricula and quality standards with
the aim of spending 50 per cent of the budgetedsim women.

150. Career advancement opportunities for women havisiglety been improved in the
health-related professions. University degrees wareduced and study courses organized
for midwives, higher-level medical technologistsealih care staff and nurses with
diplomas. These are now offered by colleges fondrigrofessional training, through which
the transition from these high responsibility vomas, in which the majority of staff is
female, to post-graduate studies is facilitated.

151. Regarding educational leave, the minimum duratibmuronterrupted employment
was reduced to six months for persons wishing ke tducational leave, and the minimum
educational leave period was shortened from tlodevd months (2009). Seasonal workers
employed for a period of three months may now algee with their employers on taking
educational leave (if certain conditions are fet)

152. Examples from the Federal Provinces: All Federabviices and the Federal
Government participate in the “mut!”-project forrgker-sensitive career orientation with
special emphasis on girls and technology. A nundlb@neasures have been taken to widen
the range of occupations and professions availablgirls. Persons advising girls on the
choice of an occupation (especially in schools famdilies) were sensitized and up-skilled
for this task. The goal is to strenghthen gendasite@e pedagogic measures in the whole
field of career orientation. In the individual FealeProvinces, various institutions were
mandated with operative project execution, such wasmen’s counselling centres,
employment promotion organizations etc. The “muidject led to a broad and strong
networking of all agents working in and outsidecsub.

153. In Vorarlberg, a platform for sexual education veat up. An Internet site offers
information on the topic of sex education for yoyrapple. Further and advanced courses
on sexual education are being subsidized.

154. In Burgenland, kindergarten teacher candidates hegeived training in gender-
appropriate pedagogics since 2008.
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Article 11

Eliminating discrimination in the field of employment (please see
recommendations no. 11 to 14, 17 to 22 and ZB0tan particular, the National Action
Plan for Gender Equality in the Labour Market)

155. In line with the “Employment Drive for Persons wifbisabilities”, numerous
projects have been subsidised and executed ovepabtefew years. A pilot project that
deals with equality in the “clearing’-project wads@ launched. Clearing aims at
counteracting the difficulty of placing young peeplith disabilities. With the aid of
individual advancement packages based on develdpptems, girls and boys are offered
the most appropriate solutions before they leav®macand enter the labour market. The
guidelines for promoting the integration of womeranen with disabilities into the world
of work are currently being revised with a view dender mainstreaming. In the PES,
women accounted on average for 40 per cent ofuglpert measures for persons with
disabilities, which is disproportionately high asmpared to the corresponding share of
registered women.

156. In the Federal Army, the following changes wereadticed as of July 1st, 2005.
Regarding pay women were granted a significantlprowed statu8. By giving male
conscripts access to “training in the army serviebich is a specific army service and had
hitherto been reserved for women, remuneration sigisificantly increased from the first
month of this army service onwards in accordancth whe constitutionally defined
principle of equalitf”. The time limitation concerning military serviceasv eliminated:
women may serve until their 50th birthday or unkie end of the year in which they
celebrate their 65th birthday, provided that they @fficers, non-commissioned officers or
specialists in the fields of technology, healthamincy and foreign languages. The
aptitude test for this army service was entirelydified with regard to physical fitness:
below-average achievements (e.g. running) in orea aran be compensated by over-
achievements in another area (e.g. push-ups),gedvhat minimum standards are met in
all tested sub-areas.

Article 12
Equality in health care and promotion of female hekh

157. In the field of health care, a women’s quota ofge® cent for panel doctors of the
regional health insurance boards was defined. Tgual is pursued by means of
modifications to the Regulation on Ranking Criteaad objective standards were defined
for ranking applicants for individual contracts lvithe regional health insurance boards.
Thanks to the first amendment to this regulatio004, time periods to be considered were
extended. Moreover, female applicants having timeesgechnical qualifications but are not

in the first ranks can, under certain conditiorsngaccess to hearings on the basis of which

decisions are taken to award a contract to a speeifididate. In the period from December
1980 to April 2009, the proportion of female dostdisted with regional health insurance
boards has risen constantly, with the number of amrimcreasing by 10.9 per cent. The
larger number of women who graduated from mediclabdsls might also have played a role
in this context.

158. The third amendment to the Regulation on Rankinite@@a of 2009 stipulated that
in job advertisements for individual contracts fgynaecology and obstetrics”, the special
trustworthiness of women doctors should be evatliatea new criterion in the ranking of

81 Military Service Law Amendment Act of 2005. Fedldraw Gazette | no. 58/2005
82 Ar. 7 para. 1, Federal Constitution, B-VG
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candidates. The objective is to increase the ptapoof female panel doctors specialized in
gynaecology and obstetrics and to give patientsamee to choose between a female or a
male doctdP.

159. Information material has been compiled which sethespurpose of promoting the
health of women who are exposed to violence andbatimg domestic violence. Three
manuals targeted to staff working in hospitals anenedical practices were published in
the period between 2008 and 2010. In Austria, sdeemle health centréshave been
established which make an essential contributiofemeale health care in the public health
system. In 2007, these centres formed a workinty patorder to be able to advance female
health Austria-wide in accordance with uniformeria. Since 2008, this working party has
received annual subsidies totalling euro 103,500.

160. The latest Report on Women’'s Heé&ttlpublished in 2010 comprises women-
specific health data as well as socio-demograptatisiics, information on the different

phases in the life of women, data on their soc@alditions and health status as well as
gender-specific approaches to the promotion of wosnbealth. Regular gender-specific
health reports serve to identify the unequal camakt to which women are exposed in the
health sector and to define remedial measures.

161. Thanks to the mother and child examination schexdegquate health care is assured
for all pregnant women and children up to the aigieve. This health care scheme is free of
charge for the target group if the panel doctorghaf social insurance institutions are
consulted. For persons who are not covered by Isotsarance, the costs of medical

examinations are financed out of the federal budget

Article 13
Guaranteeing equal rights in other areas of economiand social life(see
also response to recommendations contained ind12nEqual Treatment Acts)

162. Sports: Since the mid-90s, the sports budget hakidad a special heading
“Advancement of Women”, under which approximatelyree 210,000, and from 2008
onwards approximately euro 300,000 are grantedaliynio about 100 top women athletes
from diverse sport disciplines. In addition, thesfian Society for the Advancement of
Athletes, chaired by the Minister for Sports, adlitas special grants to women athletes.
Women are under-represented in sports, and onxémugve boards of the Austrian sports
federations. Besides difficult training conditiotise reasons are the lack of relevant social
insurance coverage, lower visibility in the mediad aecognition by the public as well as
structural barriers, which persist in many areas. April 2008, the Federal Sports
Organization reorganised its Commission “Women por&”, so as to achieve equality of
women in all structures at all levels in top, cotitpee and mass sports, and to raise
awareness of the concerns of women in sports (@odrasport journalism).

163. Example from the Federal Provinces: The city of rivi@ issued planning
recommendations for a gender-sensitive design loligoparks.

8 At present, the Constitutional Court is reviewthig third amendment

# FEM Wien, FEM Wien Siid, FGZ Graz, FGZ Karnten GmBGZ ISIS Salzburg, FGZ Linz, FGZ
Wels, FGZ Femail Feldkirch

8 pmg.gv.at/cms/home//attachments/0/1/3/CH1004/CM$496168458/frauengesundheitsbericht.pdf
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Article 14
The situation of women in agriculture and forestry

164. Over the past decades, the life situation and oflevomen in agriculture and
forestry have undergone fundamental changes asudt ref the transformation of the
agricultural sector and the restructuring of farobddings as well as specific socio-political
measures targeted at female farmers and farmew&swiThe Report on the State of
Agriculture (the Green Report) which has to be sttiechto Parliament every year contains
a chapter devoted to women in agriculture. The estidrwomen currently accounts for
approximately 41 per céfitof the total number of individuals working in agriture and
forestry. On average, 38 per cent of agriculturaldimgs, especially small farms, are
managed by women (2009). For holdings coveringraa af up to 20 hectares, the share of
women is 42 per cent. Of those holdings coveringuea of more than 100 hectares, only
17 per cent are managed by female farmers, and &asize of 200 hectares onwards,
women account for a mere 16 per cent. Women maBageer cent of mountain farms and
37 per cent of organic farms.

165. Article 14, number 2, letter a: In 2008/2009, mtiran one third (35 per cent) of all
investment subsidies were allocated to farms ruwdmyen, and approximately 24 per cent
of the sum-total of establishment premiums weratgto female farmers.

166. The Programme for Rural Development for the perfooin 2007 to 2013
(Programme RD 07-13) which is co-financed by the d8ldtains a separate chapter on the
equality of women and men and non-discriminationotder to achieve the objective of
equality, one representative of the competent tddmrthority for equal treatment and one
delegate of an NGO have a seat and a vote on thgrdPnme Monitoring Committee. In
drafting promotion measures, in the Austrian NatlorStrategy Plan for Rural
Development, special attention is given to nondilisination on gender grounds. In
response to the proposal made by the representdtthe Network of Austrian Counselling
Centres for Women and Girls, which is an NGO, tloenBiittee set up a working group for
the equal treatment of women and men in rural aleathe meantime, the working group
has worked out a set of practical measures, théeimgntation of which will start in 2011.
Under the RD 07-13 Programme with its focus on “IIER", the different regions had to
draw up development plans which have to comply witle principles of gender
mainstreaming. In Austria, 86 regions met thisecin.

167. Article 14, number 2, letter d: The participatioh female farmers and farmers'
wives in educational programmes has risen markeaiyording to the findings of a survey
of female farmers and farmers' wives conducted 0062 there are hardly any female
farmers or farmers' wives today who did not conglsthool. The study “Managers of
Agricultural Holdings in Austria” in 2010 analysate reasons for the relatively high
proportion of women in the management of agricaltholdings in Austria as compared to
other EU Member States and demonstrated that thesgen had built up their profile as
farm managers. In this process, training and edutalayed a vital role. A series of further
training programmes were carried out.

168. Article 14, number 2, letters e and f: The StudydMén in Politics in Rural Areas”
confirmed that women holding leading and execugesitions in (agricultural) policy are
strongly under-represented: without exception, pitesidents of the Chambers of
Agriculture are men and the share of women in #ggonal Chambers stands at a mere 15
per cent. Under the RD 07-13 Programme, the foomatif self-help groups and the

86
87

Source: Agricultural Structure Survey of 2007
Liason entre Actions de Développement de I'EcaedRurale
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building up of networks is fostered. The networkimigdiverse groups of female farmers
and farmers' wives on a broad basis has been goifigr some decades.

169. The Association of Forestry Women is a mutual suppetwork for women
working in forestry and the timber industry. Pragsuch as “Holidays on a Farm” and
other diversification programmes of agriculturatezprises continue to be mainly carried
out by women. 2009 saw the start of the competitibBEA” (“Rural, Committed,
Extraordinary”) in which awards are given to espigiinnovative projects of women; this
competition will be held at regular intervals frarow onwards.

170. Examples from the Federal Provinces: The Vorarld®gmen’s Network initiates
and supports, amongst other things, selective mesiguthe regions.

171. In Burgenland, various actions for raising the labforce participation of women
are carried out under ESF-ProgramffieBhese include, for example, needs analyses on the
required framework conditions; the development@fnflexible care facilities (for children
and older persons); measures aimed at reducingpisaro mobility. In the reporting period,

12 such action projects were mandated, in whichv2@hen participated.

Article 16
Matters relating to marriage and family relations of women

172. The Act Governing Registered Partnerstfiplsat entered into force on Januafy 1
2010, provides for the first time for a comprehgadegal framework for the cohabitation
of couples of the same sex. Under this Act, numetegal provisions took effect, which
improve the practical legal situation of same-saxrerships, which in many respects now
enjoy the same legal status as marriage. Accessptoductive medicine and adoption of
stepchildren, however, remain excluded.

173. Examples from the Federal Provinces: In the Citywi#nna, a hotline for women
offers counselling and provides information, wigresial emphasis on family and marriage
law. In the administration, a working group on fdamarriages was established.

174. In Vorarlberg, counselling centres for reforming riege and divorce laws, for
providing advice during divorce proceedings, familgunselling and the protection of
children were set up. In 2010 the information broeh*The Same Rights for Both” was
published and distributed.

8 QOperational Programme Phasing Out Burgenland 2003
8 Act Governing Registered Partnerships (EPG), Fetdlemw Gazette | no. 135/2009
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