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Introduction

1. The sixth and seventh periodic report of Cympmghe Elimination of All Forms of
Discrimination Against Women (hereinafter the “mes Report”) was prepared in
accordance with the Revised Guidelines for the &awn of Reports by States Parties of
3 June 2009 (HRI/GEN/2/Rev.6). It addresses theessind recommendations raised in the
Concluding Comments of the Committee on the Elitidma of All Forms of
Discrimination Against Women (CEDAW) during the saderation of the third, fourth and
fifth periodic report of Cyprus (hereinafter therépious Report”) and covers the
developments on elimination of discrimination agaiwomen and gender equality during
the period 2004-2010. The present Report is accomgdy an updated core document.

2. The present Report has been prepared by theQawmissioner of Cyprus who,
pursuant to a decision of the Council of Ministéssentrusted with ensuring compliance by
Cyprus with its reporting obligations under intdfoaal human rights instruments. It was
compiled on the basis of information and data mtedi by the Ministry of Justice and
Public Order (MJPO) through the National Machindoy Women'’s Rights (NMWR),
competent authority for the purposes of the Coriwantas well as the Ministries and
Services having competence for specific matterferhmation was also obtained from the
Ombudsman, the Equality Authority, the Anti-Discimation Body, as well as relevant
NGOs, especially women’s organizations. The pre&agort has been communicated to
women’s organizations and NGOs dealing with humaghts issues as well as to
professional associations.

3. During the period under review, a number of dlai Action Plans (NAPs) and
strategies have been developed that, either spatifiaddress issues of gender equality or,
routinely incorporate gender mainstreaming. Thestude the National Action Plan on
Employment (NAPE) (2004), the National Action Plan Social Protection and Social
Inclusion (NAPSPSI), the National Action Plan Agatintrafficking in Human Beings
(NAPATHB), (2010-2012), the National Action Plan ¢time Prevention and Handling of
Family Violence (NAPPHFV) (2010-2013) and, mostrsfigant, the National Action Plan
on Gender Equality (NAPGE) (2007-2013), which watated by the NMWR.

4. The Government of the Cyprus regrets that duédacontinuing illegal occupation
and effective control of 37% of its territory by fkish military forces, the Government is
unable to ensure the full realization of womenghts and gender equality in the whole of
its territory and that, therefore, it is also depd of its ability to apply gender equality
laws, policies and programmes to those living ie gart of the country under foreign
occupation. Due to the above described situatianyatiable information and data are
available regarding the enjoyment of the relevagtits by the Cypriot population living in
the area that is not controlled by the Governmé&hierefore, all information and data
presented in the present Report concern Governowetitelled areas.

Report on the implementation of the Convention

Article 1: Interpretation of discrimination

5. The Equal Treatment of Men and Women in Emplaynasd Vocational Training
(Amendment) Law, 2009 [L.39 (1)/2009], amending La@56(1) of 2002, for harmonization
with European Directive 2006/54/EC, prescribesftiewing:

“direct discrimination based on sex” shall existen one person is treated less
favourably on grounds of sex than another is, hesnpor would be treated in a
comparable situation;
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- ‘“discrimination based on sex” shall mean every dim@ indirect discrimination,
including sexual harassment or harassment andessyfdvourable treatment based on
a person’s rejection of, or submission to such aotdas well as any less favourable
treatment of a woman related to pregnancy, childpmursing, maternity, or sickness
due to pregnancy or childbirth, but not includingsitive actions, whereas any
instruction or order to discriminate against pessoan grounds of sex, shall be
discrimination based on sex;

“indirect discrimination based on sex” shall exishere an apparently neutral
provision, criterion, or practice would put persons one sex at a particular
disadvantage compared with persons of the otherusdass that provision, criterion or
practice is objectively justified by a legitimatema and the means of achieving that
aim are appropriate and necessary;

6 The Equal Pay Between Men and Women for the Sarmek W for Work of Equal
Value (Amendment) Law, 2009 [L.38(I)/2009], amemglihaw 177(1) of 2002, for
harmonization with European Directive 2006/54/E@ #me Equal Treatment of Men and
Women (Access to and Supply of Goods and Servitas), 2008 [L.18(1)/2008] for
harmonization with European Directive 2004/113/Bf@scribes the principle of equality in
pay, discrimination based on sex, as well as daadtindirect discrimination.

Article 2: Elimination of legal and real discrimination

7. During the period under review, the legal framgwsafeguarding women'’s rights
has further improved, with a number of legislatprevisions, particularly in the sphere of
family, employment, violence and trafficking in wem Legal reform, aiming at the
elimination of discrimination and the further safagding of women'’s rights in all fields
has been pursued, bringing legislation in line wigtevant international instruments, in
particular the Convention. (For a full list of lslitive measures which have been enacted
during the period under review, see Annex).

8. There has been a commendable effort on beh#tiedMWR, relevant government
authorities, equality bodies and NGOs to inform veonof their rights, including how to
obtain support and assistance in pursuing themn leffort to raise awareness regarding the
Convention, the NMWR has republished it, togethéh\its Optional Protocol, and the
previous Report, in English and Greek.

9. Women are increasingly taking advantage of #iegudicial mechanisms (equality
bodies), set up by legislations with the mandatmvestigate complaints of discrimination
and violations of human rights. This is a positilevelopment, as evidence has shown that
women are reluctant to bring cases of sex discation before the courts.

10.  Further, the period under review has beercatifor the development of a national
policy on gender equality. A number of NAPs andtstgies have been developed, that
either specifically address issues of gender etyuati incorporate gender mainstreaming.
The NAPs that specifically target issues of genelguality are those on Employment
(2004-2006), Gender Equality between Women and §2&07-2013) and Trafficking in
Human Beings (2010-2012). Additionally, the NAPSP@&D08) incorporates gender
mainstreaming and addresses policy areas suchaidth leare, reconciliation of work and
family life, pension plans and long-term care.

11. The governmental strategy in the field of genelguality is a dual approach, i.e.
implementing specific actions for women and, ingflat, promoting gender mainstreaming
in all areas of policies.

12. In addition to the inclusion of gender persjvecin the National Development Plan,
it is noted that, within the scope of utilizatioh the funds granted to EU member states
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from the Structural Funds and the Cohesion Fund, gtomotion of equality between
women and men is considered in an essential angretransive way during all stages:
programming, selection of projects, implementaton evaluation.

13.  Specific actions and measures taken withingrosess include:

- Analysis of the current socioeconomic situatidrCyprus based on quantitative
analysis of key economic and social indicatorsiuging the gender dimension, both
in qualitative and quantitative terms, based orti§igandicators;

- Identification of main weaknesses and settipglpriorities of Cyprus regarding
gender equality, both in an economic and sociattspm;

- Design of interventions, both in the form ofsfitve actions for women in areas
where shortages have been identified, as well azdmtal measures;

- Quantitative targets by gender are specified ared monitored throughout the
implementation;

- Studies undertaken at the EU level and at @malt level, in evaluating the
contribution of interventions in the support of denequality;

which have contributed in gaining experience innppting gender mainstreaming in policy
making.

14.  During the period under review, in additionthe NMWR, other bodies/structures
have been put in place promoting gender equalitsthanpublic sector, according to their
specific sphere of competence, such as the foligwin

(@) Ombudsman / Anti-Discrimination Body and Edfyaf\uthority

(i) As of May 2004, the Commissioner for Adminisiom (Ombudsman) was
appointed by law the competent body (an independaetitority) to deal with and
decide upon discrimination matters in Cyprus. Assult, two separate Authorities
were created, namely the Cyprus Anti-DiscriminatiBody and the Equality
Authority, which together comprise the “Cyprus ElityeBody”.

(i) The Anti-Discrimination Body investigates cofamts of discrimination on all
grounds, in relation to access to goods and sexyvemial security, social protection
schemes, education and health care, while the EguAlthority investigates
complaints on the grounds of sex in the area ofleynpent and vocational training,
including sexual harassment, implementation of mitie protection and rights,
discrimination in access to employment and emplaoynaand working conditions
(including dismissal and pay). In 2008, the Eqyalitithority expanded its mandate
further to cover the Equal Treatment of Men and WonfAccess to Goods and
Services) Law of 2008.

(i) From May 2004 until the end of 2010, 230 cdaipts regarding possible
violations of the equality principle in relation $&x were submitted to the Equality
Authority. These complaints, concerned discriniora due to pregnancy, delivery
of a baby, motherhood or family situation as wedl aliscriminations on hiring,
promotion, payments, professional training anduaéxarassment. 17 complaints
regarding discrimination on the grounds of sex wiee to the Anti-Discrimination
Body.

(b)  National Institution for the Protection of HamRights (NIPHR)

The status of the NIPHR established in 1998 withiaad mandate to protect human rights,
fell short of the Paris Principles, in that it wast independent from the Government, both
in human and financial resources. Efforts have beade to eradicate this; recently a
decision was taken to transfer its competenceddimbudsman whose independence from
the Government is safeguarded by Law.
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(c) Gender Equality Committee in Employment and catmnal Training

(GECEVT)

In 2009, the GECEVT was further strengthened byiragltb its powers the provision of
independent assistance to victims of discriminatibims includes giving legal advice and
legal representation for victims of discriminationjudicial or administrative procedures.
Furthermore, the staff of the Committee was stiesged with the addition of an
Administrative Officer and an Expert Advisor. Lastthe Equal Treatment of Men and
Women in Employment and Occupational Training (Adment) Law of 2009, [L.
(39(1)/2009] added elements of further independendbe GECEVT's mandate, allowing
it to decide on and control more freely matteratiny to its better operation.

(d)  Equality Inspectors-Department of Labour/Minisof Labour and Social
Insurance

Since July 2008, the Equality Inspectors underwtangeted legal training relating to
discrimination issues and became active in thesiigation of complaints. The Equality
Inspectors’ knowledge of the law and their pradtiegperience in the examination of
complaints has grown considerably. The body of ¢esprs will be improved by hiring
additional inspectors.

(e) Advisory Committee for the Prevention and Catimig of Domestic
Violence (ACPCDV) The ACPCDV continues to work insévely in order to monitor the
implementation of the relevant law on family viobenand to raise awareness among
professionals and the public in general. Duringpgbeod under review, the ACPCDV has
been very active and has played a vital role isimgi awareness, carrying out research,
strengthening interdepartmental cooperation, mangoimplementation of the relevant
law, evaluating existing services, providing tramgpito relevant professionals and most
importantly, in developing the NAPPHFV, which wagpeoved by the Council of
Ministers in 2009.

)] Coordinating Multidisciplinary Group for Comtiag Trafficking in Human
Beings (see under Article 6 below).

(g) Parliamentary Committee on Equal OpportunitiesMen and Women

Established in June 2006 by a decision of the HmfsRepresentatives. Its aim is to
monitor the policies and actions on the issue afaégpportunities between men and
women. More specifically, it monitors and suppdtte implementation of the NAPGE
(2007-2013), the NMWR and the efforts of governménand non-governmental
organizations which promote gender equality. Thigdane through its legislation work, as
well as the exercise of parliamentary control davant issues.

(h)  Police Committee for Gender Equality (PCGE)

Established in 2008 by a decision of the CounciMairfisters. Its main tasks are the full
implementation of legislation on gender equalitytive Police, the promotion of equal
treatment and the development of a new attitudsedan the principle of gender equality.
It consists of 4 senior police officers (2 men @dvomen); one of its members is the
Assistant Chief of Police in charge of Traininge tfirst woman who has reached the
highest promotion post in the police hierarchy.

0] Police Office for Combating Discrimination (FXD)

It operates at the Police Headquarters and isangehof promoting within the Police issues
related to combating racism, discrimination, intalece, and xenophobia. During 2010 it
realized a project titled “Cyprus Police for Divigys Against Discrimination”, for a budget
of €110,000, co-financed by the Government andBhé. (Progress Program). Among
others, a study on the history and role of womethan Police was published, a relevant
police documentary was released and a nationatoemée on the issue was realized.
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0] Commissioner for the Protection of ChildreRmhts

It was established in 2007 pursuant to the Comuomesifor the Protection of Children’s

Rights Law, 2007 [L.74(1)/2007], as an independauthority on the basis of the Paris
Principles and General Comment No.2 of the Commitia the Rights of the Child. Its

general mandate is to protect and promote childreights; in this, it has a very wide

spectrum of competences, including monitoring respg any public or private authority

of children’s rights, promoting awareness raisirfigttee society on children’s rights and

representing children in procedures (including giaiproceedings) as provided by law or
when the Court deems appropriate for securing thst linterest of the child. The

Commissioner accepts complaints regarding violatiminchildren’s rights and monitors the
handling of the case by the relevant authoritiesthis context, the Commissioner deals
with gender issues, the right of the child to ptakoommunication and care, as well as
issues of reconciliation of family and professiolif@, which affect both the child and the

parents, particularly the mother.

Article 3: National machinery for women'’s rights

15. During the period under review, the NMWR puswe number of projects and
activities, including:

- Implementation of the project “European Policiesl &trategies on Gender
Equality and the necessary mechanisms for theileimentation,” 2003-2004.

- Implementation of the project “Women in the Busm®gorld: Enhancement
of Female Entrepreneurship,” 2004-2005.

- Implementation of the project “Gender Equality: Rassibility of Both
Sexes,” 2005-2006.

- Wide dissemination of the Concluding Comments ot t€CEDAW
Committee, as well as the Convention, its Optidhratocol, the Beijing Declaration
and the Platform for Action.

- Implementation of the project “Gender Equality -eTNew Dimension in
Local Development,” 2006-2007.

- Preparation of the NAPGE (2007-2013) and promotmmmitoring its
implementation.

- Awareness-raising campaigns, aimed at increasipgesentation of women
in political and public life, in view of the 2006nd 2011 Parliamentary and
Municipal Elections.

- Development and funding of research in areas afigdhe lives of women,
including family violence, trafficking in women, ween in education, migrant
women, women in political and public life, gendaddhe media.

- Supporting women’s groups and initiatives and mastently the
establishment of Women’s Multicultural Centre.

- Contribution of law reform, particularly in the ar®f family law, violence
against women and employment.

- Promotion of gender mainstreaming in public pokcand the development
of relevant action plans.

- Coordination of the preparation of reports, inchglthe CEDAW country
report and the Beijing Platform for Action in 200Beijing+15), which have been
published.
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16. The NMWR plays a leading role in ensuring th@roduction of gender
mainstreaming in all national policies and prograaemThis is done through the
encouragement of training of relevant professiondtdin the public service on gender
equality issues, the support of the developmenteséarch on gender-related issues, the
promotion of data collection and gender-disaggedyadtatistics and the organization of
relevant training workshops, seminars, and contaenwith the participation of
international experts.

17. It also participates in a number of multidisicigry committees under other
ministries, dealing with issues such as family, Idilen, violence against women,
trafficking, social inclusion, and employment anghtributes substantially in ensuring a
gender perspective in the formulation and implemugon of relevant policies. The
Government has developed much stronger ties witmevis organizations by involving
them in relevant spheres of policy formulation @edision-making processes.

18.  During the period under review, the most impatrtachievement of the NMWR was
the development of the NAPGE (2007-2013), adoptedhe Council of Ministers in
August 2007. It is essential in that it incorposate holistic approach to gender equality
addressing 6 priority areas, namely: employmenigcation, decision-making, social rights,
violence and gender stereotypes. Its developmesitawallective achievement due to close
collaboration with all government departments, tha&ion of Municipalities, as well as
women’s organizations, NGOs, academic institutiang, human rights bodies.

19.  Pursuant to a decision of the Council of Migrist(no. 61.649, dated 24/2/2005), the
NMWR has been involved in the procedure for engutimat gender mainstreaming is
incorporated in all stages of the utilization oftfunds granted to Cyprus from the
Structural Funds (programming, selection of prgeanhplementation and evaluation). In
particular, the NMWR is responsible for evaluatingd certifying that proposals for

projects funded by the Structural Funds comply wisttional and EU legislation/policies

on gender equality.

20.  With the initiative and collaboration of the NWR, the Cyprus Academy of Public
Administration (CAPA) organized for the period 268710 a number of seminars and
training programmes, aimed at increasing awareordsuropean gender equality policies
among civil servants and, in particular, the Fdeaints for Gender Equality, appointed in
every Ministry and comprising the Interministet@mmittee of the NMWR.

21. A Ministerial Committee for Gender Equality ween Women and Men, under the
Chairmanship of the Minister of Justice and PuBlider and consisting of the Ministers of
Labour and Social Insurance, Interior, Finance Bddcation and Culture, has also been set
up by the Council of Ministers (decision no. 69.62&ted 26/11/2009). It aims at
strengthening collaboration among the various rieis on gender equality issues and, in
particular, the implementation of the NAPGE (20@Z-3).

22.  The Ministerial Committee is assisted in itsrkvby a Technical Committee of
technocrats/experts from the relevant Ministriesiofig its priorities is the elaboration of a
study on the existing gender equality bodies, \lih aim of exploring the possibility of
creating a unified body on gender equality, wittbr@ad spectrum of responsibilities,
including the investigation of complaints of sesalimination. The Equality Unit of the
MJPO provides secretariat support to it.

23. The budget of the NMWR has been constantlyea®ing in recent years, namely
from €366.000 in 2003 to €980.000 in 2008 and €87®@.in 2009. In 2010, it was reduced
(€435.000), in line with the Government policy ealuce the budget deficit, but for 2011 it
will rise to €760.000. The budget covers operatiexpenses of the Equality Unit, as well
grants and subsidies to women’s organizations aB@# constituting the biggest part of
the annual budget. These grants cover two categofisponsoring: a) an annual subsidy to
cover operational cost on specific conditions adtwy to regulations, which are in force
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since January 2006; and b) the subsidies for th@eimentation of particular projects and
activities, such as conferences, training workshogermation seminars and research on
gender related issues.

24.  The staff of the Equality Unit of the MJPO taso increased from two to three
professionals. The Senior Administrative Offices@ving as the Secretary-General of the
NMWR, and two Administrative Officers are assistgdexternal experts/consultants, such
as an external consultant for the issuing of Qedtiés of Conformity with national and EU
legislation and policies on gender equality, regaydorojects funded by the Structural
Funds.

25. In order to be in line with the NAPGE and cidmite substantially in its
implementation, the NMWR has mobilized all its Soilmnittees and has set up new ones,
namely:

(@) The Subcommittee on Women and Labdwas organized seminars,
workshops and events, including a seminar withstitgect “Women and Employment” in
2008, and workshops on equal pay, the reconcifiatad family and professional
responsibilities, the integration of inactive womato the labour market, etc. In addition,
in collaboration with local communities, it launché& 2008 a campaign in rural areas
aimed at informing and sensitizing people, in gatdr women, on relevant issues,
including the gender pay gap and the reconciliabbrfamily and working life. In the
framework of this campaign, seminars have beennizgd in collaboration with local
communities and informative leaflets and other matehave been prepared and
disseminated, including the Convention and its @yl Protocol.

(b) The Subcommittee on Women and Mass Médm launched a campaign
aimed at the elimination of gender stereotypesiénnedia and the projection of a positive
image of women. In that respect, a meeting withreggntatives of mass media and the
members of the NMWR was organized in May 2010. larmtit is planning a workshop on
“The Gender Dimension in Mass Media”, in 2011.

(c) The Subcommittee on the Participation of Women gctiglon-Making
Positions(see article 7 below).

(d) The Subcommittee on Educatibas prepared the position of the NMWR
regarding the ongoing Educational Reform, stresdimg need for integrating gender
equality at all levels of education and, in colletmn with the Ministry of Education and
Culture (MOEC), is preparing the organization of saminar on Gender Equality
Perspective in Education.

(e) The Subcommittee on Women and Econtmy organized a seminar in
November 2008 on Gender Budgeting, aiming at imatégy gender perspective in all
government policies and programmes. The keynotakgpenvas Sheila Quinn, an expert-
advisor from the Council of Europe. The Ministertbé MJPO, the Director of Budgets
from the Ministry of Finance (MOF), and the Presitef the Parliamentary Committee for
Finance and Budgets also spoke. The Subcommitiglansing a conference on the global
economic crisis, the European Union’s vision foR@@nd gender equality policies.

)] The Subcommittee on Bi-Communal Programoogdributed substantially to
the establishment of the Women’s Multicultural Gengas foreseen by the NAPGE, aiming
at bringing together women from all communitiesGgprus in the promotion of gender
equality, reconciliation, and peace. It continue$®¢ actively involved in the promotion of
reconciliation and peace through the organizatfdn-communal activities and projects.

(g9 The Subcommittee on Violence in the Fanaihd the Subcommittee on
Trafficking in Womerwere set up to contribute to the implementatiorthef NAPPHFV
(2010-2013) and the NAPATHB (2010-2012), respetyive
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(e) The Subcommittee on Vulnerable Groups of Womasnbeen set up to study
and give visibility to the problems of the most meilable groups of women. Its latest
conference held in March 2009 on “Women with Dities and Chronic Diseases: Better
Opportunities in Life”, included a large numberwdmen with disabilities as participants
and speakers. The findings of the conference hése leeen translated, in collaboration
with the School for the Blind, in Braille system.

Article 4: Special temporary measures — positivection programmes

Economic life

26. The Department of Labour’'s Intermediate BodySaibsidies is implementing a
scheme for providing incentives for hiring disadwayed individuals. The term
“disadvantaged individuals” includes recognizedtimis of human trafficking and single
parent families, who are predominantly women. Tha af the scheme is the full-time
employment of disadvantaged individuals, with ficiah aid reaching 65% of the annual
wage cost for the first 12 months of employmente Thplementation of the scheme started
in March 2010 and will last until 2014.

27. The Human Resource Development Authority of tGgp(HRDA) and the Cyprus
Productivity Centre (CPC) are implementing a seakeprogrammes to advance women’s
employment opportunities and aid their stay in kgour market. In the programming
period 2007-2013, the HRDA is implementing schefioeshe promotion of training and
employability of economically inactive women, aslivas for young secondary education
school graduates, with special priority given to mem, while the CPC is also
implementing a scheme promoting flexible forms wipboyment, targeting mainly women.

Female Entrepreneurship

28.  Withinthe framework of the Strategic Development Plan72R013, the Industrial
Development Service of the Ministry of Commercajustry and Tourism implemented a
Grant Scheme for the Strengthening of Women Ergregurship. A total amount of about
€5.000.000 has been available for the needs ofStteme, implemented from 2008 to
2013. The first call of the Scheme was announce&D08. 149 applications were submitted
and 89 applications were approved. The amount gaem grant was €3.1 million. The
second call was announced at the end of 2009. @@&ations were submitted.

Political Life (see article 7 below)

Article 5: Changes in social attitudes - violereagainst women

29. The NMWR contributes to the changing of soeiitudes and the elimination of
gender stereotypes, which are still identified tees major obstacle for the advancement of
women. This is one of the priorities of the NAPG#itlaan issue, which is pursued in the
framework of the educational reform aiming at inpmmating diversity, multiculturalism
and gender equality, which is currently under way.

30. The NAPGE places particular emphasis on edutaind the elimination of gender
stereotypes through activities under the ChapteEduacation and the Chapter on Mass
Media, such as research on gender equality in telgs and the sensitization and training
of teachers, parents and students, as well asglsisrand policy-makers in the mass
media.

31. Two specific projects have been implementedhbyNMWR (2004-2006), the first
aiming at encouraging girls to pursue educationctvbéads to wider career choices, such

11
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as entrepreneurship; and the other aimed at engiogrhoys to become more involved in
family and private life.

32. Based on the NAPGE, the MOEC has drafted its A® on gender equality, which

has as its primary aim the achievement of a congmsille and systematic approach to
gender equality policies in education and trainimg, order to tackle and prevent

stereotyping attitudes, with regard to gender rateshe family and society. A three-

member Committee has been appointed within the doggieal Institute, in order to pursue

and coordinate its implementation.

Violence against women

33. The issue of violence against women continadseta priority for the Government
and commitments towards its eradication have baleentat the highest level.

34. During the period under review, major developteehave taken placeThe
Violence in the Family (Prevention and ProtectidrV@tims)(Amendment) Law of 2004,
[L.212 (1)/2004] amending L. 119(1)/2000, inter aliaondemns any act of violence within
the family, raises substantially the penalties imlence, provides protection to victims
mainly by empowering the Court to issue restrainarders, clarifies that rape can be
committed within marriage, facilitates the repagtiof violent incidents, provides for the
appointment of Family Counselors, the setting upthef Advisory Committee for the
Prevention and Combating of Domestic Violence (AORE to monitor the
implementation of the Law, the taking of testimownfyvictims of violence by electronic
means, the protection of victims and witnesses,aendke spouse a compellable witness
and makes an omission to report a case of violaga@st a minor or a person with severe
mental of psychological deficiency, a criminal afée punishable with imprisonment.

35. Another development of particular importancethe drafting of the NAPPHFV
(2010-2013) by the ACPCDV, approved by the Coun€iMinisters on 3/12/2009. The
aim of this NAP is to monitor the extent of famihplence in Cyprus; raise awareness and
sensitize society, including professionals, onaalbects of family violence by, inter alia,
special conferences, seminars, information campgammd other programmes; promote
scientific research on family violence; promotevemrs dealing with all aspects of the
problem and specifically, for support and protattid victims; monitor the effectiveness of
services and the enforcement of the relevant letigsl.

36. The preparation of a Manual of InterdepartmeRt@cedures, which provides a
framework for the cooperation of relevant departteesf family violence, including the
Social Welfare Services (SWS), the Police Force,Ntnistry of Health, the MOEC, the
Law Office of the Republic and relevant NGOs issp&cial significance. It is currently
being revised, following evaluation and recommeiaiat by all relevant stakeholders.

37.  During the period under review, there has lmeeygstematic effort by governmental

authorities and NGOs alike, to raise awarenesssamgditize the public on all forms of

violence against women, their causes and consegsefithe NMWR has played an

important role in funding a number of projects iepented by women’s organisations and
NGOs, including research, training workshops, infation seminars, conferences,
exhibitions etc.

38.  More specifically, Cyprus took part in the Colimf Europe Campaign to Combat
Violence against Women, including Domestic Violen(2006-2008). Moreover, the
NMWR, the ACPCDV, the Association for the Preventiand Handling of Family
Violence (APHFV-NGO), along with the House of Regmmptatives and other stakeholders
including the media, organized a series of publients and other activities under the
slogan «No to Violence against Women». The Presidethe House, Ministers and other
high officials participated, reaffirming their contment to the issue, as well as raising the
profile of the event so as to increase media cqeera
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39. The ACPCDV has published information mateiiad|uding a booklet about Cyprus
legislation concerning family violence, analyzingportant aspects of the law. Posters,
leaflets, and other material have also been puddistvhich are disseminated widely among
relevant authorities and the public. It has alserbinvolved in the organization of training
seminars and workshops for professionals, aimgaatiding information and training on
handling cases of family violence.

40. The ACPCDV has taken a leading role in commisag research on family
violence, the most recent being “Dimensions andnisoof Violence against Children
within the Cypriot Family”. It has also taken tlead in the development of a unified data
collection system for family violence, as well asthe completion in the mapping of the
issue. (1998-2005).

41.  An intervention programme named “Love withoutrtd was launched in 2006 by
the APHVF, designed to help people who practice ekiin violence (perpetrators), as well
as victims of domestic violence. This programmesisidized by the SWS and the
NMWR.

42.  During the period under review, data collectims improved and recent statistics
show an increase in the number of cases reportde tBolice, that is, from 505 in 2004, to
1053 in 2007 and, 809 in 2009. 80% of victims weoenen and girls.

43. The Police Domestic Violence and Child Abusdidgef (PDVCAQO) has been
strengthened and is playing a very important roléhe investigation of domestic violence
cases, the collection of statistical data, the igiom of assistance to all Police Stations and
the professional police training, in collaboratiweith the Cyprus Police Academy, which is
considered of paramount importance. Such trairsrayganized at four different levels, i.e:

® The Basic Level, where new recruits at theid@RAcademy are given a series
of sessions covering legal, procedural, and otbendlized or structured aspects of
policing, general awareness and sensitization é@bdstiences perspective), and
child sexual abuse;

(i)  The Advanced Level, which is a 5-day (40 hiourse on domestic violence
attended by investigators, offered on a continugslsbdepending on training needs
analysis. Since 2008, additional 3-day (24 hrs.irees on child victims are
organized annually;

(i) The Specialized Level, which is a 3-week dprtraining of police
investigators on child sexual abuse cases or @mvietwing vulnerable witnesses
and on obtaining video recorded statements orgdmeeiodically and,

(iv) The Refresher Courses, which are short-spginihg sessions, conducted to
update and refresh the knowledge of in servicegmeral. (Sergeant, Inspectors, CID
personnel, Community Police Officers, Heads of ¢btations, etc.).

Each Police Station has on average four (4) spee@hpolice officers.

44.  The complex and difficult task of police offisevhen called to respond and handle
cases involving domestic violence and/or child a&bus regulated by the relevant

legislation, Police Standing Orders, Circulars lod Chief of the Police, as well as other
official documentation codifying policing procedsreand define obligations and

responsibilities, all issued in a “Police Manudif'st published in 2005 and revised in 20086,
with funding approved by the NMWR.

45.  Emphasis is also given to the mobilization 8®6 concerning the prevention and
handling of violence in the family. Through the @i®in-Aid Scheme, financial and
technical support is provided to the APHVF for thpport of the Crisis Centre, the Shelter
and the Training Seminars run by the Association.

13
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Article 6: Trafficking in women, exploitation and prostitution of women

46. A major development has been the enactmerteoCombating of Trafficking and
Exploitation of Human Beings and the ProtectionvVadtims Law, 2007 [L.87/(1)/2007]
which fully harmonizes national legislation with ethEuropean acgdisand better
implements Cyprus’s international obligations anehmitment$. In the new law, the term
“trafficking”, in addition to sexual exploitationfavomen and children, covers a wide
spectrum, including forced labour and removal ahhn organs.

47. The law contains specific provisions for theeyamtion of trafficking, for the
identification and protection of the victims and fine prosecution of those involved in
trafficking, such as:

0] The establishment of a victim’s referral megisan;

(i)  The provision, by governmental and non-goveemtal organizations, of
information to any person that may fall into thepe of the law, of the possibilities
offered by the law;

(i)  The granting of a 1-month reflection peridd victims allowing them to
recover and escape the influence of perpetratottseobffences so that they can take
an informative decision as to whether to coopendtte the competent authorities;

(iv)  The issue of a temporary residence permihévictims wishing to cooperate
with the authorities for the prosecution of thdficiers;

(v)  The clear definition/ statement of the right the victims (provision of
allowance to the victims who do not have sufficismgources, access to emergency
medical treatment, psychological support, protecti free translation and
interpretation services when needed, free legal aitess to labour market, to
vocational training and education according tortevant legislation);

(viy The signing of Protocols for cooperation witlmon-governmental
organizations.

48.  An important development in the area of triffig in human beings has been the
establishment of the Multidisciplinary Coordinati@roup for Combating Trafficking in
Human Beings (MCGCTHB), as provided for by the daéalv. Its purpose, among others,
is to monitor the implementation of the Law, aslvesl to take all necessary measures, to
monitor and evaluate the national referral mectmanis the victims and to collect and
exchange information with regard to the offences/jated by the Law. The MCGCTHB is
comprised of the Minister of Interior, as Presidevtio is also the National Coordinator for
Combating Trafficking in Human Beings and repreatwes of the Law Office of the
Republic, the MJPO, the NMWR, the Police, the MRhAe Department of Labour, the
SWS, the MOH, the MOEC, the Civil Registry and Mition Department, the Asylum
Service and two NGOs (the Mediterranean InstituteGender Studies (MIGS) and
STIGMA).

See European Council Framework Decision 2002028/of 19 July 2002 on combating trafficking

in human beings.

United Nations Convention against Transnationah€r especially the Protocol to Prevent, Suppress
and Punish Trafficking in Persons, Especially Woraed Children, supplementing the United
Nations Convention against Transnational OrganizéérOptional Protocol to the Convention on
the Rights of the Child on the sale of children]atprostitution and child pornography; Convention
for the Suppression of the Traffic in Persons afith@ Exploitation of the Prostitution of Others;
Council of Europe Convention on Action Against Tigiiing in Human Beings.
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49. The NAPATHB (2010- 2012), prepared by the MC®BTand approved by the
Council of Ministers in April 2010, covers prevamj protection of victims and
prosecution in 9 thematic areas, i.e.: co-ordimgtigrevention, identification and
recognition of victims, protection and support aftims, suppression and prosecution, data
collection, training, international coordinationdagvaluation. The MCGCTHB monitors its
implementation.

50. A significant development was also the esthbisnt of a shelter for female victims
of sexual exploitation, under the responsibilitytted SWS, in November 2007.

51. The Manual of Interdepartmental ProceduregtferHandling of Cases of Victims
of Trafficking is under revision by the SWS in ceogtion with government departments
and NGOs who contributed to its development, ineortb improve interdepartmental
cooperation and provide assistance to all victiegmrdless of the type of exploitation.

52. Since 2004, the Police has been operating fineCtbr Combating Trafficking in
Human Beings, which has a central role in coordiigathe anti-trafficking activities of the
Police and in the identification of the victims.

53.  An identification process manual has been phbli by the Police to guide and
facilitate contact with potential trafficked persprio described the impact of the trauma
and possible behavior of victims, to recognize d¢athrs that may refer to a trafficking

case, to outline general rules and prerequisiteir&t contact interviews, to be prepared to
respond to victims reluctance to co-operation viétw enforcement and to use criminal

indicators relevant to identify human traffickers.

54. A new policy for the entry, residence, and eayplent of third country nationals in
the Republic as ‘artists’ was approved by the Cdwidinisters on 29/10/2008. The new
policy consists of the following:

0] Abolition of special visas for artistéll third country nationals entering the

Republic to be employed as artists are issued gmat permits as creative artists
(writers, composers, painters etc), or as perfagnairtists (actors, dancers, singers,
etc);

(ii) Procedures for the issue of temporary residenced amployment permits:

Applications for employment of third country natas in these fields are submitted
to the Department of Labour by the employer and aramined by an

interdepartmental committee, on the basis of sgektitriteria concerning their

qualifications, previous experience, reputationoaldr etc. The aim is to avoid
exploitation of the system. After approval, the émpr has to apply to the Civil

Registry and Migration Department for the issueanfentry permit. Upon arrival,

the third country national applies for a tempona@sidence and employment permit,
which is issued on the basis of conditions seh# Aliens and Immigration Law.

The procedure is now similar to that applicabledibalien workers;

(i)  Revision of the contracts of employmeértie contracts of employment have
been revised to comply with the standard contrdhe Department of Industrial
Relations, which applies for all foreign workerd€Be contracts are valid for one
year and fix the remuneration, benefits, workingiiso annual leave and sick leave
of the employee, as well as the general obligatairisoth parties. Alleged breaches
of contracts of employment are investigated by Department of Industrial
Relations.

(iv)  Revision of the legislation regulating Private oyment AgenciesNew
legislation regulating the operation of private éoyment agencies is pending
before the Parliament. Its aim is to set the préisiigs and the qualifications of the
persons operating such agencies, The criminal deodrthe applicant (natural
person, legal person or cooperation) will be exauhjnn order to safeguard that the
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persons involved in the operation of such agendiasge not been convicted for
offences, such as sexual exploitation, or traffigkof human beings, or any other
serious criminal offence.

55.  The Ministry of Interior (MOI) in collaboratiowith the MCGCTHB launched, in

December 2008, a Cyprus-wide, 4-month awarenesggaicampaign. It included the

display of posters at main roads, highways, aigpahd prominent locations, the
dissemination of informational leaflets to univéies, colleges, airports and through the
daily press and the airing of TV spots.

56. Awareness raising activities have also beeriethout by women’s organizations
and NGOs, in particular on the occasion of the Beam Day against Trafficking, often

with the support of the NMWR. Research, aiming apping the extent of the problem has
been undertaken by NGOs, such as the research @ifitking in Persons for Sexual

Exploitation in Cyprus (2005)” and the research feng the Problem of Trafficking of

Women for Sexual Exploitation in Cyprus (2007),tlhgonducted by the MIGS.

57. Members of the Police receive training on Ticafhg in Human Beings (THB)
constantly, participating in seminars and otheming programs in Cyprus and abroad,
offered by different services, departments and miggdions. They also participate in
meetings, working groups and conferences orgatigedternational and European bodies,
such as the E.U. Expert Group on THB, the Interptdering Committee, the Frontex
Experts Group, the Europol Working Groups, etc.

58. THB training programmes are incorporated intwesal training courses of the
Police Academy at various training levels. This @it promoting sensitization and
awareness of police officers, as well as at progjdthem with specialized skills in
investigative matters and in handling victims oéfficking. Also specialized training
courses are organized for immigration officers amvestigators.

Article 7: Political and public life

59. Despite the increasing numbers of women agtiirelolved in public and political
life, women are still underrepresented at the dmtimaking level. However, it is worth
mentioning that, in terms of political appointmentigh-ranking posts have been filled by
women including the Law Commissioner, the Commissio for Administration
(Ombudsman), the Auditor-General, the Accountamédal, the Commissioner for the
Protection of Personal Data and the Commissionathfo Children’s Rights. There are also
two women out of 11 Ministers in the Council of Nditers, the Minister of Labour and
Social Insurances and the Minister of Communicatiod Works, and one woman out of
five members in the Public Service Commission (tbestitutional body competent for
appointing civil servants).

60. The number of judges, including in the Supreboairt, has increased to 104, of
whom 44 are women (42%). In the District Courjidges are women (54%) and 19 are
men. As at the end of 2010, out of 2,203 lawyes8, &e women (43.5%).

61. The presence of women among senior civil sésvancreased with their
participation reaching 26.8% in 2007 and 31.2% 002 and there are now three female
Permanent Secretaries (out of 11), the highestimgnost in the civil service. Out of 51
Departments/Services of Ministries, seven are hibaglea woman.

62. In local councils, the percentage of womeneased from 18.6% to 20.7%. Three
out of 33 mayors are women, with one of them béhggMayor of the capital of Cyprus,

for the first time. There was a significant increda women candidates for the 2006
Parliamentary elections from 10.7% to 23.2%. Theg@etage of women in the House of
Representatives increased from 10.7% in 2001 (6(5&p.5% in 2009 (7/56). Two out of

six members of the European Parliament from Cyprasvomen (1/3).
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63. Inthe field of international institutions, & women hold key positions, namely the
EU Commissioner for Education, Culture, Multilindgisen and Youth, a member of the UN
Committee against Torture and a member of the GrafuExperts on Action against
Trafficking in Human Beings (GRETA).

64. Balanced participation of women and men intjpali life continues to be high on
the agenda of the NMWR. In 2006, as part of its maign for more women in politics, the
NMWR drew the attention of the leaders of the it parties to the recommendation
contained in the Council of Europe Rec. 2003(3Bafanced Participation of Women and
Men in Political and Public Life. This recommendati translated into Greek and widely
distributed in the form of a booklet by the NMWRawg rise to lively debate on various
measures including positive actions in the fielghalblic and political life.

65. The NMWR through its Subcommittee on the Pigiition of Women in Decision-
Making Positions, in view of the Parliamentary dmtal Authorities elections of 2006,
launched a campaign, partly devoted to contactsinggewith the leaders of all political
parties, to discuss positive action measures telatede factoequality in political life.
These contacts and discussions were widely cougydtle media. The campaign included
contacts with the mass media in an effort to gilgbility to women’s issues and women
candidates, especially during the pre-electiongogerthe NMWR came to an agreement
with the major media owners/directors for the saieg of a TV spot urging citizens to vote
both genders. In addition, the NMWR subsidizedgtaduction of a short film on the same
lines to be used by NGOs and the media, duringptieeelection period. A booklet for
women in the 2006 Parliamentary Elections was plepared by the NMWR and widely
distributed.

66. The NMWR, in view of the local elections of B)Omplemented a European
programme on “Women in Local Authorities,” whichcinded meetings of women
candidates, in all major cities with the generablfy giving them the opportunity to
present their commitments and vision, regarding tbie of the local authorities in
addressing gender equality issues.

67. In view of the Euro-Parliamentary Elections2609, the NMWR lent its support to
the European Women'’s Lobby to a campaign for prargahe election of women.

68. The said Subcommittee of the NMWR, in view bé tParliamentary and Local
Elections of 2011, organized in October 2010 a 8ambn “Positive Action Measures and
Good Practices in European Union Regarding the Adement of Women in Public and
Political Life,” with keynote speaker Eva-Britt Syv@&son, Chair of the European Parliament
Committee on Women's Rights and Gender Equality &ilidcontinue its campaign in
2011, aiming at increasing the number of women amli@ment as well as in Local
Councils. The campaign includes contacts with jpalitieaders, informative seminars and
collaboration with the mass media in order to dbote in this direction.

69. NGOs have been very active in recent yearsrampting the participation of
women in political and public life, and to this emdve organized campaigns and seminars
and carried out research in this area, often wighsupport of the NMWR. A research study
of particular interest was on the gender prefererafethe Cypriot electorate during the
2006 elections, carried out by the Cyprus GendeseReh Center. Others regarding the
participation of women in public, political and exmic life and sponsored by the NMWR,
were:

- “The Position of Women in the Cypriot ContemporaBnterprise”,
Employers and Industrialists Federation (2004).

- “Gender in the Business World — A comparison stbdiween business men
and women”, Cyprus Federation of Business and Bsafeal Women (2005).
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- “Women in High Ranking Positions of Financial Itstions and Semi-
Governmental Organizations”, Employers and Indaksts Federation (2006).

- “From Voters to Citizens” — Participation of WomanPublic and Political
Life — The case of Cyprus (University of Cyprusead Monnet) (2006).

- “The profile of Cypriot Women holding key positioria Public Life”,
Democratic Labour Federation of Cyprus (2007).

70.  In order to respond to the issue of underrgmtesion of women in public life, the
Union of Municipalities established, in Februaryd80the Committee of Elected Women
of the Union of Municipalities. The Committee’s ebjives include the promotion of
equality and equal representation of men and woiméacal life through the participation
of women in the local councils. Specifically, thegmpaign for the signing of the European
Charter on Gender Equality in Local Authorities &y Municipalities. Based on that, the
Municipality of Nicosia has developed its own PlanAction on Gender Equality (2010-
2012), in line with the NAPGE (2007-2013).

71. Towards this direction, most political partiesve introduced the quota system to
favour the participation of women in their decisimaking bodies. Some also have quotas
for their candidate lists. This has been made ptessithrough the parties’
memorandum/constitution and not through legislatibm addition, under the NAPGE and
in particular under its special chapter on the &akd Participation of Women and Men in
Political/Social and Economic Life”, measures fbe tintroduction of targets and quotas
have been included, such as the target of 40%hfparticipation of women in political
life, quota of 30% for women in ballots in localarpamentary and euro-parliamentary
elections, and a quota of 30% for women in the agpents in all public committees and
boards. These are discussed with the civil soceétyarious fora, taking into account the
critical perception regarding the use of quotavaitemg in Cyprus, even among women’s
organizations.

72.  The Statistical Service of Cyprus (CYSTAT)he ttompetent authority responsible
for the compilation and the publication of mosttlud official statistical data in Cyprus and
its aim is to provide reliable and up-to-date statal information. The NMWR gives great
visibility to those statistical data through its yage, reports, publications, informative
leaflets, campaigns and speeches made by the Btigiatl the Permanent Secretary of the
MJPO and the Secretary General of the NMWR on uaraxcasions.

73. The Statistical Portrait of Women in Cyprus [§@ys Statistical Service, 2008)
which provides gender disaggregated data for atbse including employment, education,
health, poverty, and public life will soon be upsthand republished.

Women and peace

74. Women continue to be actively involved in th@rpotion of reconciliation and
peace through bi-communal activities and projdmiis,also more recently to address issues
of common concern, such as environmental issuesvésldnce against women. The
establishment of Women'’s Multicultural Centre, aseteen by the NAPGE, aiming at
bringing together women from all communities in @y in the promotion of gender
equality, reconciliation, and peace, is a notewpitlitiative. The NMWR also plays an
important role in bringing women from both commiesttogether by providing support to
bi-communal initiatives and through the involvemeot Turkish Cypriot women'’s
organizations as full participants in its actiwitiend funding schemes.

75. In September 2008, full-fledged negotiations tba Cyprus problem under the
auspices of the United Nations commenced betweetetiders of the two Communities.
The reunification of Cyprus is to be based on adial, bi-communal federation as
envisaged by the 1977 and 1979 high-level agreesnavith a single sovereignty, single
citizenship, single international personality, itemial integrity and political equality, as
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defined by the relevant Security Council resolusiohhe women of Cyprus have expressed
their full support for the current negotiations.

Article 8: Representation at the international level

76. The representation of women in the foreign isenof the Republic has further
improved. Whereas, there were nine women ambassadtit 2004, 30 more women have
been appointed to ambassadorial posts, raisingotlaé number to 39. Further, whereas
there were 27 women diplomats until 2004 out ofttital number of 137, the number has
increased to 56 out of the total number of 198atits, constituting 28.3% in comparison
to 19.7% in 2004. Furthermore, two out of six Diogates in the Ministry, namely, the
Political Affairs and the Protocol Directoratese di'eaded by women. Six Departments out
of 14 are headed by women, while two more womenasdiplomatic staff are heading
Directorates.

Article 9: Nationality

77. There is nothing new to report.

Article 10: Education

NAPGE in education

78. The MOEC, in close coordination with the MJP@d ahe MLSI, and in the
framework of its competences has drawn up an ARrder to contribute to the full
implementation of the measures suggested by theG&®r 2007-2013.

79. The content of the AP was defined by a croggdmental team, coordinated by a
steering committee, which will monitor the proce$smplementation and evaluation of the
measures in the area of education. Its basic airo isichieve a comprehensive and
systematic approach to gender equality policiesdncation and training, with a view to
combating and preventing stereotyping attitudesutlgender roles in the family and
society. This corresponds to the broader framevadrihe ongoing Educational Reform,
which focuses on creating a progressive, humane dardocratic school through the
establishment of equal opportunities for all studeand the formation of active citizens,
capable of responding to the challenges posedénélw realities. Within this perspective,
challenging traditional stereotypes on gender rbkese been regarded as a crucial point in
renovating the school curricula, in teacher tragniim career advising and in the cultural
programmes.

Women in decision-making

80. Significant progress has been made regardmgrdsence of women in senior posts
in the MOEC. At present, the Permanent SecretathieoMOEC, the Director of the Centre

of Scientific Research, the Director of Secondadudation, the General Inspector of

Primary Education and the Acting Director of then@e for Educational Research and
Evaluation are women. Progress appears at varieisidn-making posts, as follows:

- From 2006-2009, two women were appointed as membkithe Public
Education Service Commission (Ratio 2:5), whereashe previous Commission
(1999-2004) there was only one woman.

- In 2009, a woman was, for the first time, appointesda member of the
Secretariat of POED (Primary School Teacher’'s Omgdion) (ratio 1:7).
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- In 2008, a woman was elected for the first timéhasPresident of the Central
Council of OELMEK (Secondary General Education. dfea’s Organization).

- Nonetheless, women’s representation has to beeiughhanced in view of
the following data:

- In 2008, in the Council of the University of Cyprtise ratio was one woman
to 14 men. The same ratio existed since 2004.

- In 2008, five women were elected to the Board oEPQPrimary School
Teacher’s Organization), (ratio 5:25) whereas sixn&n had been elected in 2005.

- In 2009, the number of women elected at the Bodr@BDE (Primary
Inspectors Association) was reduced from 2 to ihgimg the ratio to 1:5

- In the Central Council of OLTEK (Secondary Vocatbischool Teacher's
Organization) there are 2 women (ratio 2:11). Tastmajority of teaching staff in
secondary vocational schools is men.

Pre-primary education

81. In 2008/2009, the number of children aged 3y&%rs old enrolled in kindergartens
was 18,494, of which 9,041 (48.89%) were girls.

82.  Kindergarten teaching is still a female donasreflected in the proportion of male
and female teachers. In 2008/2009, out of 2,128égarten teachers, 98.9% were female
and 1.1% were male. Out of the 389 principal posgiin pre-primary education, women
held 376 (96.7%).

Primary education

83.  In 2008/2009, the number of children enrolleasvb5.552, out of which 27.024

(48.6%) were girls. The representation of femakchers in primary education increased
from 74% in 2000/2001 to 83,6%. The percentageepfdie teachers holding principal and
assistant principal’s position increased from 5892000/2005 to 74, 6%.

Secondary education

84. In 2008/2009, the number of students enrolled W9,444, out of which 25,832
(52%) were girls Women’s participation at decisioaking positions (e.g. School
Inspectors, First Education Officers) has increafseth 55% in 2000/2001, to 63.7% in
2008/2009. The percentage of female teachers hpldositions as Principals increased
from 30% in 2000/2001 to 54% in 2008/2009.

Tertiary education

85. Cyprus has a high proportion of tertiary ediecagraduates. In 2009, 44.7% of
Cypriots aged 30-34 held tertiary education quadiions.

86. In 2005/2006, there were 21,621 (51.8%) fenmiglents registered in tertiary
education institutions in Cyprus and abroad, wre@®125 (48.2%) were male students.
In 2008/2009, 25,869 (49.3%) were female and 26(500/%) were male.

87. Some fields appear to have remained gendeegatgd. However, in 2008/2009, the
percentage of women studying in engineering, marufimg, and construction
programmes increased to 24.7% from 21% in 2005/2606 in humanities and the arts,
female enrolment decreased to 70.8% from 75%, thasgap appears to be on the
diminishing trend.
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Technical vocational education

88. In 2009/2010, the number of girls in techneatondary schools was 622 (25.15%)
out of a total of 4,105 students.

Adult education

89. The Adult Education Centres of the MOEC offger@ng classes throughout the
country, to persons over 16 years of age. Classdgde subjects such as Public Relations,
Gymnastics, Gardening, Computers, Foreign Languyagkeatre, Psychology, etc. The
percentage of women attending these courses is7f®%r More specifically, in 2008/2009,
the number of women attending adult classes wakb87 whereas the number of men was
6,911.

Universities

90. The UNESCO Chair in Gender Equality and WomeBmpowerment at the
University of Cyprus was established in 2009 whik &im of promoting gender equality
and the empowerment of women in the region. It ua#tes an incorporated system of
research, training, information and documentatiotiviies in the field of women and
gender studies in general. This includes:

0] “The gendered map of Cyprus Tertiary Educatipa”2-year research project
which begun in 2009, funded by the NMWR and exmbtteinvestigate record and
critically present the qualitative and quantitat@endered Map of Cyprus Tertiary
Education;

(i) “An indirect harmful effect of violence: Victinmg the child and Re-
victimizing the woman-mother through her child’spesure to violence against
herself’, another research project in progress, fundedhiey2008 DAPHNE III
(action grants) program of EU with a twofold airth) (o address the problem of the
indirect harmful effect of domestic violence agaimgmen mothers upon their
children exposed to it; and (2) to address the Iprobof lack of research-based
information on the issue, as well as of sensitirati

91. The Research Centre for Gender Studies wasthg@stablished at the University
of Cyprus as an interdisciplinary research centréeun the aegis of the Faculty of Social
Sciences and Education and the Faculty of Humanitie aims to conduct research,
intervene and produce new knowledge as well asrdhieal frames of respect and
promotion of diversity in an environment of equgalit the social, economic, political and
scientific sector, in addition to unfolding the gtiening and political frames in the issue of
gender.

92. The Open University of Cyprus includes gendmspective in its research projects.
In addition, it provides the opportunity to womencontinue their studies through distance
learning, thus contributing to the promotion of aeciliation of family and working
responsibilities.

93. The University of Nicosia has a strong recofdesearching gender issues and in
2004 established the Mediterranean Institute ofd@erStudies (MIGS). MIGS aims at

combating gender inequality through research, aatppand lobbying, as well as trainings,
conferences, and other activities.

94. The European University of Cyprus has establisthe Centre for the Study of
Childhood and Adolescence, which aims to informiaggolicy in ways that enhance the
lives of children and their families through resgmreducation and consultation. It has
carried out a number of projects on domestic viodeand single-parent families, with a
particular emphasis on the experiences of childr@hadolescence.
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95.  Frederick University has also implemented a lmemof projects on gender issues,
specifically in the areas of family violence andanciliation of work and family life.

Article 11: Employment

Gender pay gap

96.  Although still considered to be relatively highe gender pay gap in Cyprus, has
decreased significantly since 1995 (29%) and kéafmving a downward trend, from 24%

in 2006, to 22.8% and 21.8% in 2007 and 2008 rdis@dy’® Continuous annual increases
of the minimum wage in recent years, have signifiigacontributed to the reduction of the

pay gap, since the minimum wage order covers od¢imnza categories in which women

are overrepresented. The Government appreciatédtiting the gender pay gap is a
gradual and complex process, and that no legislaframework is adequate, unless
combined with comprehensive and targeted measahésh it is pursuing.

97. A study prepared for the MLSI in 2007, regagdihe pay gap in Cyprus, revealed
that gender stereotyping, as regards the “male” dfanale” occupations, the
overrepresentation of women in non-skilled occupeti and low-wage sectors (labour
market segregation), and the underrepresentatiovoofen in collective bargaining are the
main causes of pay gap. Moreover, the shorter geriof accumulated professional
experience of women, caused by more frequent ugieons to their career paths due to
family-related leave contribute in the creation giiss ceiling in their access to top
management positions, therefore contributing toevgaps. Lastly, the greater presence of
women in temporary and part-time employment algua®s part of the pay gap between
employed men and women.

98. Drawing on the results of the said study, theSMis implementing the Project
“Actions for Reducing the Gender Pay Gap”, co-fioeeh by the European Social Fund. It
consists of a broad mix of measures and includesislzed training programmes for
inspectors, with the purpose of establishing amatiffe inspection mechanism for the
enforcement of equal pay legislation, the estabiefit of a Gender Equality Certification
Body, the preparation of a study concerning patdetare benefit, as well as measures for
eliminating occupational and sectoral segregatidrich include interventions in education
issues. It includes awareness raising campaigmesioal pay, training programmes for trade
unions and employers associations, and the deveoprof manuals, guides, self-
assessment tools, codes of practice and job ei@iuttols for managers/human resource
professionals.

Employment rate

99. In 2009, as a result of the global economisigrifemale employment demonstrated
a smaller increase as compared to previous yedrsreas the female employment rate
decreased as compared to 2008. According to theuraBorce Survey, it accounted for
45% of total employment, remaining at the samel¢éeas compared to 2004.

100. In 2009, the employment rafer both men and women reached a level of 69.9% as
compared to 69.1% in 2004. The female employmeet (82.5%) was still lower than the
male employment rate (77.6%). The gender gap dsedeto 15.1 percentage points in
2009; from 21 percentage points in 2004 (the fereatgployment rate was 59% and the
male employment rate 80%). This decrease was thét ref the declining trend exhibited

Source: Structure of Earnings Survey, Statis@ealice of Cyprus. Calculated according to the EU
definition of the Gender Pay Gap indicator.

Measured here as employment of people aged Hs-&4proportion of the population aged 15-64,
according to the Labour Force Survey.
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by the male employment rates during 2008 and 20@Bthe increasing trend of female
employment rates.

101. In 2009, the services sectors absorbed 87#tecfemale employment and 63% of
the male. Almost 50% of employed women are coneésdr in the sectors of trade,
education, hotels and restaurants and in privatsdtmlds, while almost 50% of the male
employment is concentrated in the sectors of coastm, manufacturing, and trade.

102. The continuous increase of the educationall lef both male and female workers
resulted to a rising share of employment in higtléled occupations, such as managers,
professionals and technicians, in total employmdnt.2004, employment in these
occupations accounted for 27.8% of the total emplent (28.5% of the male employment
and 26.9% of the female employment). In 2009, thpleyment share in these occupations
increased to 31.4% of total employment (32.8% efrifale employment and 29.8% of the
female employment).

103. Female employment in higher skilled occupajaccounted for 43% of all those
working in these occupations in 2009, remaininthatsame level as in 2004 (42%).

104. Flexible forms of employment, started to depetiuring the last years. In 2004,
female part-time workers accounted for 13.4% oftttial female population, whereas male
part-time workers for 4.7%. In particular, part @ramployment accounted for 8.4% of total
employment, in 2009. Part-time employment appearde more popular amongst the
female employed population where, in 2009, 12.8raployed women were working on a
part-time basis, compared to 5.2% of the male eyeglgopulation.

Unemployment rate

105. During the period 2004-2008 Cyprus was engysonditions of almost full
employment and demonstrated a low unemployment Sgecifically, the unemployment
rate decreased from 4.7% in 2004 to 3.7% in 2008. Hawnew 2009, as a result of the
global economic crisis, the unemployment rate iaseel to 5.3%. An increase was
observed both among men and women; however, thebeurof unemployed men
demonstrated a larger increase and for the finsé tin many years was higher than the
number of unemployed women. The number of unemployen reached 11,409 persons
(increase by 64%) and the number of unemployed woBr@l6 persons (increase by 31%).
This is attributed to the fact that the financigbisc had a stronger effect on sectors which
traditionally concentrated high number of employeeh (e.g. the construction sector).

Pilot subsidy scheme

106. A pilot subsidy scheme for the promotion afxible forms of employment was
implemented in order to attract into the labour kebunemployed or economically inactive
women (2007-2008). The Scheme, as a positive actieasure for women, was very
successful and by far exceeded the original taofgblacing 60 women in the labour
market, since a total of 195 women were employed.

107. Based on the results of the Pilot Subsidy ®ehe& new scheme has been launched
in May 2010 within the framework of the promotiofi flexible forms of employment,
aiming at a wider public and embracing group & oisocial and economic exclusion.

Reconciliation of family and working life

108. Within the framework of enhancing the measuteseconcile work and family
responsibilities, Cyprus places great emphasishenatea of care services for dependent

5 Source: Labour Force Survey
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persons. Through the Grants-in-Aid Scheme, the Wvide technical and monetary
support to Community Councils and NGOs, operatimggmmmes of social care services.

109. Furthermore, emphasis is laid on the involvemef local authorities in the
provision of social care services at local leveipvare for the first time eligible for funding
under the Grant’s in Aid Scheme for the implemeatabf care services for dependent
persons (children, elderly people and people wighlilities).

110. In the same line, the SWS have implemented Rhgject “Expansion and
Improvement of Care Services for Children, the HideDisabled Persons and Other
Dependants”, co-financed by the European SociadH&SF), which started in 2005 and
was completed in 2008. The pilot implementationtlué Project, aimed, among other
things, at the more active involvement of localhauities in the field of social care and the
development of closer cooperation with voluntargasizations at the local level.

111. Due to the great success of this project aitkinvthe context of the 2007-2013
programming period of the EU Structural Fund, th& S are implementing a project
entitled “Provision of Services for Covering Soctzre within the Framework of Family
and Employment Reconciliation”. Within the framewaoof this Project, the SWS will
subsidize the cost of day care for children, elderlpersons with disabilities. Beneficiaries
of the Project are women who are responsible ferdhre of their children, elderly or
persons with disabilities. With this subsidy womsill be able to enter or re-enter the
labour market since the cost of day care will r@disproportional to their earnings.

112. A Tripartite Technical Committee was formed thwi participation from
representatives of employees’ and employers’ opgdioins and representatives of the
MLSI. A report on the current situation was cometetn July 2009, with suggestions for
improvement. Based on these, a strategic plan girirnthe effective implementation of
measures for the reconciliation of private and fadifie is currently under way.

113. All day schools are gradually being introducedending to facilitate the
reconciliation of work and family life. 130 all daghools are operating on a voluntary and
15 on a compulsory basis, in all major districts.

114. Finally, recognizing that women often carrg turden of transporting their children
to and from school, the Ministry of Communicatiarsd Works has initiated an ambitious
programme for the enhancement of public transpo@yiprus. In this context, a plan was
successfully launched at the beginning of the 220&3 school year, offering free

transportation to high school students. As frolmost year 2010/2011, the plan covers all
public and private schools throughout the island.

115. Within the EQUAL Community Initiative, whichinfinces projects developed
through partnerships between the broader publitosend the private sector, projects
addressing the issue of reconciliation and fanifiéywere carried out, such as:

— Pandora: Converting reconciliation between work dadily life into a
competitive advantage for businesses. Its main esag@s to create the required
background for implementing good practices thatilifate the reconciliation
between working and family life.

- New Pathways for Female Employment in Cyprus foduse issues directly
related to female employment and attempts to imtredreconciliation between
working and family life, reduce professional gend&parities, incorporate equality
principles throughout the working environment, egigiblic awareness through open
consultations regarding gender equality and esfabd framework that could
prevent behaviors and attitudes within workplades tiscriminate against women.
Through it, guidelines and related programmes wmepared that support the
necessary training of women for entering and remgiactive workforce members.
Additionally, educational packages were preparadbizsinesses and a study was
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carried out to identify vocational training and ettsupportive structure needs that
could support female employment.

- Open Doors: its main target was to identify waysatcommodate women to
enter, remain or re-enter the active workforce faeditating a balance by removing
barriers that were related to the conflict betwdamily and working life. A
documented guideline was prepared on how to inttedhe gender dimension in
collective labour agreements.

116. The results of the projects were disseminated taken into consideration in
designing the strategic plan for the reconciliatidprofessional and family life.

Employment offices

117. Policy measures were taken in order to fawmeess to employment groups most
exposed to or affected by unemployment. This ledh® modernization of the Public
Employment Services and to enhancing its capaoitgieal with special groups, such as
persons with disabilities, long-term unemployed, nvem, older persons and other
vulnerable groups. In this framework, the geogreghaccess to services was improved
through the creation of 8 more Local Employmentica8 and the upgrading of 4 District
and 2 Local Employment Offices. Since April 200@ 4pecially trained Employment
Counselors have been providing individualized smwito the unemployed, including
occupational guidance. Women are constantly engedrao participate in initial and
continuing training programmes and to enter neWd$i®f occupations.

Article 12: Health and HIV/AIDS

118. Health care is provided generally without dimmation. Migrants (legal or illegal)
receive free medical care in Accident and Emergégyartments. Asylum-seekers receive
free medical services and take part in public Hepltogrammes (vaccination, screening
tests, maternity follow up etc) pending the exariamaof their application. Upon approval
of their application they are entitled to full freeedical services. Even those whose
application is rejected, they continue to receivedital services which commenced while
their application was pending. Families with thogemore children also have free access to
the public hospitals and health centres and torpaegutical care.

119. The quality of health care is high as the thealdicators, which are comparable to
those of other developed countries, reflect thismWn enjoy a high level of health, with a
life expectancy at birth estimated for the peri@@@2007, at 81.9 years, compared to 78.3
years for men. In 2008, 39 female doctors and 92 mare involved in decision-making in
the area of health. The absence of a Nationalthi&jstem could be considered a major
obstacle although its development and implementaito one of the priorities of the
National Health Care Strategy 2008-2010, which ligaaly in an advanced stage of
implementation.

120. The new Nicosia General Hospital has beenatipgr since 2006 and provides
upgraded services in all sectors of health.

121. In terms of sexual and reproductive health, Alnchbishop Makarios Il Hospital
continues to provide high quality services for thether and child. The Ministry of Health
(MOH) is also aiming to contribute to the well-bgiaf couples with fertility problems, by
offering economical support for teo trials of IViR itro fertilizations) and the medication
for a third trial. The new strategic plan includbe implementation of a national screening
programme for cervical cancer funded by the MOHisTill decrease the incidence and
mortality of the disease. Women aged 30-60 yearesamined by the Papanikolaou smear
test. A number of awareness-raising activities @men’s health and safe motherhood
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have been organized within the framework of theopaan Programme Interreg 3B
Archimed (WHEALTH Promoting Women’s Health and Skfetherhood).

122. Advice on family planning is also offered thgh the Maternal and Child Health
Centres and by doctors of the public and the peigaictor. Pregnant women are generally
attended by either midwives or obstetricians ahdellveries take place under supervision
by trained personnel. Breast feeding is activetnmited by the relevant services. Finally,
doctors, health visitors and nurses in cooperatith the local authorities visit various
rural areas and educate women on sexual and regiroglhealth.

123. Cyprus remains a low prevalence country fov/BIDS, particularly for women
who are outnumbered by 1 to 6 by men with regartiité infection. This ratio may be
even higher, because according to official figuresmen have a higher likelihood of being
tested if their partner is found to be HIV-positaved therefore, more likely to be diagnosed
if they are infected. According to the criteria\@HO, it is estimated that the number of
people with HIV infection among the adult populatioa Cyprus is not more than 500. The
main concern of the MOH has been to prevent thdurspread of the virus.

124. Prenatal transmission is kept at extremely lewels. This is due to the low
prevalence of HIV infection in women and to the sweas taken for the prevention of
prenatal transmission of the virus in isolated sasewomen found to be positive. All
pregnant women are offered testing and counsebtindifV and all seropositive pregnant
women are provided free regimens and advice togmtethe transmission to their babies.

125. The National AIDS programme has continueddarbplemented according to the
principles for prevention of transmission of theusi and the reduction of the social and
personal consequences of HIV infection. A new sgiat plan for prevention of AIDS was

prepared for the period of 2009-2012, based omsdinge principles

126. In relation to cancer, the MOH has preparethtional strategic plan in order to
reduce cancer in the population. Since 1995, aomalti breast screening programme
provides women aged 50-69 years a mammography.attiiee role of an NGO, Europa
Donna, has a complementary role to play in the eagmpof the programme, as it
contributes with fund and awareness raising, ad a®lwith continuous psychological
support to women.

Article 13: Economic and social life

Women and poverty

127. Women are at a higher risk of poverty compaecethen, with a difference of 4%.
The risk of poverty for women of the general pofiala irrespectively of age, is 18%.
Single parent families (the majority of which aremen) with at least one dependent child
run double the risk of falling below the povertydi in comparison to the rest of the
population.

128. Policies for reducing the risk of poverty &meused on the population age group of
65 years and over, single parent families and otlaérerable groups. The planning of a
new allowances policy for the period 2008-2010 airaé increasing the income of social
groups carrying the highest indicators of poveisk placing them below the poverty line.
This sought to reinforce the income of particularoups, allowing for selective
readjustment of allowances and benefits, while nigkinto account the adequacy of
available financial resources and aiming at thetaiament of the various consequences of
high poverty risk in which pensioners and singleespafamilies find themselves.

129. By a decision of the Council of Ministers (6&.106, dated 10/12/2003), a Special
Allowance was granted to pensioners receiving pa&ssbelow the threshold and to social
pension pensioners, 97.48% of which are women.
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130. Although there have been no amendments impiltea of financial benefits since
2007, it is important to stress that these amoargsannually adjusted.

131. Public assistance ensures the right to a tlestandard of living through the
provision of financial assistance and/or sociaVises to persons, who legally reside in the
Cyprus, face serious socio-economic problems, andse/ resources are not sufficient to
meet their basic and special needs. With the Puldsistance and Services (Amendment)
Law, 2006 [L.95/ (1)/2006], public assistance remips were financially reinforced and
their integration into the labour market was eneged.

132. This legislation especially favours personghwilisabilities and single parent
families. Half the income from employment of simglarents or €256.29- whichever is
higher- is not taken into account when benefitscaleulated. Single parents may receive
public assistance even though they are gainfullpleyed. Through public assistance, a
care allowance may be provided to a family membbko vws obliged to withdraw from
employment, in order to care for a dependent gtdethtive. In July 2008, an increase of
12% was enacted, which is by 7.8% higher, compaorp07.

133. The Grants-in-Aid Scheme for Voluntary Welf#@eganisations, a mechanism of
the system of social protection, aims at the suppmd activation of the volunteer

movement in the area of social welfare and the i@mee of social needs at the local level.
Through subsidizing voluntary agencies, the Govemaims to enhance state policies
dealing with the demographic problem and reversiregcontinuing low birth rate trend, to

develop services aiming at the prevention of sqmablems, to support the family through
both primary and secondary intervention, and t@arage the integration and reintegration
of women and other vulnerable groups both in sp@et the labour market.

134. Through the Grants-in-Aid Scheme for 2008, 2ifluntary Social Welfare
Organisations were subsidized for the operatio23% programmes of social care at the
local level, with the amount of €8,063.823. Thesésidies were provided to 55
programmes for pre-school aged children, 55 Ceriterthe protection and occupation of
school aged children, 52 programmes for persons special needs, 88 programmes for
the elderly and 42 programmes aiming at coveriegnreds of other vulnerable population
groups.

135. The present Government has made a commitraesddress vulnerable groups of
women such as migrants, women with disabilitiesledy women, single mothers and
others more systematically. In terms of migratiGgprus has witnessed an increase in the
number of migrant workers in recent years, the nigjof which are women (63% in
2006). One particularly vulnerable group is fenmaigrant domestic workers third country
nationals. Efforts have been made by NGOs and w&merganizations to map the
specific needs of migrant domestic workers and erag@vareness among relevant
stakeholders. A Ministerial Committee has beenugeto revise the employment policy
concerning migrant domestic workers including thealaries. Furthermore, NAPS
including the NAPGE and the NAPSPSI propose speniasures to take into account the
needs of such vulnerable groups of women.

136. 2010 has been declared by the European Parltaand the Council of the European
Union as the European Year for Combating Povertly Social Exclusion. An integral part
of the communication campaign designed for the pemo Year 2010 was the public
participation of specific individuals who were dpsited as National Ambassadors, chosen
for their influence in today's society and theitenest in the issues of poverty and social
exclusion. Within this framework, 10 National Ambadors were selected, out of which 8
were women. These played an important role in liegcthe objectives of the European
Year for 2010. They acted as spokespeople at ratlewmel, providing endorsements and
examples of the key messages of the European Yeaugh a variety of activities and
appearances throughout the year. Their participagohanced the objectives of the
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campaign by sending the message that building ae ngohesive society is a shared
responsibility.

Migrant women

137. The main issue regarding the policy regulatimg employment of migrants (third
country nationals — non-members of the Europearom)nis the equal treatment with
nationals, as regards terms and conditions of gmmpdat. In this respect, collective
agreements covering employment in the various seaib the economy, also apply to
migrants. This policy is also applied in agricutuwhile for domestic workers, where no
collective agreement exists, terms of employmeatsat by a Committee of Ministers, after
consultation with all stakeholders.

138. The terms and conditions of employment arduded in the contract (personal

contract) of employment. The contract is signedthiy employer and foreign employee
when he/she is in Cyprus. The terms of employmest cghecked by the competent
authorities of the MLSI in order to ensure thatytrere compatible with the relevant
Collective Agreements. Upon completion of the exaatibn the contracts are stamped. A
stamped copy of the contract is given to the foredgnployee by the District Alien and

Immigration Branch of the Police. For domestic raigrworkers there is a standard model
contract stating the terms and conditions of emplent agreed by the competent
Ministerial Committee which is checked and approbgdhe Migration Authority

139. Policy, procedure and terms of employment ofmestic workers are under
evaluation in order to tackle the problems thatehasen so far. Pursuant to a decision of
the Council of Ministers (no.71.057, dated 8/10/20&n increase in the salary of domestic
workers by 5% as from 1 January 2011 and anothea®%om 1 July 2011 was approved.

140. The correct enforcement of terms and conditiofi employment are closely
monitored by the MLSI through inspections. In tlase of submission of a complaint, the
complaint is examined by the Labour Relations Depent of the MLSI. During the
hearing of the complaint, the person concernednistled to be accompanied by a
representative of their embassy, an attorney, latorsor any other person they may wish to
represent them. In 2010, 1,515 cases of compl&ions foreign nationals were examined,
of which 1,210 concerned domestic workers. After élxamination of the case, a report is
prepared and sent to the MOI where specific actavastakeraccording to each individual
case. A Labour Disputes Committee is formed in otdestudy the report sent by the
Labour Relations Department. The above mentionednriittee is composed of a
representative of the Civil Registry and MigratiBepartment, a representative of the
Department of Labour Relations and a representafiviee Aliens and Migration Unit. The
Committee then submits its suggestions to the Bireaf the Civil Registry and Migration
Department. In case the complaint is valid the dampnt is free to find another employer.

141. The ratification of the International Convention the Protection of the Rights of
All Migrant Workers and Members of Their Familiesquires further consideration among
the competent Ministries, bearing in mind the otlst& posed by the European Union
jurisdiction with regard to migrant workers, arigifrom the fact that the Council of the
European Union is competent to adopt measures arigration and on the protection of
the rights of third country nationals, in partiauleith regard to conditions of stay.

Consequently, no State member of the European Urasrsigned the Convention to date.

Asylum-seekers and refugees

142. The Refugee Laws of 2000-2009 include promsigrohibiting any kind of

discrimination. The Asylum Law provides for theofaction of persons persecuted in their
country of origin because of one of the reasonsquiteed in the 1951 Geneva Convention
for Refugees and offers protection to persons pated because they belong to a particular
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social group, i.e. women. International protectiorcludes refugee and subsidiary
protection.

143. Under the Refugee Laws, a refugee meansddbirntry national who, owing to a
well-founded fear of persecution for reasons o&raeligion, nationality, political opinion
or membership of a particular social group, is idetsghe country of nationality and is
unable or, owing to such fear, is unwilling to du@mself or herself of the protection of
that country, or a stateless person, who beingidrutsf the country of former habitual
residence for the same reasons, is unable or, awisgch fear, unwilling to return to it.

144. As to subsidiary protection, a person is bla@iif he/she does not qualify as a
refugee but substantial grounds have been showheliigving that, if returned to his/her
country of origin, or in the case of the statelpssson, to his/her country of habitual
residence, would face real risk of suffering sesibarm.

145. A person granted international protection gsijthe rights and privileges provided
for in national legislation. In the field of healtlare, education, social welfare, such person
enjoys the same benefits as those offered to ra$iofhe right to a fair treatment and non
discrimination based on any ground such as seg, ratigion, membership of a particular
social group, political opinions and beliefs, adlvas freedom of movement and residence
in the territory of the Republic, access to intéigra facilities and programmes, free
exercise of their religion, etc, are safeguarded.

146. Pursuant to the Refugee Regulations of 20@®26ingle women asylum-seekers
have priority of access to the Reception Centree Thmpetent authorities take into
consideration the vulnerable condition of personsneed of special treatment, e.g.
unaccompanied minors, minors, single women, victiaistorture or other form of
degrading treatment or punishment, elderly, eteifféietary and any other needs are taken
into consideration. Persons in that category, atéled to medical care, psychological,
social or any other support.

147. Asylum seekers have access to particular Iseofeemployment 6 months after the
lodging of the application for international praiea. Refugees have access to employment
in any field according to their preference, edumatind skills. Beneficiaries of subsidiary
protection have access to particular sectors ofl@yment as decided by an Order of the
Minister of Interior and the Minister of Labour asbcial Insurance, but a year after the
granting of subsidiary protection status, have fgltess to employment as persons granted
the refugee status.

Internally displaced persons

148. On 3.6.2010 the House of Representatives ethant amendment to the Registry
Laws and to the Housing Assistance to Displaced atiér Persons Law which are

interrelated, so as to include in the definitiorfdiplaced” persons, children of a displaced
mother. This meant that the children of a displanemther would be able to possess a
refugee identity card, and that all financial bésefranted to children of a displaced father
would be accorded to children of a displaced motisewell.

149. The President of the Republic by virtue ofidet 140 of the Constitution referred
the 2 laws to the Supreme Court for its opinionfcawhether they were inconsistent with
the Constitution. The Supreme Court on 1.12.203érin favour of the referral, in that the
Laws amount to an increased in the budgetary expugadand were, therefore, contrary to
Article 80.2 of the Constitution. The issue remainsolved.
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Article 14: Rural women

150. According to the data of 2008 of the employtmiarthe agricultural sector, 9.,22
were females and 16,068 were males. Out of 9,228, Bomen were insured as self-
employed.

151. Within the framework of the “Rural Developmdéirogramme 2007-2013”, women
can use all the support opportunities in equal $sewith men. Some measures aim at the
female rural population, e.g. the measure “Proogssf agricultural products” which gives
special attention to the promotion of small scatecpssing units which are usually
managed by women.

Article 15: Equality before the law

152. Cyprus is a state party to core internatidmahan rights instruments (UN and
Council of Europe) covering the principle of gendgquality.

153. During the period under review Cyprus ratified following:

— the Convention concerning the revision of the WMatg Protection
Convention (Revised), in 2004 [ Law 54 (111)/2004];

— the European Convention on the Exercise of Childr&ights, in 2005[Law
23(111)/2005];

— the Optional Protocol to the UN Convention on thigh®&s of the Child, on the
sale of children, child prostitution and child pognaphy, in 2006 [ Law
6(111)/2006].

- the Council of Europe Convention on Action, Agaifisafficking in Human
Beings, in 2007 [Law 38(111)/2007].

154. Considerable legislative measures relatirgptader equality were enacted, e.g.:

— The Maternity Protection (Amendment) Laws, 2007 @688 [L.109 (1)/2007,
L.8 (1)/2008 and L. 43(1)/2008] extending the maigr leave from 16 to 18 weeks.

— The Parental Leave and Leave on Grounds of Forgeuva(Amendment) Law,
2007 [L.111(1)/2007] amending L.69 (1)/2002 to dharthat the total period of
parental leave is 13 weeks per child even in treesaf multiple births, as well as
specifying that the employee is protected from teation of his/her employment
upon applying or taking parental leave, for theiqubrstarting on the day of
application until the end of the parental leavaquerThe Law was further amended
by L.11(1)/2010, to improve its functions and ename both parents, especially
fathers to make use of it through extending thitraf parental leave until the child
reaches the age of 8, or in case of children wisiakilities, the age of 18, the
extension of the annual maximum period of pareetale for each parent, the right
of the father to parental leave immediately aftex birth/adoption of a child, the
right of the father to transfer two weeks of thiatauration of his parental leave to
the mother.

- In the field of violence against women (see artiglabove), the Combating of
Trafficking and Exploitation of Human Beings arkektProtection of Victims Law,
2007 [L.87 (1)/2007].

— The Equal Treatment between Men and Women (Acceasd Supply of Goods
and Services) Law, 2008 [L.18 (1)/2008], transpgsithe EU Directive
2004/113/EC, implementing the principle of equadatment between men and
women in the access to and supply of goods andcestv
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For a comprehensive list of the relevant legal mess taken during the period under
review, see annex.

Article 16: Family law

155. During the period under review, new provisiargse enacted in an effort to further
improve existing legislation, e.g.:

(@) The Spouses Property Relations (Regulation)giament) Law, 2008 (L.67
(1)/2008);

(b) The Parents and Children Relations (Amendmebéw, 2008 (L.
68(1)/2008);

(c)  The Evidence (Amendment) Law, 2009 (L. 142009).

156. By laws (a) and (b) above which relate to tesiance of children and alimony of
spouses respectively, a 13th and 14th annual paymerautomatic 10% increase every 2
years of the amount fixed by the court order amdpbssibility for the court to order direct
monthly payment by the employer or from the bankoaot of the responsible spouse by
standing order, were provided. By law (c), a wifechme competent and compellable
witness in criminal proceedings against her husbtng, enabling the institution of
criminal proceedings by a wife against her husbémaemedy situations where husbands
have committed fraud in relation to their wivesoperty, a matter for which there have
been many complaints.

157. The bill on Family Mediation was laid beforarkament, but is still under
consideration.

31



CEDAWI/CI/CYP/6-7

32

Annex

Legislative measures

Legislative measures adopted during the period wurmeégiew and relevant to the
Convention include:
International Instruments:

1. The Convention concerning the revision of thatdfinity Protection Convention
(Revised) (Ratification) Law, 2004 [L.54 (111)/20Dp4

2. The European Convention on the Exercise ofdedil's Rights (Ratification) Law,
2005 [L. 23(111)/2005]

3. The Optional Protocol to the Convention of thated Nations on the Rights of the
Child, on the Sale of Children, Child Prostitutiand Child Pornography (Ratification)
Law, 2006 [L.6 (111)/2006]

4. The Convention of the Council of Europe onidwtagainst Trafficking in Human
Beings (Ratification) Law, 2007 [L. 38(111)/2007].
National legislation:

(1) Family law

Children
5. The Children (Relation and Legal Status) (Anmeedt) Law, 2006 [L. 78(1)/2006].
6. The Children (Relation and Legal Status) (Anmeedt) Law, 2008 [L. 69(1)/2008].

Relations between parents and children
7. The Parents and Children Relations (Amendmea), 2004 [L. 203(1)/2004].
8. The Parents and Children Relations (Amendmieaw), 2008 [L. 68(1)/2008].

Property relations between spouses

9. The Spouses Property Relations (Regulation) g@dment) Law, 2006 [L.
62(1)/2006].

10. The Spouses Property Relations (Regulationg#dment) (No.2) Law, 2006 [L.
169(1)/2006].

11. The Spouses Property Relations (Regulationmgidment) Law, 2008 |[L.
67(1)/2008].
Family courts

12.  The Family Courts (Amendment) Law, 2006 [L(IF2006].
(2)  Labour law

Equal pay

13. The Equal Pay between Men and Women for thees&/ork or for Work of Equal
Value (Amendment) Law, 2004 [L.193 (1)/2004].
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14.  The Equal Pay between Men and Women for thees&/ork or for Work of Equal
Value (Amendment) Law, 2009 [L.38(1)/2009]
Equal treatment

15. The Equal Treatment of Men and Women in Empleyt and Vocational Education
(Amendment) Law, 2004 [L.191 (1)/2004].

16. The Equal Treatment of Men and Women in Empleyt and Vocational Education
(Amendment) Law, 2006 [L.40 (1)/2006].

17.  The Equal Treatment of Men and Women in Empleyt and Vocational Education
(Amendment) Law, 2007 [L.176 (1)/2007].

18. The Equal Treatment of Men and Women in Empleyt and Vocational Education
(Amendment) Law, 2009 [L.39 (1)/2009].

19.  The Provision of Independent Aid in Victims@icrimination Regulations, 2009
[P.I. 176/2009].

Maternity protection

20.  The Maternity Protection (Amendment) Law, 200.109 (1)/2007].

21.  The Maternity Protection (Amendment) Law, 200.8 (1)/2008].

22.  The Maternity Protection (Amendment) (No. 2l 2008 [L.43 (1)/2008].

23. The Public Service (Granting of Leave) (Ameedth Regulations 2005, [P.I.
295/2005)].

Parental leave

24. The Parental Leave and Leave on Grounds afeFbfajeure (Amendment) Law,
2007 [L. 111(1)/2007].

25. The Parental Leave and Leave on Grounds afeFbfajeure (Amendment) Law,
2007 [L. 11(1)/2010].

26. The Public Service (Granting of Leave) (Ameedth Regulations, 2009,
[P.1.366/2009].

(3)  Social insurance - social benefits

27.  The Public Assistance and Services (Amendnient 2006 [L.95(1) /2006].

Child benefits

28.  The Child’'s Benefits (Amendment) Law, 20071[86 (1)/2007].

29.  The Child’'s Benefits (Amendment) (No.2) L&007 [L.194 (1)/2007].
30. The Child’'s Benefits (Amendment) Law, 20105%& (1)/2010].

Mother’s allowance

31. The Mother’s Allowance (Amendment) Law, 20023 (1)/2006].

32. The Mother’s Allowance (Amendment) Law, 20Q71B5 (1)/2007].

33.  The Mother's Allowance (Amendment) (No.2) L&@07 [L.193 (1)/2007].
34. The Mother’s Allowance (Amendment) Law, 20LGE (1)/2010].
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(4)  Violence against women

Violence in the family

35. The Violence in the Family (Prevention andt@cton of Victims) (Amendment)
Law, 2004 [L. 212(1)/2004].

Trafficking of persons and sexual exploitation ofminors

36. The Combating of Trafficking and ExploitatiohHuman Beings and the Protection
of Victims Law, 2007 [L. 87(1)/2007].

(5) Miscellaneous

Equality of men and women in access to goods asdrvices

37. The Equal Treatment of Men and Women (Accesantd Supply of Goods and
Services) Law, 2008 [L.18 (1)/2008].

Evidence against a spouse

38. The Evidence (Amendment) Law, 2009 [L. 142D09].

Ombudsman
39. The Commissioner for Administration (Amendndraw, 2004 [L. 36(1)/2004].

40. The Combating of Racial and Certain Other idsinations (The Commissioner for
Administration) Law, 2004 [L. 42(1)/2004].

41.  The Equal Treatment in Employment and Occopdtaw, 2004 [L.58 (1)/2004].
42.  The Equal Treatment (Racial or Ethnic Oridiayv, 2004 [L. 59(1)/2004].

Children’s rights commissioner

43. The Commissioner for the Protection of Chidse Rights Law, 2007
[L.74(1)/2007],

Refugees

44.  The Refugee Law, 2004 [L. 9(1)/2004].

45.  The Refugee Law, 2007 [L. 112(1)/2007].

46. The Refugee Law, 2009 [L. 122(1)/2009].

47.  The Refugee (Amendment) Regulations, 2005988/2005].




