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Introduction

1. In 2004, the Republic of Macedonia as a party é&oGnvention on the Elimination
of All Forms of Discrimination against Women (CEDAV¢ubmitted the Initial Second and
Third Periodic Report in accordance with the amesadnof Article 20 thereof.

2. During the 34 session held in the period from 16 January tol@ ey 2006, at the
713" and 714 meeting held on 25 January, the Committee on thmiration of
Discrimination against Women reviewed the InitiasécSnd and Third Report of the
Republic of Macedonia and made the final commemtisracommendations.

3. The Secretariat of the Convention on the Elimimatid All Forms of Discrimination
against Women in the Office of the United NationgliHCommissioner for Human Rights
invited the Republic of Macedonia to deliver theirtth and the fifth periodic report to the
Committee on the Elimination of Discrimination agsgtiWomen in 2011.

4. All the competent ministries of the Government led Republic of Macedonia and
state institutions were included in the preparatibrthe Report. The civil sector, as well,
had the opportunity to give its contribution withimions and comments, by participation in
consultative meetings and delivery of written pregs.

5. The report contains all changes made in the rempntieriod in terms of legal
regulation, the progress in the social and econdifécwith the aim of achievement of
equality between women and men.

Articles 1-6

Article 1  Discrimination

6. The Republic of Macedonia as a party to the Coneentand following the
recommendation 10 for the definition of direct andirect discrimination, adopted the Law
on Equal Opportunities of Women and Men (“Offici@azette of the Republic of
Macedonia” No. 66/06 from 29.05.2006). In Septen@08, the Assembly of the Republic
of Macedonia adopted the amendments to the Lawfi¢i@f Gazette” No. 117 from
18.9.2008) for the purposes of harmonization of tledinitions with the international
standards and the Directive 2002/73/EC. Articlef3he Law on Equal Opportunities of
Women and Man prohibits direct and indirect disimation on the basis of sex in the
public and private sector in the areas of employtnaed labour, education, social security,
culture and sport.

7. The Law on Prevention and Protection against Disicition (“Official Gazette of
the Republic of Macedonia”, No. 50 from 13.4.20Mich will enter into force on
01.01.2011,with article 3 prohibits every kind dfedtt and indirect discrimination, calling
for and encouraging discrimination and supportirsgrdminatory behaviour on the basis of:
sex, race, colour of skin, gender, affiliation tee tmarginalized group, ethnic affiliation,
language, citizenship, social origin, religion aligious affiliation, education, political
affiliation, personal or social status, psycholadjiand physical disability, age, family or
marital situation, economic status, health conditiw any other basis provided for in the
law or ratified international agreement. The prttetand prohibition of the discrimination
refers to all natural and legal entities. The Lavovjdes for a Commission for the
Protection against Discrimination in the capacifylegal entity. The Commission was
elected in December 2010, as legal entity. It imposed of 7 members. Its members are
appointed by the Assembly of the Republic of Maceaavith terms of office of 5 years
with the right of one re-election. A president wilrms of office of one year is selected
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from the members. Fair and equitable representationild be achieved upon the selection
of the members of the Commission. The Commissiots according to complaints
submitted by natural and legal entities and givesommendations and opinions for
concrete cases. It cooperates with state auttmrifiembudsman, natural and legal entities.

8. Besides the direct and indirect discrimination lthev on Labour Relations (Revised
text, “Official Gazette of the Republic of MacedahiNo. 16 from 05.2.2010) defines the
prohibition of discrimination regarding the emplogm requirements, including the criteria
and requirements for the selection of candidatepdoforming a certain job, in any field, in
accordance with the National Classification of Aitkes and at all levels of the professional
hierarchy, as well as the promotion in work (Aridl).

9. The Law on Execution of Sanctions (“Official Gaeetbf the Republic of
Macedonia” No. 3/97, 23/99) prohibits discrimination the basis of race, colour of skin,
sex, language, religion, political and other &dfilbn, national and social origin, relation,
economic and social status or some other stattiegierson victim to the sanction.

10. In accordance with the Law on Courts ("Official @te of the Republic of
Macedonia” No. 36/95, 45/95 and 64/2003), theraukhaot be discrimination in terms of
sex, race, colour of skin, national or social arjgeconomic or social status upon the
selection of judges and juror judges.

11. The Law on Protection of Patients’ Rights (“Offic@azette of the Republic of

Macedonia” No. 82 from 8.7.2008) regulates the grds rights which can be exercised
without discrimination based on sex, race, coldwskin, language, religion, political or any
other affiliation, national or social origin, affition to ethnic minority, material status,
origin after birth, sexual orientation or othertsta(Article 5).

12.  Article 20 of the Law on Social Protection (“Offidi Gazette of the Republic of
Macedonia” No. 79 from 24.6.2009) prohibits directindirect discrimination on the basis
of sex, race, colour of skin, national, ethnic,iabolitical, religious, cultural, language,
economic and social affiliation, disability andgn in the exercise of rights resulting from
the social protection and regulated by this Law.

Article 2 Legal and political measures

13. Many laws of the civil and administrative law oEtRepublic of Macedonia include
explicit provisions for equal rights of women anémwhich are also in accordance with the
Recommendation 10 of the Committee. According te ttaw on Labour Relations
(“Official Gazette of the Republic of Macedonia” N6 from 5.2.2010), the employer must
not put the applicant or the employer in an unegitahtion due to race, colour of skin, sex,
age, health condition i.e. invalidity, religiousplitical or other affiliation, membership in
trade unions, national or social origin, familytata economic status, sexual orientation or
some personal reasons. Women and men must be pdowitth equal opportunities and
equal treatment upon employment, promotion, trgineducation, requalification, salaries,
awards, leave of absence, working conditions, warkiime or termination of the
employment contract. (Article 6)

14. The Law on Secondary Education (“Official Gazetteéhe Republic of Macedonia”
No. 44/95, 24/96, 34/96, 35/97, 82/99, 29/2002,2@0B8, 42/2003, and 67/2004),
establishes that everyone has a right to seconddngcation under equal conditions
regulated by this Law. Furthermore, the Law prdkildiscriminations based on sex, race,
colour of skin, national and social origin, politicand religious affiliation, economic and
social status.

15. In accordance with the Law on Secondary Educati@ffiCial Gazette of the
Republic of Macedonia” No. 64/2000 and 49/2003% ftitizens of the Republic of
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Macedonia have a right to education in the insttsg for higher education in the Republic
of Macedonia.

16. Law on Voluntarism (“Official Gazette of the Repighdf Macedonia” No. 85 from
9.7.2007), introduces a provision (Article 9) upwhich the organizer of the voluntary
work must not put the volunteer in an unequal sibuedue to race, colour of skin, sex, age,
health condition i.e. disability, religious or ottedfiliation, national or social origin, family
status, economic status, sexual orientation o gteesonal reasons.

17. The Law on Political Parties (“Official Gazette thie Republic of Macedonia” No.
76/2004), obliges the political parties in theitities to take care of the realisation of the
principle of gender equality in the availability thie functions of the political party.

18. The laws having special meaning in terms of thetjpmsof women are the Law on
Succession and the Law on Family which emphasizéatt that women and men are equal
in terms of rights and obligations resulting frone trelations in the family, parenthood and
marriage. In accordance with the Law on Successiomen and men have equal rights to
succession.

19. The Law on Equal Opportunities for Women and Meflinds the term equal
treatment as absence of direct and indirect disaétion based on sex.

20. For the purposes of establishing equal opportuitieE women and men, special
measures have been introduced which should cotdriiouthe elimination of the objective
obstacles that lead to unequal representation ahemoand men or unequal status of a
person from one sex against a person from the atbgr as well as to give special
contribution as encouragement of the less repredes@x or the uneven status based on sex.
These encouragements must be justified and be propal to the objectives of the special
measures. The special measures include positiceuesging and programme measures.

21. In accordance with this Law, Commission for Equ@pOrtunities of Women and
Men was formed in September 2006 in the Assembiph®fRepublic of Macedonia which
reviews draft laws and other regulations from tspeat of the inclusion of the gender
concept within them. It also initiates adoption @mdendment of laws and other regulations
in the area of equal opportunities of women and.ren this purpose, the Commission has
organized several public debates such as, the eldbatdomestic violence, detection of
malignant diseases among women, introduction ofjéreer concept in the budget policy.

22.  For the purposes of realisation of the objectivethis Law, coordinators for equal
opportunities (a total of 24) have been assigneallih4 ministries and 10 state institutions.
On local level, in the local self-government uni4, commissions for equal opportunities
for women and men were formed out of 84, as well8as coordinators for equal
opportunities from the employed state officers.

23. In the context of Recommendation 14 of the Commitegarding the gender based
discrimination and in the direction of the implertaion of the Law on Equal Opportunities
within the frames of the existing Unit for Improvent of Gender Equality in the Sector for
Equal Opportunities of the Ministry of Labour andctl Policy, legal representative has
been provided for, which is competent for the immdatation of the procedures for the
determination of unequal treatment of women and amah acts in case of discrimination
based on sex. The legal representative is an emglolyil servant who began to work on 1
December 2009. Persons complaining to unequante#@tmay bring their case before the
body of the state administration or to demand ptaiae of their right in administrative

procedure prior to the court procedure. The proceds initiated with the delivery of a

written initiative to the legal representative. @ar individuals, citizens' associations, trade
unions and other legal entities have the rightutansit written initiatives for the initiation of

a procedure. The conduct of the procedure is fifeeharge. The procedure ends with
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delivery of a written opinion, established actuahdition of the representative in terms of
the fact whether there is unequal treatment of woarel men.

24.  In order to provide approach to this type of prttet, the Ministry of Labour and
Social Policy has prepared a complaint form whihvailable on the web page of MLSP,
and submitted it to the commissions for equal opyities in the local self-government
units.

25.  With the support of the OSCE mission to the RepubfiMacedonia the campaign
“Equal Opportunities to everyone — do not discriat@i was conducted in November 2010
which was based on sex, and simultaneously isriseptation of the mechanisms for legal
protection in case of discrimination based on sex.

26.  Using the right of each citizen to submit a comuiad the Ombudsman, women are
frequent appellants in different areas and differesues, but according to data, they appear
as appellants in smaller number, which can be densd.

(& In 2006, 2195 complaints were submitted by men, H088 by women of

total 3233;

(b) In 2007, 2161 complaints were submitted by men,®f&iby women of total
3133;

(c) In 2008, 2306 complaints were submitted by men, &by women of total
3203;

(d) In 2009, 2657 complaints were submitted by men, H0%69 by women of
total 3716.

27. In the reporting years, no complaint has been stibdhion the basis of
discrimination based on sex, i.e. no complaint besn submitted to the Ombudsman by a
woman by which she would demand protection of hafringed right due to the
discrimination simply because she is a woman. H&mnebesides this situation, the
Ombudsman concluded from the analysis that theridigtation is present in all areas of
social life.

28. Gender divided statistical data are very importardicators in terms of the
introduction of equal opportunities of women andnmriehe State Statistical Office provides
and publishes data for women and men within itspmtencies as a basis for an analysis of
the processes and basis for the provision of eaqudortunity between sexes. The
challenges of this plan are:

(@) Establishment of good policy for dissemination afadproduced by SSO;

(b)  Provision and presentation of the gender statisticshe public through
different media;

(c) Promotion of the gender statistics among the poliogkers, NGOs,
researchers, media;

(d)  Development of gender databases;
(e)  Visibility of gender in the statistics;
® Improvement of the dissemination of gender statsti

(g) Active participation in the national activities féihe promotion of gender
equality.

29. In order to realize the objectives for the promotaf the gender divided statistics,
further activities are directed towards:

(@) Creating a database for women and men on the wgb@a5SO; and
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(b) Increasing the number of indicators for the gersiteiations in Macedonia.

Article 3 Human rights and fundamental freedoms

30. Regarding the strengthening of the capacities@htitional machinery, and in terms
of the Recommendation 16 of the Committee, the ddefttr Equal Opportunities was
established in March 2007. This Sector treats thwuds of improvement of equal
opportunity, establishment of equal opportunitesyvell as protection and prevention of all
forms of discrimination The main task of the Mimysbf Labour and Social Policy through
the work of the Sector, is to take care of the mmpment of the status of women and men
in all areas of social life on national, local anternational level, provide inter-ministerial
and inter-sector cooperation, as well as cooparatith the civil sector and social partners,
take care of the implementation of the laws withis competence, NAPGE and other
measures and recommendations, coordinate the watkn®nitor the implementation of
policies, measures and activities.

31. Coordinators on national level (see paragraph 28) wesponsible for the
implementation of the duties of the competent ntipid.e. the state institution for
introduction of equal opportunities and cooperaith wthe Ministry of Labour and Social
Policy. In this context, several trainings for mgsthe awareness on gender equality and
equal opportunities, as well as strengthening efrtbapacities have been realised. The
objective is to contribute to a complete realisatad equal opportunities between women
and men in the Republic of Macedonia with the modeeoretic, conceptual and political
tools in the area of gender equality: gender arabysd incorporation of gender policies in
everyday work. The Ministry of Labour and Sociali®g in cooperation with the assigned
coordinators for equal opportunities, implements planned activities from the operational
programme on an annual level, within the frameshef National Action Plan for Gender
Equality 2007-2012 (NAPGE).

32.  This was the second action plan, and was adopt2ddd. It defines the policies and
measures in terms of promotion and protection aihew's rights in all areas of social life.
The purpose of its adoption is to continually raise awareness on the need for acting in
order to accomplish complete equality of women arah. The plan considers 10 strategic
and priority areas for acting, specific short-teamd medium-term tasks and activities for
the improvement of strategic goals and determindgators and responsible parties for its
implementation. The access to the implementatiomedsures has been established through
operational plans. The National Action Plan for @&n Equality is directed towards
providing support and guidance for the Republicviaicedonia and all stakeholders in the
process of provision of gender equality and focuggdgress in the processes of
transformation and inclusion of the gender equailitythe current actions, policies and
practices.

33. In 2008, in the area of improvement of the gendprabty the Ministry of Labour
and Social Policy (MLSP) realized public panel di&sions in 6 cities in the Republic of
Macedonia. The purpose of these panel discusssaiesfamiliarize the representatives from
the local institutions and non-governmental orgatiiss with the Operational Plan for
2008 by which part of the strategic goals of the¢idweal Action Plan for Gender Equality
will be realized.

34. In March 2009, in accordance with NAPGE, Progranfion€equal Opportunities for
Women and Men was adopted by the Ministry of Dedeand the Army of the Republic of
Macedonia. The subject of this programme is therawgment of the opportunities and the
manner of introduction of basic and special measara activities which will contribute to
the creation of equal opportunities of women anad e@ployed in the Ministry of Defence
and in service in the Army of the Republic of Magei, in accordance with the specific
needs of the authority.
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35.  For the realisation of the Operational Plan for tmplementation of NAPGE for
2010 and in relation to the strategic area of NAP@®&men and peace activities, the
following activities have been realized:

(@ Organisation of a campaign and educational and gtiomal activity for
public presentation and familiarization with thesBlition 1325 UN;

(b)  Publication of the text of the Resolution 1325 UN the web page of the
Ministry of Defence;

(c) Identification and planning of future activities lielation to the presentation
and familiarization with the Resolution 1325 UNtie Programme for Equal Opportunities
of Women and Men in MOD and ARM,;

(d) Organisation of a working seminar under the patgenand with the
participation of representatives from the armeatdsrof the Kingdom of Norway for the
purposes of familiarization of the planned persaiith the Resolution 1325 UN or for
persons who have the possibility or are plannegatdicipate in peace and humanitarian
missions as part of the Army of the Republic of Edenia;

(e) In the Comprehensive NATO/EAPS policy for implensitn of the
Resolution 1325 for women, peace and stability, &dania is shown as a country that
carries out the implementation of the ResolutioB5L3hrough a developed National Action
Plan.

36. From January 2009, the Ministry of Labour and Sodtalicy supported by
UNIFEM realized a one-year programme for includthg gender concept in the budget
policies of the Government of the Republic of Mam@d. The purpose of this programme
is initiation of the process of including the gengerspective in the budget policies on a
national level, leading to proper and gender respenallocation of funds, and better
transparency and responsibility of the governmebtadget from the aspect of gender
equality. For this purpose, a team was formed witichsisted of domestic experts and
representatives of the relevant sectors in the stiyiof Labour and Social Policy, and
worked on gender budget analysis on a part of MpBRcies and programs. Within the
frames of this gender budget initiative, an analysis been made on a part of the policies in
the area of labour relations and employment, a$ agepart of the policies in the area of
social protection. In the area of labour relaticmgart of the active employment measures
has been analyzed, and in the area of social piate@nalysis has been made of users’
social welfare as one of the services and meaghreagh which the social protection is
being realized. Special focus is given to the fifiedncial assistance for persons incapable
of work and socially insecure and social finan@asistance for persons capable of work
and social insecure. For the purposes of this aiglgata has been used which was at the
disposal of MLSP, as well as data obtained froneio#ources. Subject for analysis is the
budget from 2007, 2008 and the current 2009.

37. Inthe reporting period, the Ministry of Labour a8dcial Policy continually worked
on the strengthening of the capacities of the casimns and coordinators for equal
opportunities (see paragraph 26) in the local ge¥fernment units, through implementation
of a programme for their support (2009), realisatid workshops and trainings.

38. In order to support the implementation of the atig planned with LAPGE, a call
for small grants was prepared and published imtlaglle of December 2009. In 2010 three
grants were given to the municipalities of KrusheStsumica and Tearce.

39. A web portal was prepared by which networking amanmunication will be

provided among key stakeholders, as well as shafnigest practices between the local
self-government units. The preparation of LAPGE \adslitionally supported through an
Internet portal which offers a possibility for shmay of action plans and which will serve as
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a basis for gender divided data and annual reparrthe achieved progress which are being
sent to MLSP by EOC through the Equal Opportuniiesrdinator.

40. In terms of the preparations for implementationtioé Law on Prevention and
Protection against the Discrimination, the Ministof Labour and Social Policy in
cooperation with the British Council in the Repugblith Macedonia, realized a two-days
training for 15 trainers in the area of preventagainst discrimination and discrimination
on sex ground. Within the frame of this projectutebook has been prepared which was
intended for trainers. It was prepared by the agpemgaged by the British Council.

Article 4 Special measures

41. In terms of establishment of equal opportunitiesthwihe Law on Equal
Opportunities and in relation to the RecommendatiBnbasic and special measures have
been provided for the realisation of the principleequal opportunities.

42.  The special measures are directed towards elimimadf the objective obstacles
which lead to the establishment of the principleeqtial participation of women and men
(see paragraph 56, 115, 145, 146, 175).

43. In terms of harmonization of the domestic labougidiation with the European
legislation, several modifications have been madéhe area of labour law. The Law on
Labour Relations (“Official Gazette of the Republaf Macedonia” No. 16 from
05.02.2010) provides for equal payment to women rmed for the same job, with same
requirements of the workplace for which equal salarbeing paid regardless of the sex
(Article 108).Night work has also been regulated ilmmen working in the industry and
civil engineering, whereupon, a female employethis area could not be assigned to work
at night, if the job would disable for her to haweest of at least 7 hours (Article 131).
Employees have a right to special protection duthregemployment due to pregnancy or
parenthood, and the employer is obliged to endddmteasier compliance of the family and
professional obligations (161). This Law also pd®& special protection during the
pregnancy period, whereupon, the employer mustdeshand any data on employee's
pregnancy, unless she submits them for the purpolstse exercise of rights during the
pregnancy. If the female employee performs a joickwisan be harmful for her health or
the health of the child during the pregnancy, thleyer is obliged to provide her with
another job and salary, as if she has been penfigrinér own job. (Article 163). Legal
provisions give an opportunity for usage of leafralwsence for the purposes of parenthood
by the father or the adoptive parent if the feneadgloyee does not use the leave of absence
(Article 167). The female worker who is breastfegdand who will start to work with full
time after the expiration of the leave due to peemy, birth and parenthood, has the right to
a paid break during the working hours in duratibarmhour and a half (171).

44.  In accordance with the Law on Family, the parentgit is composed of the rights
and obligations of the parents to take care forpéson, rights and interests of their minor
children and the children for whom their parenight has been expanded. The parental
right equally belongs to the mother and the fatlfeone of the parents is deceased or is
unknown or his/her parental right was taken awayhisrher parental right cannot be
exercised of any other reasons, the parental isgtwercised by the other parent (Article 44
and 45).

45.  The parents have the right and obligation to supib@ir minor children, take care
of their life and their health, prepare them fodépendent life and work, and take care of
their upbringing, education and vocational trainifiche child has also a right to be
supported by his/her parents, his life and healthbé protected, to be prepared for
independent life and work, to be provided with optim conditions for his/her upbringing,
education and vocational training depending orfdhnaly conditions (Article 46).

11
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Article 5  Elimination of gender stereotypes angbrejudices

46. In accordance with the Recommendation 24 of the Bitt@e in terms of taking
measures against all forms of violence, the Republfi Macedonia regulates domestic
violence within the civil and penal legislation, evupon, it provided for the introduction
of comprehensive legal solutions, that is domegtience incrimination and introduction
of provisional protection measures for the victinhs. order to provide a coordinated
approach by the institutions and the civil orgatiise of the victims of domestic violence,
MLSP in cooperation with UNDP prepared a commorfiediprotocol for taking action in
case of domestic violence within the framework b tmutual programme for the
prevention of domestic violence.

47.  According to the sexual structure of the victimghe year 2006, the data provided
by MIA indicate that there were two times more won(é0,1% compared to the 29,9% of
men) than men who were victims of domestic violeaceesult of, among other things, the
gender based situation of the woman within the fgmin 2007, 314 criminal acts were
registered which were connected to domestic via@eas well as 770 offences and 3,106
complaints that was acted upon. In 2008, a numb&78 criminal acts were registered
which were connected to domestic violence, as a®lf30 offences and 3,671 complaints
that was acted upon. During the first three quardér2009, on the territory of the Republic
of Macedonia, 264 criminal acts have been regidtareich can be connected to domestic
violence implying a decrease by 2.9% compared ¢ostime period for the year of 2009
when there were 272 cases of criminal acts regidtén the first quarter of 2010, the Sector
of Interior (SOI) in Skopje, while acting with thmirpose of combating domestic violence
has pressed 16 criminal charges for offences olusmgrounds, filed 66 misdemeanour
charges and acted on 287 occasions upon compiaithts field.

48.  According to the data by the MLSP, in 2005, 834esasf domestic violence were

reported in 30 Social Work Centres (SWC). In corguer, in 2006 there were 788 cases of
domestic violence, in 2007 there were 674 casapfestic violence, in 2009 there were
751 cases of domestic violence and in 2010 thenme \2&4 cases of domestic violence.
From the data provided by the MLSP it can be ndtiteat there is a lower representation of
cases reporting domestic violence among the Allpapepulation and that it can be a
reflection of the reticence of this ethnic groupéspect of bringing the problem outside the
family. 10% of the cases of domestic violence war®ng the Roma population.

49. In the past years, Pl Social Activities Bureau ectitd data on the type and number
of social risks among the registered beneficiaatethe SWC, as well as data on the victims
of domestic violence:

(&) 2006: In 2006, 2,716 persons were registered wimectom families with
disturbed marital and family relations, 1,602 oérth were male and 1,114 were female.
(There is data on 122 minor persons from familigth wlisturbed marital and family
relations in the same document, however there iglata on the sex of these persons).
According the research from Pl Social ActivitiesrBau, in the first half of 2006 there were
439 victims of domestic violence that have beelisteged. 71% of the victims were female,
while 29% of them were male;

(b) 2007: In the first half of 2007 there were 332 reages of domestic violence
that have been registered by the SWCs throughoutetitmia, however, there is no
information regarding the sex of the victims.

(c) 2008: In the first half of 2008 the SWC register@@0 persons who were
victims of domestic violence, of which 242 were denand 56 were male.

(d) 2009: The brief statistical summary of the Bureathie year of 2009 contains
data where there were 297 victims of domestic nodewho were registered in the SWCs
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throughout Macedonia. However, this document da¢contain information on the sex of
the beneficiaries who were registered as victims.

50. At the beginning of 2010 we have required the SWiQsrovide us with data on the
beneficiaries which shall include gender-basedssizdl information. Thus, we can come to
the conclusion that of a total of 183 victims ofnustic violence who were registered
during the first 2 quarters of 2010, 80% are female

51. The Centre for Victims of Domestic violence (CVFig)the first centre (shelter) for
this group of beneficiaries on state level (it anowdates victims from the entire territory
of Macedonia). From its opening (in 2004) until theporting period, it has offered an
accommodation to an overall number of 294 benefesa- women, i.e. mothers with
children from Skopje and other cities from the rebtthe territory. By 31.08.2010, the
CVFV Skopje has registered 15 victims in total é&hfle adults, 3 of them are mothers and
plus 7 children between 1.5 and 18 years of age).

52. CVFV Kochani: In the period between January andt&eper 2010 the CVFV
accommodated 5 persons who were registered asnsiaf domestic violence. All the 5
victims are female and adults.

53. CVFV Ohrid: In the period between 2009 and Octob@etO, PI Inter-Municipal
Social Work Centre Ohrid sheltered two victims dlagd/omen.

54. CVFV Strumica: In the period between 2009 and Oet@®10, PI ISWC Strumica
provided an accommodation for one adult woman timicof domestic violence at the
centre for victims of domestic violence.

55. In 2007 a team of 14 local experts- trainers in fieédd of domestic violence
organised training in 7 cities on the territory Mfcedonia with financial assistance of
UNICEF. The topic of the training was “Raising tAeiareness of the Domestic Violence
Problem and Working with the Domestic Violence fitd.” The training was intended for
representatives of the local SWCs, police, heatthaastitutions, courts and NGOs. In the
course of 2010, the Social Activities Bureau wikle tassistance of UNICEF's Fund for
protection of children’s rights in divorce procedsir especially when domestic violence is
present, continued this training. The Academy faaifling of Judges and Prosecutors with
the assistance of UNICEF conducted additional ingirsessions about domestic violence
intended for the judges and public prosecutors.

56. In 2008 a National Strategy for the Protection agaDomestic Violence for the
Period of 2008-2011 was adopted. The Strategy gesvior the participation and role of 5
key sectors (and institutions within their port@liin the treatment and protection of the
victims of domestic violence: MLSP, MES, MIA, MOHh@& MOJ and the civil sector.

57. In 2008 MLSP in cooperation with UNDP, UNFPA, UNIEEWVHO and UNIFEM
and with financial assistance by the Governmenthef Netherlands and the UN Funds
implemented the project “Strengthening National &xipes to Prevent Domestic Violence”
(SNCPDV). Also, MES, MIA, MOH and MOQOJ took partihe coordination of this project.
In order to enable smooth realization of the atiigi for performing monitoring and
evaluation, a National Coordination Body has bestal#ished in accordance with the
Strategy comprising of representatives from all petant institutions and representatives
from the civil sector and being administered by $tate Secretary of MLSP. In the period
between May and October 2010 the members of thily beere provided with an initial
training for performing monitoring and evaluatiohtbe activities within the framework of
the Strategy. One of the most important segmentshvehould be emphasized by the
Strategy and which are of interest for the decredsdomestic violence against women is
the following:

(&) Programme for Economic Strengthening of the Victiffise pilot programme
“Economic Empowerment of Domestic Violence Victimatludes three active measures:
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self-employment, training for certain deficient fassions and skills and subsidizing the
employment at certain employers of women victimsl@festic violence. The objective of
the Programme is to help this group of vulnerablemen to become economically
independent and capable of taking care of themselnd their children. In 2010, 28 women
from five pilot municipalities were part of the nsemes for self-employment and
subsidizing employment at certain employers wittaficial assistance by UNDP. Also, in
2010, several training sessions were held regamiimgestic violence and the employment
opportunities for women victims of domestic violen@ total of 99 representatives of the
private sector and 79 representatives of localgmiernment units (LSU) attended the
sessions;

(b) Counselling Centre for Victims of Domestic violence
(c) Treatment of perpetrators of domestic violence;

(d) Training for work with victims of domestic violencén 2010, with the
assistance of UNDP and the non-governmental seattotal of 107 professional workers
from 30 different Social Work Centres and regiortalnches-employment centres
throughout the whole country underwent the trainihg the course of 2009 and 2010,
MLSP in cooperation with UNFPA acted towards:

() Raising the public awareness on the issue of daenestlence, and in that
sense implementing two national campaigns;

(i) Establishing a system for collecting data on domesblence.

58. MLSP is the basic carrier of the protection of witd of domestic violence acting
through its network of 30 Social Work Centres amedesal shelters for accommodating
victims of domestic violence. At the moment, on theitory of the Republic of Macedonia
there are 7 shelters for victims of domestic viokefinanced by the MLSP which represent
organisational units of the SWC they are part dfoffe, Bitola, Kumanovo, Kochani,
Strumica, Ohrid and Prilep). In 2009, the measume dccommodation in a shelter for
victims of domestic violence was applied in 28 sasevolving victims of domestic
violence.

59. MIA receives complaints from citizens who sufferdaimestic violence, acts upon

complaints of domestic violence in the homes of ¢lizens, documents the evidence for
injuries occurring as a result of domestic violeaoe initiates criminal procedures against
the offenders.

60. MOH provides health care to the victims of domestaence through its network
of healthcare institutions. In the course of 2Gh0;ooperation with WHO, several training
sessions have been organized which were attendeal toyal of 1,500 health workers:
doctors, nurses, doctors from the emergency ugjtsaecologists and health workers from
the field of psychological health.

61. In August 2010, the Sector for Multilateral Relatoof MFA submitted information
(questionnaire) to the United Nations Entity fornr@der Equality and the Empowerment of
Women regarding the issue of violence against womeaccordance with the Resolution
GA 61/143 from 19 December 2006.

62. The educational institutions, especially primarfieas, are an important link in the

protection of children victims, especially in thiell of prevention, early detection and

referral of the children victims and members ofittiemilies to the SWC as an institution

providing social care to the victims of domestiolgnce. In the course of 2009 and 2010,
UNICEF held training sessions for teachers for ctetg violence against children. The

sessions were part of the SNCPDV project.

63. MOJ- At the proposal of the Social Work Centreg jiidges at the Courts of First
Instance issue PPM against the perpetrators of stixngolence.
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64. Non-governmental organizations - In Macedonia tteee many non-governmental
organizations focusing on women (and children) whmvictims of domestic violence, as a
target group they are working with. Most of thene avomen’s organisations and the
following are among the more active.

65. ESE - It provides free legal assistance, coungglind representation of the victims
of domestic violence. In 2009, a pilot counsellcgntre for victims of domestic violence
has been established at the PI Inter-Municipal @dtfork Centre - Skopje in cooperation
with the civil association ESE.

66. Shelter centre - It provides accommodation at dteshepsychological, social and
legal assistance to the victims of domestic viodefwgomen and their children).

67. WOS: All the cities in Macedonia are covered witle toperation of the 24-hours
National SOS line for women and children who aminis of domestic violence (15-700)
which is coordinated by the Women’s Organisatiom@# This organization is also in

charge of the shelter for women victims of domestalence, the so called Transit Safe-
House, where they can stay for a period of 24-48rdjoin cases of urgent need of
accommodation and protection. There is also thgscdentre "Hope - Line of Trust" with

its 24-hours SOS line 15 315 which is financiallypgorted by the Ministry of Labour and
Social Policy.

68.  Shelter Centre for Victims of Domestic violence nén-governmental organization
in charge of the eponymous shelter for women arildrelm victims of domestic violence.
Within the framework of the SNCPDV project, the tufor free legal assistance with
financial assistance of UNIFEM and 7 civil orgatieas provided coverage of victims of
domestic violence in 21 municipalities. In orderaéise public awareness on the protection
against domestic violence and to create a locaham@sm for prevention against domestic
violence, local coordinative bodies for preventiagainst domestic violence have been
established. In the course of 2009 and 2010, otetinéory of 34 municipalities, there were
13 civil organisations working in the field withettsupport of UNFPA. Therefore, a total of
300 representatives from the local government,theale sector, SWCs, education, police
and local civil organisations have been trained.

69. The representation of women in the electronic madislacedonia is covered with
part of the provisions from the Law on Broadcastigfivity' from 2005. According to
Article 69 of this Law, it is not allowed to insttge national, racial, gender-based or
religious hatred and intolerance. On the other hang of the basic principles radio and
television programmes are based upon is fostenmbdevelopment of human and moral
values of mankind and the protection of privacy dighity of the person (Article 68 of the
Law). Although these provisions of the Law do natver directly the stereotypical
presentation of women, i.e. their negative portraydhe programmes of the broadcasters,
that is in fact the basis for eliminating the sitoas in which the gender role of women is
shown in a humiliating and/or degrading contextsduations that are offensive to the
human dignity.

70. In context with the Recommendation 20 of the Con@sitaccording to the Law, the
media should create non-stereotypical and positiggrayals of women and promote
gender equality, while the Council performs mornitgrand acts upon complaints of the
citizens and on its own initiative. If it determsbreach of Law, it imposes measures on the
broadcasters who have violated the Law in accomarith its competencies. From the time

i

Law on Broadcasting Activity, Official Gazettetbe Republic of Macedonia No. 100/05, 19/07,
103/08, 152/08, 06/2010.
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when the Law on Broadcasting Activity entered ifdce in 2005, the following measures
have been taken:

(&) Written notice due to usage of offensive speectsevreral grounds: creating
negative repute for the female representativesnefathnic group of the minorities due to
their religious affiliation and negative stereotypibased on the subjective opinion of the
host of the programme about the behavioural halfithese female representatiteand
infringement of the privacy and the dignity of dviacedonian female politiciah;

(b) Indication due to the broadcast of commercials aoirig retorts which are
deemed improper and indecent and can be offensitleetfemale audience or commercials
by which a certain profession is being degradedérpoecisely, the nurses).

71. The data from the research “The opinions and Progra Needs of the Television
Audience in Macedonid’indicates the presence of stereotyping the gemdies. According

to the research conducted in 2007, 12% of the aodieat the age between 10-70
completely agrees that the TV commercials are ngpéitraditional division on the basis of
the relation male - female, male stuff, femalefstufile roles vs. female roles, 31% of them
agrees with that, 25% agrees to a certain degrée2a% of the audience does not agree
with this statement at all. The same research wadwcted in 2009 and it showed that the
number of people who agree completely with theestent that there is a traditional
division of male and female roles and relationseased and amounted to 15%.

72. In December 2007, the Broadcasting Council estadisa Coordinative Body for
marketing, teleshopping and sponsorship. The ainmthaf body is opening a wider
discussion about the degree to which the radiolwastdrs observe the standards and
principles determined by Law and deflecting thertibn towards the sensitivity of gender
equality.

73. In 2007, the Council adopted a Rulebook on thedetmtn of Minors from Contents
that May Have Damaging Effect on Their Physicalydhslogical and Moral Development.
The Rulebook does not refer directly to the podtayf women in the media, however, in
one aspect it covers the allowed portrayal of thked human body and the physical and
psychological violence. In accordance with the Ratik, the media editors have the duty to
categorise the programmes containing sequencegjmtams or expressions of eroticism or
violence and accordingly to broadcast them at fimervals suitable for this audience and
accordingly mark them. The broadcast of pornogragntents is prohibited by Article 70,
paragraph 1 of the Law on Broadcasting Activity.

74. The percentage of women employed in the electronédia shows that they
represent 40% of the overall number of employedqes.

75. In the television stations, the most balanced ratitween the number of employed
men and women can be found in the televisions ceg@nal level (49% of the employed
are women) and in the Macedonian National Telemi$ity% of the employed are women).
Slightly lower is the percentage of women emploiethe televisions which have national
concession that broadcast programme via sateflii@s], and this percentage is lowest in

w N

The Muslim women were called “bulas” who “spreatbur from their armpits”.

Regarding the female politician who was mentiottled host of the programme said that he would
like to go on vacations with her “because she hasderful straight legs”, that is, he “would go on a
nudist beach with her only if she has her legsldeg”.

The research covers also the opinion of the publjarding the commercials. The commercials have
been elected on several grounds: unlike the filmsst of them are Macedonian production, which
means that they reflect the values of the Macedosimiety, are repeated in a certain time periat an
remain in the memory for longer period.
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televisions which broadcast programme with  nafionancession via terrestrial
transmitters and in local televisions stations%3zach.

76. The programme services of the Macedonian Radio Taievision are among the
broadcasters where the women have the highestsaqedion - 45%. It is followed by the
radio stations on local level - 38% women, thedgadations on regional level - 34% and the
lowest representation is in the radio stations ational level with 28%

Structure of the employees at the radio stations - by sex

representation of the
women in the overall

female male total number of the employees
Macedonian radio 133 166 299 44.48%
national level (3 radios) 8 21 29 27.59%
regional level (16 radios) 28 56 84 33.33%
local level (49 radios) 50 81 131 38.17%
Total 219 324 543 40.33%

77. The highest percentage of women employed in thdiqpblboadcasting service is
46%. It is then followed by the radio and televisistations on regional level where the
percentage of employed women amounts to 45%. Timebeu of employed women in
television stations broadcasting programme on thelev territory of the state via satellite
amounts to 40%, in those broadcasting on locall levemounts to 35% and the lowest
representation of women is in the radio and telemistations broadcasting programme on
national level via terrestrial transmitter - 33%

78.  The legislation of the Republic of Macedonia prdtsitall forms of discrimination
on the basis of skin colour, sex, religious affiba, political or other affiliation, national,
ethnical or social background, cultural or othelohging, wealth, disability, birth or other
status of the child or his parent or legal guardiiraw Amending the Law on Child
Protection, “Official Gazette of the Republic of d&lonia” No. 83/09).

79. The protection of the children is an organisedvégtibbased on children's rights, as
well as on the rights and duties of the parentstardstate in the planning of the family,
provision of conditions and living standards sugalfor the physical, psychological,
emotional, moral and social development of thedeckit and the responsibility of the state
in creating conditions for practicing a humane gapon policy, provision of suitable
financial aid to the parents in accordance withapportunities of the state for maintenance,
raising, care and protection of the children arghoizing and providing the development of
institutions and services for child protection. t{éle 2 of the Law on Child Protection,
"Official Gazette of the Republic of Macedonia" Ni8/2000 from 23 November 2000).

80. In the course of exercise of the right to free esgponsible parenthood, the parents
are obliged to provide optimum conditions for hiegalgrowth and development of the child
within the family and society. The parents haveatgights to and responsibilities for their
children (parental right). The relations betwees plarents and the children are based upon
the rights and responsibilities of the parents aketcare of the raising, nurturing and
education of their children and to develop theirkirg skills and habits.

5 Appendix on Broadcasting Council: Table 1 empleya€TV stations

5 Appendix on Broadcasting Council: Table 2 emplsyagradio stations

" Appendix on Broadcasting Council: Table 3 Struetnirthe employees at the TV and radio stations -
by sex
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81. The parental right is exercised mutually by theepés in accordance with the child's
needs and interests and the interests of the coiymun

Article 6 Human trafficking

82. In context of the Recommendation 22 of the Committeegarding the
implementation of the National Programme for Figigainst Human Trafficking and
Prevention against Human Trafficking, the Repubfidacedonia undertook several steps.
The national legislation regarding trafficking imirhan beings is completely harmonised
with the United Nations Convention against Tranema Organized Crime, its Protocol to
Prevent, Suppress and Punish Trafficking in Perdesigecially Women and Children, from
2000 and the Council of Europe Convention on Actagainst Trafficking in Human
Beings.

83. In January 2008 amendments to the Criminal Codee Haeen made (“Official
Gazette of the Republic of Macedonia” No. 7/08)sthintroducing new criminal acts:
Article 418 b “Migrant Smuggling” and Article 418 ¢Organising and Encouraging to
Commit the Criminal Acts of Human Trafficking andigviants Smuggling”. This form of
criminal acts imposes a minimum of four years aiteace. A prison sentence of one to five
years is stipulated in cases of criminal acts imwg incriminating activities of the person
conducting the recruitment, transport, purchaste, sheltering and accepting migrants.
Article 418 d “Trafficking in Minors” stipulates aentence of minimum 8 years
imprisonment for the user of sexual services oeotiipe of exploitation of minors known
to be victims of human trafficking.

84. If the life or health of the migrant is at risk log/she is being treated in an extremely
humiliating and cruel manner or is being depriveahf the rights he/she is entitled to by
international law, an imprisonment sentence of minnh eight years is stipulated for the
offender. If this type of treatment refers to a amirperson, the offender shall obtain a
minimum of eight years imprisonment.

85.  Protection of the children victims of human traffitg was provided for the first
time in the Republic of Macedonia with the Law oankly (“Official Gazette of the
Republic of Macedonia” No. 84/08) from 2008. Itpstiates the measures to be taken for
protection of the personality, rights and interestthe child and for appointing a guardian.

86. In June 2009, the Law on Social Protection (“OfficGazette of the Republic of
Macedonia” No. 79/09) incorporating the provisiduticle 26 and Article 31) that enables
the protection of persons victims of human traffickand the establishment of a Centre for
Persons Victims of Human Trafficking (Article 1323s been adopted.

87.  Article 9 of the amendments to the Law on ChildtBetion from 2009, prohibits all
forms of sexual exploitation and sexual abuse afdan (child pornography, child
prostitution), forceful pandering, sale or traffieg in children, psychological or physical
violence and mistreatment, imposing punishmentstioer kinds of inhumane behaviour, all
forms of exploitation, commercial exploitation antild abuse which infringe the basic
human liberties and rights and the rights of thich

88.  In April 2009 the Republic of Macedonia ratifiecet@ouncil of Europe Convention
on Action against Trafficking in Human Beings.

89.  Within the Ministry of Internal Affairs there is arganizational unit for combating
human trafficking and migrant smuggling which iscimarge of conducting inquiries in the
criminology field against criminal groups consistefdoeople who have committed criminal
acts. The unit participates in the work of the Biadéil Commission for Fight against Human
Trafficking and lllegal Migration. It had fully imlpmented the National Strategy and the
National Action Plan for the period of 2006-2008.
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90. The Ministry of Internal Affairs has establishe®pecialised Unit for Fight against
Human Trafficking and lllegal Migration within th@rganised Crime Unit as a central unit
for conducting inquiries and prosecution of offersdeho have committed criminal acts of
human trafficking and trafficking in minors. Thisiti cooperates with the sectors for
interior on regional level and the police statiams local level towards detecting and
prosecuting the offenders who have committed ciaricts of human trafficking.

91. In the systematization act, the Ministry of Intertmas provided for and employed
persons (police officers - inspectors for domesiiclence, prevention, violent crimes,
human trafficking etc.) who shall be responsible detection, prevention, monitoring and
elimination of all forms of violence against womerthe Republic of Macedonia.

92. The Transit Centre for accommodation of women wistiof human trafficking is
also part of the Ministry of Interior.

93. As of January 2011, the Centre for victims of huntafficking began its work.
Representatives of two non-governmental organisatidOpen Ports” and “Fortunate
Childhood” are also involved in the work of the @am

94. In 2006, the National Programme for Fight againatrtdn Trafficking prepared a
National Strategy and an Action Plan for fightingntan trafficking and illegal migration
for the period 2006-2008. The Subgroup prepareditsieAction Plan for Fighting Child
Trafficking for the period of 2006-2008 which wadoated by the Government of the
Republic of Macedonia in March 2006.

95. In 2009, an external evaluation has been perforomethe contents and form of the
National Strategy and the Action Plan for FightiagaHuman Trafficking and lllegal
Migration and the Action Plan for Fight against @hirafficking. On the basis of the
findings that a high percentage of the activitiegjgcted in it have been realized, a decision
has been made to prepare a new one. In 2009, thver®@oent of the Republic of
Macedonia adopted the National Strategy for théoBesf 2009-2012 and the Action Plan
prepared by a provisional working group of the Nad&il Commission for Fight against
Human Trafficking and lllegal Migration constituteloly representatives of competent
national institutions and international organisasio

96. A “Rulebook on the Norms and Standards for Spagejfnent, Professional Staff
and Resources Needed for Founding and Operatirgn&reCfor Persons Victims of Human
Trafficking” has been prepared (“Official Gazetté the Republic of Macedonia” No.
100/10 from 23.07.2010).

97. In 2007 the Ministry of Labour and Social Policyepared a Programme for Re-
socialisation and Reintegration of Children VictimsHuman Trafficking. Based on this
Programme, the social workers develop individualgpammes for each child separately
and in accordance with its individual needs andabdjpies.

98. In the course of 2006 and 2007 the Ministry of Lab@and Social Policy in
cooperation with the OSCE Mission in the Repubfidvtiacedonia and UNICEF’s office
provided office furniture and technical equipmemt £9 Social Work Centres, but also for
the office of the Union of Organisations of Sodfdbrkers of the Republic of Macedonia
working with victims of human trafficking, espediathildren.

99. It is also worth mentioning that the coordinatiogtvieeen the institutions and the

non-governmental organisations in the Republic ofcktlonia has increased. The
professional workers in Macedonia are part of cautius training sessions for detection and
fight against human trafficking.

100. There are appropriate education programmes, campaignd commercials
channelled towards raising the awareness of akebktders, governmental and non-
governmental institutions, economic, cultural, gaditical and other organizations, as well
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as the awareness of the citizens and the commasigywhole regarding the seriousness and
danger of human trafficking.

101. The Ministry of Labour and Social Policy continubusrganises training sessions
intended for strengthening the capacities of dév@nt institutions included in the referral
mechanism of victims of human trafficking. To tkisd, it has held many education courses
intended for the social workers, the municipal oigations of the Red Cross, the labour
inspection, the police, the regional centres ofttbeder police, the journalists and the non-
governmental organisations.

102. In order to strengthen the capacities of the dtat@roviding appropriate detection,
assistance and protection, a legal analysis has beeducted with recommendations for
amending the laws closely related to human trafiigkwhich was based on the
international standards for human rights. The aislgovered all the victims of human
trafficking who are citizens of the Republic of Maonia, especially minors, regardless of
their nationality, ethnic affiliation, age and seih the goal of better functioning of the
National Referral Mechanism of Victims of Human fficking. On the basis of this
analysis the Government of the Republic of Macealoeached a decision and required the
competent ministries to amend the legal regulasiot these amendments have been made
in 2010.

103. In order to raise the public awareness about teksriand dangers of human
trafficking, the Ministry of Labour and Social Poyjithrough the office of NRM and with
support of OSCE, in 2007 conducted a campaign utigerslogan “It is simple...” The
target group included young people, vulnerable eéom urban and rural areas, as well
as the citizens in general.

104. In order to deepen the cooperation with other NG@s, coordinative office of
NRM made an analysis regarding the conditions amhcities of the non-governmental
organisations active in the field of fight agaitstman trafficking in the course of 2007.
The analysis represents a basis for designingipslicn cooperation with the civil sector,
mutual acting and development of programmes fansfthening them as a very important
tool in the development and exercise of human sigind liberties.

105. The National Referral Mechanism of Victims of HumBmafficking in the course of
2008 has conducted a telephone survey in ordetutty $he awareness of the Macedonian
citizens about the problem with human trafficking the Republic of Macedonia. The
survey was conducted using a standardised queatienand on a representative sample of
1022 respondents of the population of the Repudfli®acedonia. Most of the respondents
or 50.9% said that the children are a categoryigitest risk of trafficking and most of the
times they are the victims of human trafficking.eThext category at risk are the women
between the age of 18 and 35 with 38.9% and theemoabove the age of 35 who most of
the time are connected to forced labour, as wethasnen. The public was informed about
the results of the survey by the Minister of Labamd Social Policy through the media
during a public debate.

106. In the course of 2007 Standard Operational Proesdiar Treatment of Victims of
Human Trafficking have been prepared and they heewn adopted by the Government of
the Republic of Macedonia. The Standard Operatidhi@cedures (SOP) have been
introduced with the goal of providing assistance g@motection to all victims of human
trafficking through a comprehensive approach basethe human rights of the victims and
they include special measures which refer to cérfdrictims of domestic violence. Several
seminars have been held in 2008 regarding the mmai¢ation of SOP which was attended
by representatives of all governmental and non-gowental institutions in Macedonia that
are included in the combat against human traffigkimd the knowledge obtained from
there should be put into practice.
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107. The review of its contents began in August 201 lite objective of harmonising
the SOP with the amendments of the legal regulafienthis end, three regional meetings
were held which were attended by representativesalbf governmental and non-
governmental institutions included in the implenagiain. At the end of 2010, the reviewed
version of SOP was adopted by the Government oRtqaublic of Macedonia.

108. The Ministry of Labour and Social Policy, Office dhe National Referral
Mechanism of Victims of Human Trafficking, is paftthe international project realised by
ICMPD along with 11 countries from South-Easterndpe for creating a unified National
Data Base. The Office of NRM is a national databaspository for victims of human
trafficking. In 2006, the office of NMR receivedfimmation from the SWCs about detected
potential victims of human trafficking and an arsdyhas been made on the basis of these
datd.

109. For the year of 2007 the office of NRM has registkB7 cases of trafficking in
humans beings studied by the social workers

110. 1In 2007, 13 people were forwarded to the sheltewvictims of human trafficking.
An assessment of families was performed for 4 efghils and the opportunities for them
being returned to their families in the Republidvdcedonia have been determined. Four of
the girls have obtained direct assistance and ichuded in the Programme for re-
socialisation and reintegration which is finangialupported by IOM. Seven children
foreign citizens who were accommodated in the Tita@entre for Foreigners were
appointed a temporary guardian who took care af fhéerests until their return to their
home countries.

111. In the period of 2006-2010, the Ministry of Labamd Social Policy implemented

projects with the objective of preventing humatrificking and illegal migration among the

Roma population through strengthening the workikifjss From the beginning of 2006

until the middle of 2010 a total of 227 people adked and successfully finished training
sessions for professions which are in demand ommnidngket. More than half of the total of
227 representatives of the Roma population who virckided in the programme were
women. The activities were supported by the Govemtrof Norway.

112. In the course of 2009-2010, IOM working in closaidon with the Ministry of
Interior, the Ministry of Justice and the Ministoy Labour and Social Policy has organised
training sessions which were attended by more th@@ representatives of relevant
institutions and covered topics related to humaffitking and illegal migration. The
objective of the training sessions was to strengthe capacities of the relevant institutions
for early detection of victims of human trafficking accordance with the latest trends of
this phenomenon, as well as promotion of inter-evafion in the provision of assistance
for the victims. These activities were supportedhi®/European Union.

113. Inthe course of 2008, 11 minor Macedonian nat®aald 3 minor foreign nationals
were registered as victims of human trafficking.eTdge limit is between 8 and 17. All
minors were appointed a temporary guardian. Thal legvisor at the Office of the National
Referral Mechanism in the course of 2008 was apedias a special guardian and in the
Court of First Instance Skopje 1- Skopje represkBteninors who were victims of human
trafficking. The court proceedings in the CourtFifst Instance Skopje 1 have terminated.
The sentences for the accused are between 4 aedr3 @f imprisonment. Decisions were
also made for compensation claims. The accuseceqreéred to pay the compensation and
to compensate for intangible damage in the amoetwden 200,000.00 and 500,000.00
denars.

8 Appendix on human trafficking: table 1-7
® Appendix on human trafficking: table 8 - 9
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114. In 2009 the Office of NRM and the competent sociark centres acted in
providing assistance and support to 8 persons,hidhw6é were minor and were forwarded
to the shelter for victims of human trafficking.sal, during 2009, the social work centres
appointed a temporary guardian to 4 minor foreigtiomals who were accommodated in
the Transit Centre for Foreigners. In 2009, theallegpvisor has worked with 2 minor
victims for whom court proceedings are underway.

115. In 2010 the Office of NRM and the competent sociark centres acted in
providing assistance and support to 14 persons:

(@ 5 minors are identified as victims of human trdffiy and court proceedings
are underway in accordance with Article 418 d fritwe CC of the Republic of Macedonia;
and

(b) 9 persons are assumed victims of human trafficking.

116. Court proceedings are underway in which the leggiresentative of NRM
represents the interests of the underage péefsons

117. In order to follow the implementation of the permmilicy by the courts in the
Republic of Macedonia, the Ministry of Justice mamal information about the legal aspects
and practical experience in the prosecution ofpifigetrators of the criminal acts of human
trafficking and migrant smuggling for the period2005-2008, that is, analysis of verdicts
reached, types of verdicts and sentence passéeferiminal acts of human trafficking and
migrant smuggling. In the process of performing thétivity, the courts of first and second
instance were covered, as well as the data frone Sttistical Office on the number of
persons reported for, accused and convicted ofiainacts of human trafficking and illegal
migration and the data from the courts of first @edond instance were sublimed in order
to have an insight in the overall number of casmsnected to this type of criminal acts
related to the period between 2005 and 2008.

118. According to the analysis above, the statisticargigg the criminal acts of which
the accused have been convicted is the following:

(&) 69 cases or 78% of the cases were related to nigmaunggling;
(b) 10 cases or 11% of the cases were related to htraffioking;
(c) 6 cases or 7% of the cases were related to traffidk minors;

(d) 4% of the cases were related to organising a gndtipthe purpose of human
trafficking or migrant smuggling.

119. Interms of the origin of the accused we can ingithat 88% of them are citizens of
the Republic of Macedonia and 12% are foreign naf& Regarding the fact whether they
have been previously convicted or not, we can mtdichat 63% of the accused have not
been previously convicted, while 37% have been iptsly convicted. In terms of the
persons against which procedures have been iitittie analysis of the convictions shows
that 100% of the procedures have been initiatednaga physical entity. Regarding the
verdicts that were reached, 7 of them or 83% ardiets of conviction, 11 of them or 11%
were verdicts of release and 6 of them or 6% werdigts of abandonment.

120. Regarding the duration of the pronounced sentenees,have the following
situation:

(@) 46 of the sentences or 30% are imprisonment seesent up to 1 year
duration;

10" Appendix on human trafficking: table of identifigictims of human trafficking
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(b) 27 of the sentences or 18% are imprisonment seedeat up to 2 years
duration;

(c) 19 of the sentences or 13% are imprisonment seedeat up to 4 years
duration;

(d) 14 of the sentences or 9% are imprisonment sergeataip to 5 years
duration;

(e) 11 of the sentences or 7% are imprisonment sergeataip to 6 years
duration;

® 10 of the sentences or 7% are converted to susgesaftence;

() 8 of the sentences or 5% are imprisonment sentesicep to 8 years of
duration;

(h) 7 of the sentences or 5% are imprisonment sentesicep to 3 years of
duration;

0] 5 of the sentences or 3% are imprisonment sentefaesre than 8 years of
duration.

121. We should also mention that 13 out of the 20 aatudsecign nationals or more
precisely 39% of them were sentenced with expulslan39 of the 87 cases or more
precisely in 39% of the cases the offenders wemnteseed with seizure of goods. Regarding
the age structure of the victims, that is, the angs, the statistics are the following:

(@) 28 of the victims/migrants or 7% were underage @ess

(b) 393 of the victims/migrants or 93% were personags.
Articles 7-9

Article 7 Political and public life

122. Bearing in mind the fact that the amendments td_the on Election of Members of
Parliament* providing for the extended list of candidatesrtolude at least 30% of each sex
did not met the demands for participation of themea in the legislative power, in 2006,
amendments have been made to the Law on Electidentbers of Parliament (Article 64)
providing for the submitted list of candidates foembers of parliament and members of
the Council of the municipality and of the City ®kopje to have a ratio one in three for the
sex that has a lower representation.

123. In accordance with these amendments and in contiéixtthe Recommendation 26
of the Committee, the participation of women in tpelitical life in the Republic of
Macedonia is characterised by positive trend witiah be witnessed through the result of
the parliamentary elections in 2006 when 35 womesrewelected for members of
parliament, of which 7 were from Albanian natiohaliOn the extraordinary parliamentary
elections held in 2008, 37 women were elected mesnbkparliament, of which 7 were
from Albanian nationality. Of total 20 parliamentartommissions, only 3 are presided over
by women. There are 5 women appointed as deputige @residents of the parliamentary
commissions.

1 «Official Gazette of the Republic of Macedonia” NiE2/2002 and 46/2004
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124. There are 2 ministries headed by a woman, three emolrave been appointed
Deputy Minister and 7 women have been appointett Sacretary within the Government
of the Republic of Macedonia.

125. For the first time a woman appeared as a presalectindidate during the
presidential elections in 2009 and she was fromaAilln nationality.

126. On the last local elections held in 2009 no womas wlected a mayor, while the
number of female members of the municipal counailsounts to 377 out of the 1387
council members in the local self-government units.

127. The Law on Election of Members of Parliament pregidor fair and gender-based
representation in the electoral bodies whereupagheéncommunities where at least 20% of
the citizens who live are representatives of o#thnic groups, the principle of fair and

equal representation of all ethnic groups is réfléc Also, within the composition of the

electoral body, each of the sexes is representddatieast 30%.

128. For the purposes of conducting the electoral psdbg State Election Commission
elects 510 persons to be part of the municipatielecommissions. 230 of them are female
representatives or 45.28%.

129. The municipal election commissions elect a total 6856 persons to be included in
the electoral boards. The records contain dataGh42 elected persons or 90.4% of the
total number. 8,906 of them are female, or 49.8While 7,236 of them are male, or

40.53%. 914,663 women and 915,287 men were enlistdte electoral register by 31

December 2010.

130. The judiciary in the Republic of Macedonia in theripd between 2006 and 2010 is
characterised by a positive trend when it comethéoequal participation of the elected
female judges and the elected male judges, whictegmonds to the Recommendation 26
of the Committee. During the same period, more tiehof the elected judges are women:

(& In 2006 - 55.6%;
(b)  In 2007 - 54.5%;
(c) In2008 - 53.6%:;
(d)  1n 2009 - 54.8%:;
() In 2010 -57.2%?

131. The statistical indicators regarding the repredentaf female judges elected in the
courts of first instance in the Republic of Maceidashow that it is more than 50 percent:

(& In 2006 - 57.5%;
(b)  In 2007 - 57%;

(c) In 2008 - 55.5%;
(d)  In 2009 - 57%; and
() In 2010 - 59.5%?

132. The courts of appeal in the Republic of Macedom& characterised by a positive
trend when it comes to the representation of teetetl female judges. In 2010, 50.5% of
the elected judges were female, in 2006 this péagenamounted to 50, in 2007 to 44, in

12 Appendix on justice: Table number 1.
13 Appendix on justice: Table number 2.
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2008 to 45 and in 2009 it amounted to 44.7. Atsheme time, president of the Court of
Appeal in Bitola is a womatf.

133. The situation in the Supreme Court of the RepublicMacedonia is different
compared to the courts of first instance and coofrizppeal of the Republic of Macedonia
where the representation of the male judges elastbijher than the representation of the
female judges elected:

(@ In 2006 - 68%;

(b)  In 2007 - 68.4%;

(c) In 2008 - 70%;

(d)  In 2009 - 68.2%; and
() In2010 - 719%°

134. The Administrative Court of the Republic of Mace@ois a new institution and was
established in accordance with the Law on Cour®ff{¢ial Gazette of the republic of
Macedonia” No. 58/06). It began operating in 200thwhe takeover of the unsettled cases
from the administrative field from the Supreme Gafrthe Republic of Macedonia. The
female judges elected in the Administrative Couifittlie Republic of Macedonia are
predominant in relation to the male judges elected:

(@ In 2007 - 61%;

(b)  In 2008 - 63.4%;
(¢) In 2009 - 67%; and
(d) In2010 - 67%°

135. Regarding the representation of female judges edeirt the period between 2006
and 2010 we can notice a significant growth inghgicipation of women with 55%.

136. Paragraph 3 of Article 3 of the Law on Courts addpin 2006, determining the
objectives and functions of the judiciary affirmbet gender equality: “provision of
egalitarianism, equality and non-discriminationamy basis”.

137. The representation of female public prosecutorstedein the basic and supreme
prosecutors’ offices and the Public Prosecutor'c®fof the Republic of Macedonia is as
follows:

(& Inthe basic prosecutors’ offices:

0] In 2006 - 44%;

(i)  In 2008 - 45%;

(i) In 2009 - 45.5%; and

(iv)  In 2010 - 46%;

(b)  Inthe supreme prosecutors' offices:
0] In 2006 - 54%;

(i) In 2008 - 48%; and

Appendix on justice: Table number 3.
Appendix on justice: Table number 4.
Appendix on justice: Table number 5.
Appendix on justice: Table number 6.
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(i) 2009 and 2010 an equal representation of womennae can be noted
down;®

(¢) Inthe Public Prosecutor’s Office:
0] In 2006- 28%;

(i) In 2008 - 30%; and in

(i) 2009 and 2010 - 319.

138. Compared to the first reporting period, we can natsignificant growth in the
participation of female public prosecutors electedhe basic and supreme prosecutor's
offices and the Public Prosecutor's Office of thepiblic of Macedonia in the reporting
period between 2006 and 2010:

(& In the basic public prosecutors’ offices the femalblic prosecutors elected
- 16.5%, and in the period between 2006 and 2Q1BYs;

(b) In the supreme public prosecutors’ offices the fenjublic prosecutors
elected - 66.6%, and in the period between 20062846 - 50.4%;

(c) Compared to the first reporting period, we can retgignificant growth in
the participation of female public prosecutors &dddn the Public Prosecutor’s Office of
the Republic of Macedonia and that growth amoun&0Po.

139. A positive trend is also evident regarding the espntation of women in the notary
profession where out of the 172 appointed notgridsic, 98 or 57% are women, while 74
or 43% are men.

140. Furthermore, with the adoption of the Law on Meidiat(“Official Gazette of the
Republic of Macedonia” No. 60/06, 22/07, 114/09,8/08) of total 131 appointed
mediators, 59 or 45% are men, while 72 or 55% aymen. At the same time, of total 78
appointed bailiffs, 45 or 58% are men, while 3312% are women.

141. In accordance with Recommendation No. 12 of the @itee, the Ministry of
Justice in cooperation with the Ministry of Labaurd Social Policy in 2008 held a training
session intended for lawyers and judges regardiegconvention and the Optional Protocol
to the Convention. This activity was realised withihe framework of the Operational Plan
for 2008 for implementation of the National Acti®tan for Gender Equality 2007 -2012.
The trainings were attended by judges and publizsguutors, the personnel of the
Ombudsman, as well as the personnel of the fount€mf Appeal in the Republic of
Macedonia: Bitola, Shtip, Gostivar and Skopje. Thaiings were held in November 2009.

142. In January 2007 the Government of the Republic atdtionia adopted a Strategy
for Cooperation between the Government and thel Se€tor. The main objective of the
Strategy was to promote the cooperation of the Gowent and the line ministries with the
civil sector. The legal regulations determine tbhsgibilities for associations of citizens and
foundations to receive state funds.

143. Each year the Government allocates budget fund&dordance with the Decision
on the Criteria and Procedures for Allocation afidficial Means from the Budget of the
Republic of Macedonia to Associations of Citizemsl &oundations (“Official Gazette of
the Republic of Macedonia” No. 60/2000). Also, theds are allocated through the budgets
of the ministries and other institutions of the @mment.

18 Appendix on justice: Table number 7.
19 Appendix on justice: Table number 8.
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144. The Government of the Republic of Macedonia is @mnpanent and continuous
cooperation with the civil sector. Its participatigives a significant contribution to the
preparations of strategic documents. Also, it pgréites in the implementation through
concrete activities in cooperation with the statgitutions.

Article 8 International participation

145. On 31 March 2006 the Parliament of the RepubliMatedonia adopted the Law on
Foreign Affairs where in Article 36 Terms and Cdratis and Procedure for Appointing an
Ambassador it is stated: “When appointing an andmss the principle of fair and equal
representation of the citizens belonging to allnathgroups and the principle of equal
opportunities of the sexes shall be observed.”

146. In the course of the reporting period, a Decree adgpted on the manner and
procedure for determining salary, extras and allwmea for certain costs at the diplomatic
and consular missions. Article 10 of the aforenmdd decree regulates the allowances for
a female diplomat on maternity leave in the counfryeception which were previously not
determined and regulated in the legal acts andalwg-lof the Ministry of Foreign Affairs
with the positive legal regulations.

147. The statistical profile of the employees at theduwgmrters of the MFA and the
diplomatic and consular missions abroad given byuakerepresentation for the reporting
period is as follows:

(& In 2006, from a total staff of 364 in the MFAdathe diplomatic and
consular missions abroad - 139 are women, or 3B%tal staff (89 in MFA, and 49 in
DCM);

(b) In 2007, from a total staff of 373 in the MFA ab&€M, 156 are women, or
41% of total employees (106 in MFA and 50 in DCM);

(c) In 2008, from a total staff of 423 MFA and DCM 62Lare females (105 in
MFA and 57 in DCM);

(d) In 2009, from a total staff of 437 MFA and DCM- 18 women, or 41% of
total employees (124 in MFA and 56 in DCM);

(e) A standing upward trend of working women in the Miry of Foreign
Affairs and in DCM is also present in the period®Lin 2010.

Article 9  Citizenship

148. Citizenship of the Republic of Macedonia is regethby the Law on Citizenship
("Official Gazette of the Republic of Macedonia” Nd5/04 from 7.7.2004), which
stipulates that citizenship is a legal relationdtween the persons and the state and does
not indicate the ethnic origin. Citizenship of tRepublic of Macedonia shall be gained by:
descent, birth on the territory of the RepublidvEcedonia, naturalisation and international
agreements.

149. The requirements for obtaining citizenship of thepBblic of Macedonia are: the
applicant shall be at least 18 years of age, has benstantly living on the territory of the
Republic of Macedonia for at least 8 years, hasiresa place of residence and a steady
source of income in the Republic of Macedonia aasd hot been penalised with a prison
sentence of at least one year in the country ofimal citizenship or no criminal
proceedings are being waged against him/her anddtalseen penalised with prohibitions
of residence in the Republic of Macedonia.
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150. Citizenship of the Republic of Macedonia by natisation may be obtained by a
person without citizenship or a person with a redeed refugee status, if from the time of
establishing non-citizenship, i.e. the recognitidmefugee status, to the time of submitting
the application for obtaining citizenship, the merdas lived legally and constantly on the
territory of the Republic of Macedonia at least gears and meets the conditions for
gaining citizenship of the Republic of Macedoniat{@e 8).

151. Persons, who have emigrated from the Republic afddania to another country, as
well as their first generation offspring, can ohtaitizenship of the Republic of Macedonia
without meeting the requirements stipulated bylthe, regardless of their sex, race, colour
of skin, nationality and social origin, politicahéh religious affiliation, property and social

standing.

152. A foreign citizen who has been married with a eitizof the Republic of Macedonia
for at least three years and has been living onettrgory of the Republic of Macedonia for
at least one year before lodging the applicatioreligible to obtain citizenship of the
Republic of Macedonia. Furthermore, a foreigner \lag been in a marriage relationship
with a citizen of the Republic of Macedonia for laast eight years, who legally and
constantly lives abroad and has a tight bond whia Republic of Macedonia, shall be
eligible to obtain citizenship of the Republic ofabtdonia, regardless of whether such
person fulfils the conditions stipulated in thesions of the Law on Citizenship.

153. The gender responsive approach has been introdaoctte process of obtaining
exile in the Republic of Macedonia from the pha$emplication to the adoption of the
decision for recognition of the right for exile gfieby respecting Recommendation 30 of the
Committee. The Law on Exile and Temporary Protec{i®fficial Gazette of the Republic
of Macedonia" No. 19/09 and No. 146/09) stipulagge=gnant women and single parents as
a vulnerable category. Furthermore, the genderifspdorms of persecution need to be
taken into account in assessing the applicatioth®recognition of the right to exile.

154. According to the statistics of the Exile Unit iretRepublic Macedonia there are 23
people with a recognised refugee status, consisfing

€) 1 person — Albania;
(b) 1 person — Palestine;
(c) 21 persons — Kosovo.

155. 938 people have a recognised status of persons salikidiary protection. They
consist of Roma, Ashkali and Egyptians, all of whara from Kosovo.

156. In regards to persons without citizenship, no denit©as been adopted heretofore
for verification of statelessness status.

Articles 10-14

Article 10 Education

157. In the area of education, the last several years haen a series of reform processes
which allowed for the advancement of the educapiatess, and with it the opportunity for
easier access and retention in the educationakpsoaf all students regardless of gender,
ethnic, social and other belonging. Increasingshare of education, from 3.6% to 5% of
the GDP, much has been invested in education,liiealso improving the conditions and
opportunities for better access of female students.

158. The Framework for a Nine-Year Primary Education wasoduced in the school
year of 2007/2008. The Framework of Nine-Year Prim&ducation establishes the
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principles on which the primary education curricate based. In addition to the democracy
principle, the Framework also stipulates the naeidinination principle which states that
the “School shall take all required measures taenprotection of the child (pupil) from all
forms of discrimination during his/her stay at teehool and the performance of all
activities in the educational process. The schball promote and enable the realisation of
the rights of every student and the enjoyment effthits of the educational process without
any discrimination based on race, colour of skiex, slanguage, religious affiliation,
national, ethnic or social background, economitatius, disability or any other status of the
child or his/her parent or legal guardian”.

159. Furthermore, the Framework specifies that the dabjeof primary education is to
enable: “education on the respect of human rigigsder equality and the basic freedoms
and on living in a democratic society, providednhgthods that support these values".

160. Curricula were prepared in accordance with the leraonk and the existing legal
regulations, which are now being realised in thstfisecond, third and the fourth grade.
Therefore, the curricula for subject Introduction the Environment, one of the
development objectives is for the “Pupil to encgerahumane inter-gender relations,”
whereas one of the specific goals is: The pupilukhde encouraged to respect the
differences (gender, outer appearance...)" andnsdlee goals of the curricula are being
realised via various activities by the pupils, Isyng various teaching resources.

161. The Life Skills programme, which is carried outrfrahe first to the ninth grade
(within the general education class from grade twaine and integrated in the classes for
other subjects), on the topic: “Myself and othe3scial Relations” specifies the goals in
regards to respecting others. With the assistafiosookshops with pupil participation,
directly and in mutual communication, the studeg#sn knowledge, adopt stances and
develop skills on gender equality, differences segpect of differences.

162. The Sector for Equal Opportunities of the MinistiyLabour and Social Policy, in
partnership with the Ministry of Education and ®cie, is implementing the Gender
Responsive Education project. During 2008, 15 tag-ttaining sessions for the teaching
staff in primary schools in the Republic of Maceidowere provided under the auspices of
this Project. The goal of these activities is gagnskills and knowledge for the primary
education teaching staff on the basic concept afigedevelopment and incorporation of
the gender concept in the curricula and plans &mdnaiting prejudice and stereotypes that
are present in the educational process.

163. Among other things, the 2010 Work Programme of Euication Development
Bureau includes plans for the innovation of the hdeiblogy for Evaluation of Text Books,
which also addresses the issue of gender equalityding stereotypes and prejudices, etc.
Its adoption shall allow systematic and expert ysialof the text books and other aides and
that shall contribute towards greater improvemanthkeir quality.

164. Of the anticipated NAPGE, the Sector for Professidevelopment of Educational
Staff and Expert Advisory Work, the Unit for Pregéon of Programmes and Criteria for
Professional Development of the Educational Stdf,epted the offered training entitled
Gender Relations - Development of Women's Humanhtjgby the Association for
Elimination, Solidarity and Equality of Women ofetfiRepublic of Macedonia - ESE and it
was included in the Catalogue of Training Prograsfiee the teachers during their work
and the training and service providers in 2007. dlbeve was offered for choice to schools.
However, in 2007 not a single school from the &I\l grade cycle opted for the above
specified topic which was included in the databfasechoosing training sessions for the
teachers.

165. Mandatory secondary education was introduced irstheol year of 2008/2009. All
pupils of primary, i.e. mandatory secondary edacatvere provided with free transport in
cases where they need to travel to school for Zakoch2.5 km or more respectively from
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their homes, and wherever there is no organisetp@t, the pupils were provided with
accommodation and a boarding school and free todtd Financial support is provided for
secondary school students whose parents are bianieficof social welfare through the
Conditional Cash Transfer Project which is condigilbon regular attendance of classes.

166. With a view to implementing effective measureshia airea of education in relation
to the Roma people and within the context of thedRemendation 28 of the Committee, for
the school year of 2005/06, the Roma Education Fbased in Budapest, Hungary,
approved and fully financed a scholarship and nmrehtp project for secondary school
Roma students in the Republic of Macedonia. Thisjgat was applied for by the
Foundation Open Society Institute - Macedonia irtrship with the Directorate for the
Development and Enhancement of the Education afi&tdinority Language Groups, and
was implemented by the Foundation Open Societjtlist- Macedonia.

167. This project encompassed a total of 657 Roma secprethool students from year
one to year four. In addition to receiving finarcéssistance — scholarship, the Roma
students also had a mentor (one of the teachéns athool).

168. Pursuant to the National Strategy for Roma andBtiecation Action Plan, in the
school year of 2008/09 the Ministry of Educatior &cience granted 650 scholarships to
Roma students (of whom 305 were girls), who wermliad in first year of secondary
school. This constituted an incentive and encourege of the Roma students to continue
their education in order to successfully complete i

169. Taking into consideration the positive experiencéssuch programmes, in the
school year of 2009/10, the Ministry of EducatiamdaScience, together with the Roma
Education Fund, launched the Scholarship and MshigrProject for 800 Roma students
and tutorship for all 1606 Roma secondary schaalesits enrolled in secondary education
- a measure for additional assistance directedaking all students achieve better results.
455 scholarships were granted (of which 258 weregiids), students attending secondary
school education and their grade point averageasl ¢3.00).

170. All of these measures have a stimulating effechcheve have an improvement in
the inclusion of both male and female students frlieenRoma communits,

171. The past several years have seen growth in the emunfbenrolled female pupils
from other ethnic communities too.

School year Albanian Turkish Bosnian

2006/2007 9791 1072 283
2007/2008 1073: 1172 317
2008/2009 1138( 1220 333

172. With regards to Recommendation 20 of the Commitedated to taking measures
for raising awareness and having an educationapaamn aimed at facilitating access to
male and female students from rural areas, the Itiepof Macedonia has opened
secondary schools or dispersed classes in rurasar8uch examples include the
establishment of a secondary school in the Muniitypaf Lipkovo, the Municipality of
Centar Zhupa, the dispersed classes in the Mutlitgipaf Mavrovo and Rostushe, the
Municipality of Vrapchishte and others.

173. With a view to raising public awareness to increameerage and reduce the dropout
rates from the educational process of girls frofmiet communities and rural areas, a
number of campaigns and other activities were impleted, such as:

20 Appendix on Education: 1, 2, 3
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(&8 A media campaign for mandatory secondary educatemimplemented;

(b) “The Key is in Your Hands" campaign, under the deesp of the Roma
Education Fund was implemented by the NGO, Nati®&wha Centre in co-operation with
the Directorate for the Development and Enhancemgtite Education of Ethnic Minority
Language Groups and the Department for the Promotib Primary and Secondary
Education. The campaign started in 2006 and i$ stijoing. The objectives of the
campaign are to motivate Roma parents to engagpecthitdren in the educational process,
as well as to reduce dropout rates. A manual favemtion of and protection from
discrimination in the educational process was dmead within the framework of the
campaign;

(c) The NGO's organised panel discussions on the ingdabe infrastructure on
the time of women in rural areas, on how to inceeasrolment rates of girls in secondary
education from the publication "Towards a GendesRasive Macedonia” (CRPM).

174. The trend of increased inclusiveness of studentégher education is similar to that
of secondary education. The existence of a largeben of higher educational institutions,
both state and private, in the 2008/2009 acadegac, yencompassing a total of 94 faculties,
enabled easier access and option for a larger raihgeoice. The opening of 46 dispersed
study programmes in 15 cities: Skopje, Bitola, ghfietovo, Kavadarci, Debar, Veles,
Struga, Kriva Palanka, Kichevo, Prilep, Gevgeligveti Nikole, Berovo and Probishtip,
allowed for the reduction of studying expenses tadincrease of the inclusion of female
students in higher educational institutions. Withiew to raise awareness about the need
for secondary education, a campaign was organ@seghfolment in higher educatiéh.

175. In relation to promoting the gender concept in 2008dergraduate studies were
introduced at the Faculty of Philosophy at the @néity of “Ss. Cyril and Methodius”
Skopje.

176. The last several years have also seen an emplmas@ugation of adults. The Centre
for Education of Adults (2008) started with worlkdathe following are among the realised
activities:

(@ Programme for Completion of Secondary Vocationaldadion for Adults in
the Municipality of Arachinovo covering 28 womeifin the Albanian ethnic community;

(b)  Training for obtaining specific knowledge of Englis the hospitality sector,
including 31 women.

177. The Lifelong Learning Project, with the aim of iag awareness about education of
adults and gaining certain skills, covered 9 muygaliies: Shuto Orizari, Chair, Lipkovo,
Shtip, Konche, Radovish, Chashka, Bitola and Zdager 60% of the attendees of these
workshops were women from all ethnic communities.

178. Starting in 2010, a programme was introduced forpér enrolment of adults in
higher educational institutions, thereby enablingmen to enrol at an age of 35 years or
older, while men at the age of 45 years or oldae fition fee at the faculties is EUR 200.

179. The realisation of the mega Conditional Cash Temg?Project started at the
beginning of November 2010, with the assistanca World Bank credit to the amount of
25 million denars. All the beneficiaries of socmlpport who have children enrolled in
secondary school are eligible for the right to anthty compensation. The potential
beneficiary children need to have completed prinedycation, usually at 14 years of age
and they cannot be older than 17 years of ageedadte of enrolment, i.e. in case of a child
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with a disability to not be older than 25 yearsage. The Programme is expected to span
until 2014.

180. The Ministry of Information Society and Administi@t has existed as a body of the
state administration from August 2008 and its ofbjes are to introduce and promote
information-communication technology in all spheoé life, to raise awareness and
education about the meaning of the developmenhefitformation society, as well as to
strengthen the educational process and raise cemfiteracy of students of primary and
secondary schools on the whole territory, espgciall the specific project "Computer for
Every Student”.

181. During 2007, 15 free-of-charge Internet clubs wapened within the project “The
World in your Palm - Free Internet Clubs" throughthe whole territory of the Republic of
Macedonia.

182. During 2010, the Ministry of Information Society darddministration also started
the realisation of the project "Wi-FI Hotspots”the rural areas with which it endeavours to
provide free internet access to all of the citizefishe Republic of Macedonia, thereby
further contributing to the reduction of the infation gap.

183. “Computer for Every Child” Project — Computer gguient for every child in the
primary and the secondary schools was anticipateldpaovided by this Project. This also
includes schools in rural areas and areas whergcethinorities live. During the school
year of 2007/2008, 98,710 computer work-stationgewdistributed. This quantity of
computers satisfied the needs of all of the seagnsiehool and 45% of the needs of the
central primary schools. In 2010, 65,000 more cdempworkstations were distributed
thereby completing the need for all primary schdots4th to 8th grade pupils. A total of
163,710 computer workstations were placed in sesnynand primary education from grade
4 in primary to year 4 in secondary education. lrenmore, additional 53,000 laptop
computers by the manufacturer Intel were distriduier 1st to 3rd grade pupils. These
laptops featured hardware and software adjustnfenthe educational needs of the pupils
of such an age. The teachers at all primary anonglecy schools were provided with a total
of 22,000 teaching laptops. The full implementatidrihis project shall contribute towards
raising the awareness of the education level, whilehe other hand it shall assist in the
reduction of the school dropout rate by girls & Bioma and Albanian community who live
in the rural region and their reintegration in th@ucational process. The planning and
implementation of the activities within the projastperformed in co-ordination with the
Ministry of Education and Science and other rel¢vastitutions.

184. The Ministry of Information Society and Administiat opened 22 free internet
clubs heretofore in the larger cities in the Rejmubf Macedonia, within the activities of the
project “The World in your Palm” — Opening of Frémternet Clubs. These clubs are
intended for the use of the Internet free-of-chdrgaill the citizens regardless of their sex,
age, national or ethnic affiliation. With a viewdetermining the dynamics and structure of
the Internet users in the free internet clubs, Mhaistry of Information Society and
Administration, via its employees in the Interndtbs throughout the territory of the
Republic of Macedonia, keeps daily records, classiby sex, about the attendances of the
clubs and the use rate of the information techrieboly the citizens. A detailed analysis is
planned in the future on the basis of the obtauda@, and the outcome may be used as a
basis for the promotion of activities that shallcemrage and strengthen the existing
capacity of the internet clubs, as well as to preama higher rate of application of
information technologies by the female populatiomural are&s.

22 Appendix on Information Technology: Gender dividiata on attendance at internet clubs
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185. When the Ministry of Information Society and Adnstration adopts strategies for
the development of the Information Society in thepBblic of Macedonia, it has come to
the conclusion that these strategies should nabbeentrated in better developed areas, in
the cities and the surroundings, but also at regiomhere the development of the
information society is not flowing according to thikesired pace, due perhaps to the
geographic location and other reasons. The prdggcestablishment of internet kiosks in
rural settlements was conceived with a view to Gbate to the development process of
information society. These kiosks shall enabledhizens of rural areas to have easy and
fast access to modern information technologies andrnet resources. The project
envisages the instalment of 680 internet kiosksuged in 13 regions, depending on the
population density and structure of the regionstilUmow, approximately 400 internet
kiosks have been installed, whereas the full imgletation of the project is expected by the
end of the year.

Article 11 Employment

186. Pursuant to the Constitution of the Republic of Bthania (Article 32, paragraph 1)
every person has the right to work, to free cha@temployment, protection at work and
material assistance during temporary unemploymewery job is open to all the citizens
under equal conditions without any type of discnation, including gender based
discrimination.

187. According to the labour legislation of the Repuldit Macedonia, both men and

women must be provided with equal opportunities agdal treatment in employment,

promotion on the job, development, education, réficgtion, salaries, awards, leaves from
work, conditions of work, working time and cancéba of the employment track. The

realisation of the right to employment relations theen further promoted by the adoption
of the Law on Mandatory Social Insurance Contritatiwhich in addition to the realisation

of the right to health insurance, the right to pemsand disability insurance is constantly
being exercised by regular payment of the contidimst Before adopting this Law, only the

right to salary contributions for health insuranees regularly exercised.

188. Measures relating to special protection and asgistdo a certain category of
workers shall not be considered discrimination, sbould they constitute a basis of
discrimination, as envisaged by the Labour Relatibaw, Collective Agreements and the
employment contracts for those relating to thequotion of disabled people, older workers,
pregnant women and women who use any maternityegtion rights, as well as the
provisions relating to the special rights of paseadopting parents and guardians.

189. Gender equality shall be observed in the publicatibvacancy announcements. An
employer cannot publish a vacancy announcementysfile men or solely for women,
except if the specific gender is a necessary cmdifor carrying out the work.
Furthermore, the employer shall not condition tigmisg of the employment contract with
data not directly related to the employment retaioWwhen concluding an employment
contract, the candidate is not obliged to providalence of good health, except if the
employer, at his own expenses, sends the candolatehealth check (“Official Gazette of
the Republic of Macedonia”, No. 16 from 05.02.2010)

190. The ESARM participated in significant projects, liing the CARDS project -

Employment Policy II, which resulted in the devetmmt of two significant documents: the
National Employment Strategy 2006-2010 and thedwati Employment Action Plan 2006-
2008 which were adopted by the Government of theuBkc of Macedonia in December
2006. In order to realise these two documents, withiew to increase employment and
stimulate self-employment, as well as for the sesfi¢ implementation of the employment
policies/measures also anticipated in the EmployrReogramme of the Government of the
Republic of Macedonia 2006-2010, operational plans being prepared on the active
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employment programmes and measures, which defiaetythe of active employment
measures, the target groups, the required fundsaumtes of the funds, as well as specific
activities with established deadlines for the @gitesponsible for their realisation.

191. In 2006, the Employment Agency also participatethanrealisation of the following
projects aimed at stimulating employment:

(@ The UNDP Project “Employment Mediation for Highlyd&cated Young
Unemployed’- Phase 2;

(b)  The UNDP “Job Creation Programme” Project;
(c) The UNDP Project “Partnership for Job Creationf-&ehployment";
(d)  The Project “Roma Inclusion Decade (2005-2015)"

192. During the reporting period, the Employment Agemeyried out several types of
activities towards the end of stimulating employmand increasing employability of
unemployed persons, including:

(@) Realisation of the Programme for Employment Prejmara (training,
requalification or further development) - The Enyptent Agency provides training,
requalification and further development as a regalfivity for a well known employer,
pursuant to the Law on Employment and Insuranc€ase of Unemployment and the
Rulebook on Training, Requalification and FurthevBlopment of unemployed and other
persons;

(b)  Provision of funds from the Special Fund for Emplent and Work of
Disabled Persons — the special conditions and tiasn for employment of disabled
persons are regulated in the Law on EmploymentValiodk of Disabled Persons, whereas
the conditions on the manner of granting funds ftbenSpecial Fund are prescribed by the
Rulebook on Criteria and Manner of Granting Furrdenfthe Special Fund for Provision of
Conditions for Employment and Work of Disabled ®ess Pursuant to these acts, the funds
from the Special Funds shall be granted accordiné following grounds:

0] Employment of a disabled person for an indefingeqd;

(i) Adaptation of place of work;

(i)  Procurement and equipment; and

(iv)  Work training of disabled persons with a view topdoying them;
(c)  Professional orientation;

(d)  Job clubs — Several activities are implementediwithe auspices of the job
clubs, including:

0] Open Office;

(i) Workshops, lectures, interviews;

(i)  Computer literacy training and foreign languagessts;
(iv)  Individual employment plans, etc.

193. In addition to the specified activities, which falhder the scope of the work of the
Employment Agency, pursuant to the Law, the rettisaof the activities for the
implementation of the annual operating plans of ahive programmes and employment
measures that have started in 2007, where pahegpitogrammes and measures are aimed
at direct financial support to encourage employmanthe context of awarding grants to
stimulate entrepreneurship among the unemployethesare aimed at subsidising
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employment and part of the measures are aimedesiigshening the capacity and enhancing
the skills of unemployed persons with a view taergeb employmerit.

194. A long term goal of the self-employment programidsreduce unemployment and
poverty by starting new businesses (family businédse programme is being implemented
through training of unemployed persons interestedearning about entrepreneurship,
preparation of solid and sustainable business plaasistance with registration and a
subsidy to start a business. For every realisefedesgbloyment the programme anticipates
support in the form of direct support for procur@mef equipment and materials, then
training for maintaining a business, a voucheraysfor developing a business plan and
support the registration of businesses.

Year Registered companies Men Women
2007 559 417 (74,6%) 142 (25,4%)
2008 529 326 (62%) 203 (38%)
2009 654 409 (63%) 245 (37%)
30.09.2010 679

195. With a view to encourage female entrepreneurshiprsyant to Committee
Recommendation 34, the following actions have hliakean:

196. Article 2, Item 3 of the Programme for Developmenit Entrepreneurship,
Innovation and Competitiveness of SME'’s in 2010 figddl Gazette no. 5/2010 and
74/2010), anticipates the activity — Co-Financingjécts of Business Support Centres for
Small and Medium Enterprises (SMEs). One of therstibd and evaluated projects to be
co-financed under this program activity by the M@Ehe Project - Interactive Advanced
Training for Existing Female Entrepreneurs Who H&eemed their Own Business in the
Last Three Years, submitted by the Foundation fdE®evelopment-Kumanovo.

197. Within the project - Building Capacity for Creatingnowledge-Based Economy,
financed by the Austrian Development Cooperatianthe activity — Research of Women
Entrepreneurs, a booklet was produced entitled "@folEntrepreneurs in the Republic of
Macedonia" which was promoted during the event niggal on the occasion of World
Entrepreneur Day (16 April 2010)

198. The APERM (the Agency for the Promotion of Entrepaarship in the Republic of
Macedonia) anticipates a special programme activit9rganising Training for Female
Entrepreneurship, within the Work Programme for201

199. The following are realised project tasks for themut of women entrepreneurs in
the Republic of Macedonia:

(a) Strengthening the Entrepreneurial Skills of Womemusiness — realised by
BAS Macedonia, 2009. In the period September toeDdxer 2009 six three-day workshops
were held in the following six different cities: tBia, Ohrid, Strumica, Kumanovo, Skopje
and Tetovo. The total number of trained women itregmeneurship with the so-called
CEFE methodology is 151;

(b)  Support and Development of Female Entrepreneuishipe Tetovo region,
implemented by the Ministry for Economy in coopematwith ESA Tetovo, 2008. The aim
of the project was a contribution to improve thdicefncy of managing businesses by
women entrepreneurs by organisation of training eodsultancy for existing and new
businesses.

2 hitp://www.mtsp.gov.mk/WBStorage/Files/Rodova%20liaza
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200. The Programme for Formalisation of Started Busieess unemployed persons and
their legal involvement in the labour market isr@ad out in order to reduce the gray
economy. The programme is being implemented byigity assistance with registration of
existing informal businesses by people who infotynehve experience in performing the
activity and who need a subsidy for formalisatidthe business.

Year Registered companies Men Women
2008 113 78 (69%) 35 (31%)
2009 250 176 (70% 74 (30%)
30.09.2010 249 188 (66%) 61(24%)

201. The Operational Plan of the active programmes apdsnres for employment in
2010 were introduced for the first time and impleteel in the Programme to Promote
Entrepreneurship through Existing Business Inculsatand training for particular
occupations and skills that are scarce in the laboarket. The Programme aims to
encourage entrepreneurship and job creation inlsmdlmedium sized enterprises that are
export oriented and create products based on irfiom and communication technology.
This allows for greater competitiveness on the laebmarket of persons covered by this
program and creation of new jobs. Based on thdtsestithe pilot survey for the need of
new jobs implemented in 2009 in the City of Skopgning was conducted focused on
occupations and industries for which there is & la€ skills (product design and 3D
design). The training was completed and certifieatere provided to 31 unemployed
people. It is expected that persons who have ssftdlgscompleted the training should
significantly increase their employment opportugsti

202. Also, according to this operational plan, the Pamgme for Economic Strengthening
of Women Victims of Domestic Violence was implemahtin 5 pilot municipalities
(Skopje, Tetovo, Kumanovo, Kavadarci and Bitold)ebjective of the Programme was to
provide financial support to women victims of dotesiolence for the subsidising, self-
employment and training of certain occupations Wrdace scarce in the labour market. The
Programme encompasses registered unemployed woisgmsv of domestic violence
recorded in the Social Work Centre with the statifemale victims of domestic violence
as beneficiaries of social services, determinedirmings and opinions of the professional
team within the SWC. Until 30.09.2010, eight pessarere employed with the assistance of
this subsidy measure, while 20 female candidatgistexed their own businesses with the
assistance of the self-employment measure, of whiththe Artisan Chamber as artisans,
while the remaining 14 registered in the CentragiRer of the Republic of Macedonia as
DOOEL or TP. Despite all efforts made to animate thomen victims of domestic
violence, the interest shown in the Measure of Yooal Training and Skills that are
Scarce in the Labour Market is unsatisfactory ametdfore the implementation of this
measure shall continue in 2011 throughout the cgunt

203. The results of the implementation of the annualrafenal plans of active
programmes and measures of employment also shdisipation of womert?

204. The realisation of the programmes for preparatmrefmployment and participation
of women in their implementation is as follows:

(@ In 2006, 3216 persons (including the number of peaeghose preparation
began in 2005 and ended in 2006) were involvedripleyment preparation, whereas 2175
established employment relations. According to dleévity of the employer for whose
needs the preparations for employment were caotdmost of the people i.e. 2053 (64%)
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were involved in the textile industry and 825 (26%)the footwear industry. If one
considers that the textile and footwear industrézsuit a predominantly female workforce,
it can be concluded that most of the included 324@ple and the 2,175 persons employed
in 2006 are women;

(b)  In 2007, the total number was 3,866 persons, wke2¢z26 were employed
for an indefinite period (including the number afgple whose preparation began in 2006
and ended in 2007). According to the activity af gtmployers for whom the preparations
were conducted, the largest number of people,2i.859 (71.37%) were included in the
textile industry and 725 (18.75%) persons wereudet in the preparation for production
of leather and leather products (most of them & fdotwear industry). Accordingly, one
can also conclude that in 2007, the majority of ittr@uded 3,866 persons and the 2,526
employed persons in 2007 were women;

(c) In 2008, of the total number of 2,543 persons, l@ding the number of
people whose preparation began in 2007 and end&D(8) 2,020 of them (79%) are
women;

(d) In 2009, the number of people who started and Hatdsthe preparation in
2009 and those whose preparation began in 200®iaded in 2010 is 244 of whom 187
(77%) are women;

(e) While as of 30 September 2010, the number of peogie started and
finished the preparation in this period and thod®se training is in progress is 131 of
whom 75 (57%) are women. Of the figures stated apiwcan be concluded that a larger
number of women, than men, took part in the trgjrsassions for requalification or further
development during all of the years of the repgrperiod.

205. The objective of the Measure - Internships as Supjoo First Employment is to
reach young unemployed people under 27 years offagthe purpose of acquiring certain
knowledge and practical skills that shall enab&nitio be ready to join the labour market

Year Participants Women

2008 141 86 (61%)
2009 120 60 (50%)
2010 150 89 (59%)

206. The aim of the activities in the job clubs in thegoyment centres is to encourage
initiative and to strengthen the capacities of pessseeking employment for successful
representation on the labour market, successfub@asch and employment. In addition to
other regular activities, the job clubs in the eoyphent centres, also organise and conduct
short-term training courses for unemployed persamduding computer literacy training
and foreign language classes.

207. Within the scope of the regular activities of thaffoyment Agency of the Republic
of Macedonia, activities are being realised for finefessional orientation, wherefore the
employment centres provide the following servicew aassistance in the choice of
occupation and employment:

(@ Information about the characteristics of the octiopa, opportunities for
continuing education in secondary and higher edlutanstitutions, the needs of individual
occupations and employment opportunities and more;

(b)  Professional orientation - Counselling based ondinerey of professional
interests, general and specific abilities and ottteracteristics of the personality of the
customers;
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(c) Professional selection - Selection of candidatestrfaining, requalification
and further training and assistance to employerth@ selection of candidates for new
employment§.

208. In accordance with the Recommendation 34 of the i@itt@e, in relation to
women's access to loans, in 2008 the Governmen¢dtamplementing the Project of Self-
Employment through Loans via the Employment Ageridpder this Project, loans are
granted under very favourable terms to the inteckahemployed persons to start their own
business with a view to become self-employed aadternew jobs.

209. In 2008, the Project Steering Committee deliberatpdn 5,599 submitted loan
applications of which 1,461 were from women or 26fthe total applications submitted in
2008. 3,493 of them were approved (898 or 26% wenraen).

210. In 2009, the Project Steering Committee deliberatpdn 1,122 submitted loan
applications of which 1,461 were from women or 3dPthe total applications submitted in
2009. 884 of them were approved (280 or 32% wen@ev)®

211. On 30.09.2010, the Employment Agency published ali®uAnnouncement to
interested unemployed persons who wish to resdigg employment status by this active
measure. The completion of the call procedure dbalfollowed by activities related to
ranking and approval ratings of the best busindémsspand disbursement of the approved
loans.

212. Within the CARDS project - Employment Policy Il, @ponent 2 - Technical
Assistance for Institutional Development in SuppmfrEmployment Policy, one of the key
contents of the project was the section — Anal§sisthe Needs of Skills. Training was
provided for employees of the 30 Employment Cenéned the employees of the central
service of the Employment Agency. Starting in 20t® Employment Agency each year
conducts an analysis of the skills needs which rdmrtes towards the increase of
knowledge about the situation and the expectedggsaim the labour market, the needs for
specific qualifications and profiles of occupatiadhst employers have a shortage of, and
the knowledge about the labour market is used vdneating measures within the annual
Operational Plans for Employment Programmes andshies.

213. From the evidence we can conclude that althoughptrticipation of women in
many of the programmes and measures is higher geshpa men (training, requalification
and additional training for a known employer, trag in computers and knowledge of
foreign languages in job clubs, professional ogganh, the internship programme), in some
programmes however, such as programmes for selfesmpnt and formalisation of
existing businesses, as well as the project fol-eseployment through loans, women
account for less than 40% compared to men. Witkew to increasing the participation of
women in the labour market there is a need to noatispecific measures aimed at the
active target group of unemployed women.

214. Participation of women in the state administration ethnic representation in the
reporting period has seen a positive tréhd.
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215. The Law on Policg stipulates that: the employment process in th&@akspects
the police of equal participation of the sexesti@ftotal number of employees, 16.05% are
female, with a tendency that the number shall coribt raise.

216. The percentage of representation of women in tmsope@el structure of the MOD
and the ARM is the following:

(@ The percentage of employed women in the persontattsre of the
Ministry of Defence is 34.4%;

(b)  The share of participation of women in the staffisture of the Army of the
Republic of Macedonia is 9.7%, of which: officerd®, NCO’s 11%, professional soldiers
2.6%, and administrative personnel 36.6%.

217. There are no formal barriers and restrictions fartipipation of women at all

systematised posts in the MOD and the working dufietermined by the act of formation
of the ARM, and they are employed in all structurpsrsuant to the principles of
professionalism and competence.

218. Within the priorities of the Government of the Rbfiti of Macedonia to integrate
into the global NATO and EU systems, there is aitpestrend in terms of women's
participation in peacekeeping and humanitarian ionss led by the UN, NATO and the
EU. Over the past period, 70 women, civilian persdrand military officers, employed in
the Ministry of Defence and the Army of the Repahparticipated in humanitarian and
peacekeeping missions abroad, and while a femabdogee in the Ministry of Interior, as a
Chief Inspector, was selected to be an observiedtN in Liberia in 2005-2007.

Article 12 Health care

219. Within the integration processes in the Europeamiirthe Republic of Macedonia
transposed the legal documents in the area of Hueat in the Multi-Indicative
Development Programme and the National Developriéart (NPAA) by 2013. The legal
regulations consist of: the Constitution of Repuldf Macedonia, the Law on Health
Protection, the Law on Health Insurance, the Lavwtmdical Records, the Law on Mental
Health, the Law on Family, the Law on TerminatidnPoegnancy, the Law on Drugs, the
Law on Infectious Diseases, the Law on Occupatidiehlth and Safety, the Law on
Personal Data Protection, the Law on Equal Oppiartsrfor Women and Men and others.

220. Each year, the Government funds a total of 14 préwme programmes, with special
attention to programmes of interest to the provectf the health of women, children and
youth.

221. The programmes that are adopted in continuity amttain measures, tasks and
activities for health protection for the populatiorthe Republic of Macedonia, and apply to
the female population or contain specific composeme:

(@ Programme for Health Protection for Mothers andid@an in the Republic
of Macedonia for 2010;

(b)  Programme for Preventive Health Protection in tlepublic of Macedonia
for 2010;

(c) Programme for Early Detection of Malignant Diseaseshe Republic of
Macedonia for 2010;

(d)  Programme for the Protection of the Population fiei AIDS for 2010;

28 Article 96, paragraph 2 (“Official Gazette of tRepublic of Macedonia” No. 114/06)
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(e) Programme for the Protection of the Population fiuberculosis;
® Programme for a Systematic Medical Check;

(@) Programme for Full Health Insurance;

(h)  Immunisation Programme and other programmes.

222. A National Committee for Safety of Motherhood wasablished in the Republic of
Macedonia within the Ministry of Health. The Comtae& monitors the state of health and
the protection of the mothers and children. Hemrmfan assessment of the situation with
antenatal, prenatal and postnatal care was caruedith the financial support of UNICEF.
An inspection was carried out in the work and thieiasion in terms of personnel,
equipment and space in maternity hospitals. Basdtiie assessment a national strategy for
safe motherhood was prepared which was deliverdéidetdlinistry of Health. The Minister
of Health seeks expert advice and activities frbm €Committee about all the problems in
this area.

223. Given the prevalence of the use of abortions athad of contraception and also
due to the low rate of use of modern contracept{®8%) in 2008, the Institute of Public
Health with the support of UNFPA developed a stiateassessment of policies,
programmes and conditions in the country. This sssent confirmed the need for
systematic and continuous engagement of all segn@nsociety to improve the level of
education and to prevent unwanted pregnanciesaimtitease the need and use of modern
methods of contraception. The Ministry of Healtlithithe support from the United Nations
Population Fund (UNFPA) has formed a working grdap elaboration of the National
Strategy on Sexual and Reproductive Health 20120 2with the support of UNFPA and it
is currently under procedure for adoption of thev€@ament. The vision of this Strategy is:

“By 2020, the population of the Republic of Mace@oshould have better sexual
and reproductive health, through better accessoliateral and quality of health
services to every individual.” Also with the suppaf UNFPA, the Ministry of
Health and the Institute of Public Health openedy@@th counselling centres for
sexual and reproductive health in the public hecdifire$’.

224. In order to promote the counselling, during 201Qhimi the same project, will
involve teams and prevention through visits to sthand rural areas, conduct education
and promotion centres.

225. Due to the need to standardise and improve thetgudlabortions, the Ministry of
Health, with the support of the UNFPA developed KiyaStandards and Care for
Abortions. The Ministry of Health established a Wog group to evaluate the 2007-2012
National Strategy on HIV / AIDS. The current stigteas well as the subsequent strategy
that shall be prepared for the period 2012 -201&%iges for specific measures to prevent
transmission of HIV infection from HIV positive nfwrs to the baby during pregnancy,
childbirth and breastfeeding. Furthermore, the tsfp anticipates activities for HIV
prevention among the young population, includingnggirls and women.

226. During 2010, UN HIV/AIDS Programme initiated theeagla for rapid access of

young women and girls to HIV/AIDS prevention seesc The agenda is the
recommendation of the Coordination Board of the UD® programme at global level,

with which each country sets priorities for implertaion. In Macedonia, mapping was
carried out on the HIV/AIDS services for preventitneatment, care and support for young
women and girls.
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227. An Action Plan shall be prepared which shall apaté the measures and activities
for planning of the family, contraception and saffertions.

228. For the purposes of decreasing the positive dewadop tendency of the total
number of newly diseased from malignant neoplatmProgramme for Early Detection of
Malignant Diseases was adopted for the year 201BarRepublic of Macedonia referring
to:

(@) Activities for early detection and prevention ofseases of woman's
reproductive organs in the Republic of Macedomaluding the pilot screening of cervical
cancer;

(b)  Screening for breast cancer for all women in Mao@ldn the population
group 40-55.

229. The diseases of the genital-urinary system holda%®f the total number of deaths
of women. The neoplasm hold 4,8% of the total tegisl disease on the primary level of
health care.

230. Each year approximately 200 women get cervical eame approximately 20 of
100000 women. In 2007, total 218 new cases oftsimie of cancer were registered with a
rate of 21.4 of 100 000 wom#&n

231. In 2007, a Programme for Early Detection and Préeerof Diseases of Women'’s
Reproductive Organs in the Republic of Macedonis weafted for the first time upon
which free PAP tests were performed for the womenhe entire territory of the Republic
of Macedonia in public and some private gynaecalalginstitutions and a total of 17,000
women were included.

232. In 2008 the scope was 12,000 women with or with@alth insurance coverage.

233. In 2009, 3000 uninsured women obtained the rightree PAP tests through the
Programme for early Detection and Prevention of Wo's Reproductive Diseases in the
Republic of Macedonia, and the funds allocated tfos item were completely spent.
Meanwhile, activities for organised screening WRIAP tests with active invitation of

women were conducted in 4 Public Health Centreduéing PHC Tetovo, regional branch
Gostivar, PHC Prilep, PHC Shtip and PHC Veles tie regional branch Sveti Nikole.

Currently, women with health insurance have theoojmity for free PAP tests through
their family gynaecologist.

234. Programme for Early Detection of Malignant Disea®e010 has been prepared in
the frames of which funds for screening for cerviancer (educational seminars etc.) have
been allocated in the amount of 250,000.00 denars.

235. In order to decrease the number of death ratesrasu#t of cervical cancer, a free
HPV vaccine was introduced for all girls from 916 years of age which will be given in
health institutions holding a license to perforntaiaations with this vaccine, as non-
obligatory vaccination ("Official Gazette of the RReblic of Macedonia No. 56/2008).

236. In accordance with the recommendations of WHO thecine was free of charge

and available for older girls and women (up to 2&irg of age) who would want to get
vaccinated in the last 3 months of 2008 and in 2002008 and 2009, 12 000 doses were
given from the non-obligatory HPV vaccine.

237. In October 2009, compulsory active immunisationiastathe human papilomavirus
— HPV was introduced for all girls up to 12 yeaf@ge, with immunisation scope of 50 %.
This compulsory active immunisation is legally rieded with the “Rulebook on

30" Appendix in the area of health: diagram 1 rataefly registered cases of cervical cancer 2000200
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Immunoprophylaxis, Chemoprophylaxis, Persons Stlij@crhese Measures, Manner of
Conducting and Keeping Records and Documentati@ifiCial Gazette of the Republic of
Macedonia" No. 65 from 12 May 2010).

238. In 2007, according to the amendments of the LavHealth Protection (“Official
Gazette of the Republic of Macedonia” No. 5/07k fAarogramme for Early Detection,
Diagnosis and Treatment of Breast Cancer in theuBlap of Macedonia began to be
implemented. The programme is completely free @frgh and women who would like to
examine themselves have no financial costs. In 2@@7500 women were examined, in
2008 the number of examined women was 22 587, mrgD09 the number of examined
women was 36 000. One of the purposes of the Progeafor the future period is to create
conditions for the initiation of the implementatiohorganized screening on the territory of
the entire country.

239. In order to provide an effective approach for wortethe birth control methods to
avoid abortions and in accordance with the Recondiettion 32 of the Committee, in 2008
a research was carried out for the strategic etialuaf policy, quality and access to
contraception and abortion in Macedonia with thppsut of UNFPA and a Report on the
Strategic Evaluation, Policy, Quality and Access Gontraception and Abortion in
Macedonia was prepared which reflects the exigtingtion of the reproductive and sexual
health in Macedonia. After the implementation ofstlmiesearch for more appropriate
settlement of the issues related to the sexualr@mebductive health from the promotional
activity, a rulebook has been prepared for progdaavises for sexual and reproductive
health, as well as opening of at least ten coungetientres for sexual and reproductive
health, as part of the institutional access toitii@rmation in this area. The research was
made by the Public Health Institute with the suppdthe UNFPA office.

240. The activities are continually being implementedhwhe support of the government
and international inter-governmental organisatiosech as WHO, UNICEF, UNDP,
UNFPA, USAID, World Bank etc. for the education pbung people regarding the
protection of unwanted pregnancy and sexually tratbed diseases conducted through
lectures, leaflets, as well as through the CoummggelCentre for Sexual and Reproductive
Health - Skopje. Within the frames of the projelchrovement of the National Response
for the Sexual and Reproductive Rights in Macedorii@ youth counselling centres for
sexual and reproductive health have been opendihviite framework of the Public Health
Centre. Free advice, information brochures for abxand reproductive health, as well as
free condoms and oral contraception methods maghit&ined by the gynaecologist. The
opening of these centres is financially supportedJDNFPA within the framework of the
project “Improvement of the National Response fexwl and Reproductive Rights in
Macedonia”. From 2003 by now, activities for theyention, treatment, care and support
for HIV/AIDS are being conducted which are finanigisupported by the Global Fund to
Fight HIV/AIDS, Tuberculosis and Malaria and whiahe currently biggest investment in
the public health in terms of HIV/AIDS and sexualignsmitted diseases.

241. During 2009, a total of 5648 abortions were regetewith the rate of 22.36
abortions to 100 live born children (2006 — 6164rébns or 27.3 abortions to 100
childbirths). The decrease of the abortion ratesdoet reflect the real situation, if it is
known that it can be a result of sub-registratiespecially in the period after the
privatisation of the health sector and openingrofgte gynaecological practicés

242. The contraceptive methods (oral, mechanical, indrdne etc.) are available by
recommendation (prescription) by gynaecologist-efoisian from the primary
gynaecological practice. The oral hormonal confptice methods and other methods are

31

Appendix in the area of health: Table 2 — regeteabortions in the Republic of Macedonia 2005-
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registered in accordance with the Law on Medicatiand Medical Accessories, and the
manner of registration of medical accessories,utlioly condoms, are registered in
accordance with the guidebook on the contents effthm of the application and the
necessary documentation which should be delivecedtte registration of the medical
accessories in the Republic of Macedonia since.2d0B.

243. The primary health protection of women is realizedhin the frames of the
gynaecological practices. In 2008, total 307 spistiagynaecologists and obstetricians
were employed in the Republic of Macedonia. In sgv@unicipalities in the country, there
are no gynaecological practices, which represenssue for the realisation of the health
protection of women, especially in rural areas.

244. The rate of infant's mortality in the Republic ofbkdonia in the last decade notes
continual tendency of a decline with small oscidlas. In 2008, it was 9.7, whereas in 2009
it was 11.7 of 1000 born ali¥e Besides the steady tendency of a decrease, thabRe of
Macedonia has a significantly higher rate of inf§amhortality compared to the countries
from the European Unidh

245. In terms of infant's mortality in Macedonia in thmast years, 80% of infant's
mortality is a result of:

(@) Prenatal reasons (premature babies, babies bonlavit weight, with total
participation of 70% in the mortality); and

(b)  Congenital abnormalities (with total participatiari almost 15% in the
mortality) which occur in the first month after tdelivery and which are connected in a
large amount to the situation during the pregndacagenatal care).

246. In 2009, a total of 278 dead infants (0 to 1 yeeaje registered, whereas in 2008 a
total of 223 dead infants (0 to 1 year) were reged. The biggest and most significant
increase of the mortality rate in 2009 is due tdate reasons in the prenatal period i.e.
infants deceased as a result of premature birithildren born with low weight. In 2009,
193 infants died as a result of the aforementiceedons, which is an increase for 45 cases
compared to 2008 and 49 compared to 2007. Theaseref the infants’ mortality in 2009
in comparison with 2008 is due to these reason2009, of a total of 278 deceased infants
219 (80%) died in the first month of which 167 (60éted in the first week of their life.
Furthermore, 33 infants died in the period betwibenfirst and the second month (12%), 11
died in the period between the third and the fiftbnth (4%), 15 died between the sixth and
the eleventh month (4%). The reasons for deathdamptenatal period are also influenced by
the increase of the prenatal mortality from 14.@®0 births in 2008, and from 17 of 1000
in 2009.

247. The percentage of birth in the presence of a hesditiker, although relatively high
(98% ), is far lower among the Roma population Whg only 82%, All regional hospitals
(17) provide services and 24-hour care upon thédlginih, without any compensation
regardless of the fact whether the pregnant wonznhealth insurance or not. However,
the additional costs (for example: for transpobisence from home and other costs) may
have a certain role in obstructing the availabitifithese services among socially excluded
and marginalized groups.

248. There is a need for harmonization of the infradtriad conditions on the level of
institutions, as well as for standardisation of dagiipment, regarding the appropriate tasks
and functions in each level of the health care Kpge of services based on the
regionalisation and standardisation of the prerctes).

32 Appendix on health: Diagram 2 — infant's mortaliate
3 Appendix on health: Diagram 3 — infant's mortaliate
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249. The needs or the insufficiency of staff may beiseal in a large amount by the
distribution of the existing human resources.

(@) Preparation of organisational standards for redipaizon of the prenatal
care at all levels of HC (primary, secondary, &x);

(b)  Establishment of the Centre for Medical Statistidthin the frames of the
Gynaecology Clinic, in which the data for prenatate (quality of services and indicators
of prenatal health of primary, secondary and terti4C) will be collected;

(c) Preparation of a methodology for an audit of prehabfants' and maternal
mortality;

(d)  Preparation of a methodology for an audit of prehabfants' and maternal
mortality;

(e) Audit and update of package of services in theratss care (preparation of
standards for antenatal screening, including samgefior sexually transmitted infections in
the first trimester).

250. By signing the Millennium Declaration, the Govermmeof the Republic of
Macedonia obliged itself to support the realisatdbthe National Millennium Development
Goals (MDG) in Macedonia. In this regard, effortavl been made to decrease the
mortality rate among infants and children underéarg of age, as well as the mortality
among nursing mothers. Within the frames of thatfggainst HIV/AIDS, the activities are
directed towards stopping and decreasing of thamsipn of this disease. In Macedonia,
UNDP gave support to the process of mobilizatiopalitical will by engagement of a large
number of participants (government, civil socigdsivate sector, media, local communities)
and by providing financial support.

251. The Ministry of Health of the Republic of Macedonia cooperation with WHO
adopted the National Strategy for the PreventioPtblems Caused by Alcohol Abuse
2008-201. Since 1974, besides the implementatiorthef Strategy, there is also the
Association of Clubs of Treated Alcohol Abusers ethimaintains the already established
abstinence from alcohol with the help of psych&isi psychologists, social workers, and
therapists. In addition, special emphasize is gieethe area of primary prevention in order
to prevent the abuse of alcoholic beverages amonthyfemale population, prevention of
family inheritance etc. The psychological and slosigport is also provided to the victims
of domestic violence and alcohol abusers.

252. In the Republic of Macedonia in 2008, 483 new caxfeactive tuberculosis were
registered with incidence rate of 23.6 of 100 Ofi@ens.

253. According to sex, in 2008, 277 new cases of men 20@®l new cases of women
diseased of tuberculosis were registétetihe incidence rate of 100 000 citizens of both
sexes shows tendency of decline (men 2003:2008:242(08 women
2003:2008=26.0:20.2). In the Republic of Macedoimahe period of 1987-2010, 134 new
cases of HIV infection were registered in the ratio3/1 for the benefit of the male
population, with incidence rate of 0.1.

254. According to sex, in 2010, 14 new cases of HIV dtifin were registered. The
incidence rate of 100 000 citizens among the twadges shows a tendency of incline.
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Article 13 Social and economic societal living

255. The beneficiaries of the social protection areeits of the Republic of Macedonia
having permanent residence in the Republic of Masidand the foreigners with regulated
permanent residence in the Republic of Macedoniadoordance with the Law. The
citizens of the Republic of Macedonia with no penemwat residence in the Republic of
Macedonia and the foreigners with regulated tenlpoeaidence in the Republic of
Macedonia, in accordance with the Law, use thetsiginising from the social protection,
under the conditions regulated by this or any oléer

256. There are 30 SWC in the Republic of Macedonia, bictv 27 are inter-municipal
and three are municipal with total 795 employedsyloich 535 women, i.e. 67%. In the
area of social protection, in the section of sowialfare, the available data show that men
are the most frequent holders of social welfaree percentage of men which occur as
beneficiaries of this right was 81% in 2006. (Sebl€ No. 7, Social welfare: number of
beneficiaries divided by sex).

257. In accordance with the Law on Social Protectiomigat to social welfare has the
person capable for work and housing, a materiadged¢ure person and the person who
cannot provide funds for existence in accordandh wther regulations. Woman'’s rights in
the area of social protection are improved by #gal amendments thereby a single parent
pregnant woman has the right to constant finarasaistance including up to the third child
according to the birth order. A mother who has gibéth up to the fourth live born child
since 1 January 2009 has the right to financialses®ce. The right is exercised by the
mother who was taking care of the children by tiéiryears of age, who is unemployed
and does not use the right to pension after regdnyears of age.

258. In order to provide housing for the beneficiariéssocial protection, a distribution
of social apartments has been made in severas ditithe Republic of Macedonia (Skopje,
Ohrid, Kavadarci, Kochani, Kichevo, Kriva Palanhdakedonska Kamenica) during the
reporting period. Several social categories of beiagies and sexual representation are
taken into accoufit

259. The basic criterion upon the determination of thguirements for realization of the
right to old-age pension is the age and the existarf a minimum length of service. The
conditions for obtaining right to old-age pensiaa determined by the Law on Pension and
Disability Insurance, including: 64 years of agefiten and 62 years of age for women and
at least 15 years of length of service. The neeadifoincrease of the age limit is a result of
the demographic tendencies, i.e. increase of thelipectancy of the population, thereby of
the expected duration of the pension usage. Acegrdd these requirements, certain
harmonization has been reached among the pensameuapproaching to the European
standards in terms of the duration of the pensg&aye for less than 14 years.

260. In accordance with the Law on Pension and Disghlitisurance, the members of the
family (spouse, children born in marriage, adoptbidren, grandchildren without parents
which were supported by the insured person, pamghish were supported by the insured
person) has the right to family pension.

261. The members of the family obtain the right to a ifgnpension if the deceased
insured person has 5 years of insurance lengtl gedars of length of service, if he/she has
met the requirements for an old-age and disakilégsion, and if the death of the insured
person has occurred upon injury at the workplace.

% Appendix on housing: Table for distribution ot apartments.
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262. A widow has a right to a family pension if the spethas obtained 45 years of age
by the time of death. A widow, who has lost thehtitp a family pension on the basis of
performing parent’s responsibilities after reach#@ years of age, obtains the right to a
family pension at the time of reaching 45 yearags.

263. A widower obtains a right to a pension at the tioigeaching 55 years of age. A
widower, who has lost the right to a family pensimm the basis of performing parent’s
responsibilities after reached 50 years of ageainbtthe right to a family pension at the
time of reaching 55 years of age.

264. The Agency for Youth and Sport encourages and stpplee federations for equal
development of women’s sport through its activitesd through organizing women’s
leagues and promoting female professional sporkever In accordance with the National
Strategy for Youth, the activities are also dirddi@vards the educational programmes for a
promotion of health life styles and appropriatedgrrepresentation.

Article 14 Women in rural environments

265. For greater inclusion of the women from rural eamiments and from smaller ethnic
groups in the social developments and mechanismee#dization of the human rights, in
compliance with the Recommendation 28 from the Cdtem Ministry of Labour and

Social Policy, in cooperation with the multiethni@men’s organization “Antiko”, have

realized a series of forums.

266. The statistical data, as well as the numerous relses indicate a high economic
inactivity, as well as unemployment among the woifnem the rural environments.

267. The Government of the Republic of Macedonia, thhroMEAA has specified
certain objectives in the Strategic Plan that neédlsbe realized through certain
programmes. There are some affirmative actionsit{jpeaneasures) directed towards the
women among the programmes.

268. The Strategic Plan defines the following objectiwsabling equal approach of
women and men.

(@ Improving the competitiveness in agriculture;

(b)  The agricultural development and support of thalrdevelopment;
(c) Increasing the foreign and domestic investments;

(d)  Strengthening the public private partnership;

(e) Improving the citizens’ conditions for quality ahdalthy life by providing a
better food quality.

269. The objective that the Government of the RepuliiMacedonia strives to achieve

is a European agriculture with European opportesit- perspectives. The activities for
achieving these objectives are divided into prognest One of the basic tools for

improving the equal opportunities in the agricilusector is keeping gender divided data.
The implementation and installation of integratedoimation systems is among the
priorities of MAFWE. It has been envisaged for ategrated information system to be
established, which should provide data collectiod data processing for the agricultural
sector by introducing a variable for collecting dendivided data.

270. The Decree on Rural Development adopted in Aprd&Qrovides visible results
verified from the reports on the utilization of thimancial means on the basis of all
programmes that the Government of the Republic atédlonia is directing towards the
farmers.
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271. The women that have used the opportunities fromRiegramme for Financial
Support of the Agriculture, and the Programme farrdR Development, which enables
financial support, state that they had a very dtitmg effect on their work and that they
have helped them to gain economic strength.

272. The reports accurately indicate to 18% (the dawdcertain variable according to
an adequate stimulating measure on the basis ofradgdata) increased utilization of the
financial means by the female farmers.

273. It is worth mentioning that the already formed graaf female advisors within the
AMDA (Agency for Motivating the Development of Agtilture) is intensively working on-
sight with women farmers.

274. Within their scope of work, they:

(@) Visit the female farmers in their homes and giventhfree of charge advices
for the programmes that the MEAA offers;

(b)  Familiarize them with the laws and by-laws that available to the female
farmers;

(c)  Affirm them by organizing events by which theiriaity is being motivated;

(d)  Help them in creating the business plans and peoaibistance in applying
on the basis of the public notices published by MEA

275. For that purpose, this year, the budget for thetivdly within the AMDA is being is
planned, supported by the Action Plan for 2011.

276. Directed towards improving the status of the Ronweman and her integration into
the social developments, the Government of the Blapof Macedonia has adopted the
National Action Plan on Promoting the Status of Rmana Woman by Operational Plans for
the period of 2008-2010 on the 139 session hel@308.2008.

277. The Action Plan for the specific needs of the Ramwanan encompasses five sectors
of action:

(@ Education;

(b)  Employment;

(c) Healthcare;

(d)  Public and political participation of the Roma wame
(e)  Anti-Discrimination and human rights.

278. The general objective of the activities is promgtthe status of the Roma woman
and her integration into the social life. Withiretbectors, the activities are directed towards:

(@ Increased participation of the Roma women for 10%6 al levels of
education;

(b)  Increased opportunities for the Roma women for esgful integration into
the labour market;

(¢) Increased inclusion of the Roma women by the heatthand insurance;

(d)  Equal opportunities and equal approach in the hungts realisation for
the Roma woman.

(e) Increased participation of the Roma woman in théigal and public life.
279. After the adoption of the National Action Plan fine Promotion of the Status of
Roma Women on 23.03.2008, the Ministry of Laboud &vocial Policy, as a competent
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ministry for the current year, has not provided dsinfor the beginning of the
implementation of this document. In the next y¢lae, demanded funds have been reduced,
and at the same time it can be indicated as a mefasahe partial implementation of the
Action Plan.

280. In order to have efficiency in tackling human rigielated problems, the

organisation of educative programmes and the iottion of measures in this sense is
necessary. As part of the Operational Programm@@09 which refers to human rights,
two-day training for Roma women- trainers has beefd on the topic “Rights of the

women as part of the human rights”. Apart from tleenale participators from the

information centres, also representatives of Rontaridh non-governmental organisations
who act in the same cities have been included. Edgh(8) had 2 female representatives.
After the organisation of the training, the equigfemale trainers organised 7 working
meetings with women from the community. A total rnenof 685 women and 10 men were
included, thus they obtained information and knalgke of their rights as part of human
rights.

281. As part of the Action Plan for the Promotion of Siatus of Roma Women referring
to human rights, in 2009 a project has been rahlfee preparation of analysis for the
relevant legal regulations and civil journals foreccoming the unequal treatment and
access of the Roma people, especially Roma wornghetservices of the state institutions.
Starting ground for the implementation of this puijis that the Roma women face double
discrimination. Subject to analysis are the legajutations and the civil journals of the
Ministry of Labour and Social Policy, the Employnémgency, the Ministry of Interior and
the Ombudsman’s Office, as institutions the Romapjee most often refer to in order to
obtain certain personal document or to exercistaicerights. The legal analysis that was
performed and the results that were obtained froenfield research that was conducted
provided recommendations directed towards overcgithie registered unequal treatment in
the access of Roma women to the service, as wethking affirmative measures for
establishing equal treatment regarding the promisioservices by the state institutions.

282. Following the results that were obtained and ttomemendations from the legal
analysis and the field research for overcomingutequal treatment in the access of Roma,
especially Roma women, to the services of the gtatdutions, in the middle of June 2010
a two-day training was held regarding equal treatnon the basis of gender and ethnic
affiliation in access to the services of the stasitutions intended for the clerks from the
institutions participating in the preparation oéthesearch. In accordance with the Action
Plan for the Promotion of the Status of Roma Women\May the Equal Opportunities
Sector prepared an analysis on the situation amdi¢icrease of the number of Roma boys
and girls in the education process in the Repudflidacedonia.

283. The Government of the Republic of Macedonia on 28ddnber, 2010 adopted the
Second Action Plan for advancement of the socigitipm of the Roma women in the
Republic of Macedonia, with the aim of continuomsegration of this group in social
developments, with focus on employment, healthcadycation and human rights as
priorities.

284. The implementation of an efficient environment pwlis governed by the volatile
ecological, economic and political factors on nadiloand international level. The need for
environment protection is based on the principléssostainable development which
increases more and more, concomitantly with thevgrg demands of the population for
higher quality living conditions, clean drinking tea and healthy food. Certain projects of
associations and municipalities are being finammednnual basis in order to promote and
improve environment and nature quality, to lowes gollution caused by different entities
who pose a threat to human health and to plangheesarrangement and the sustainable
development of the Republic of Macedonia. Part led financed projects is directly
channelled towards women:
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(@ The 2006 Project “Woman of the 21st century” whigas implemented in
Kumanovo;

(b)  The education project for raising public awaren&swp pollution- vote
nature”,

(¢) In 2010 in cooperation with “Initiative for Emaneifion of Roma Women”,
the project “All together for a cleaner environniemas implemented;

(d)  With the funds of the Ministry of Environment andhyBical Planning, the
Association of Women AJO from Skopje implementec tproject "Me and my
environment".

Articles 15 and 16

Article 15 Equality before the law

285. The citizens of the Republic of Macedonia are catgby equal in respect of the
right to concluding agreements bearing in mind tihat national legislation, the state of
legal entity is acquired in equal manner and uretpral conditions, both by men and
women. The legal competence as a fitness to béecafrthe rights and duties within the
legal system is recognized by the legislation tergyphysical entity.

286. Regarding this Article of the Convention, the Rdpubf Macedonia reported on the
legal basis related to concluding and managing gutggn its primary initial Report after
the Convention on the Elimination of All Forms oisBrimination against Women.

Article 16 Marriage and family relations

287. Starting ground of the family law is the Constitutiof the Republic of Macedonia
where the family is defined as an institution oéapl importance and is subject to special
interest of the overall legal and institutional teys. The marriage and family relations are
regulated with the Law on Family which covers nmagd as an institution, the relations
between parent and children, adoption and guarkiipns

288. The marriage represents a life community of a mahawoman regulated by Law
in which the interests of the spouses, the familg ¢he community are being fulfilled.

Marriage can be concluded between two persons foposite sex with a freely expressed
will before a competent body. A person below the afj18 cannot enter into marriage.

289. The authorised court can allow a person who isadlyel6 years of age to enter
marriage as part of a non-trial procedure if itedetines that the person is physically and
psychologically mature to exercise the rights areffggm the duties established at
matrimony, but only after obtaining an opinion franhealth care institution and providing
the person with professional assistance at theaBdtirk Centre.

290. The relations between the spouses are based ordd@sion of the man and the
woman to enter into marriage, on their equalitytualirespect and helping one another.
The family tradition still influences the choicegerding the surname at matrimony
although when entering marriage the spouses cae agrtake as their surname the surname
of either of the spouses, or either of the spouaeskeep her/his own surname, or either of
the spouses can add the surname of the spouseit@tn surname, or one of the spouses
to take the surname of the other spouse and tdcaititier/his own surname.
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291. The relations between the parents and the childrenbased upon the rights and
responsibilities of the parents to take care ofrtdising, nurturing and education of their
children and to develop their working skills andits.

292. The parental right is exercised mutually by theepés in accordance with the child's
needs and interests and the interests of the coiymun

293. The rights and duties of the parents and the atflatives towards the children, as
well as the rights and duties of the children taigathe parents and the other relatives are
equal, regardless of the fact whether the childrenborn in or out of wedlock.

294. The parental right ceases when the child becomals adin other ways determined
by law. The parents have the right and duty to ta@irtheir minor children, to take care of
their life and their health condition, to prepaherm for an independent life and work, to
take care of their upbringing, education and pifesal qualification.

295. The child has the right to be supported by its pareto be accommodated, to have
his life and health protected, to be preparedrdependent life and work, to have optimal
conditions for her/his upbringing, education andfessional education provided in
accordance with the conditions of the family. Thlcc has a right to maintain personal
relations and direct contacts with the parent shdfes not live with.

296. The parent with whom the child does not live has tight and duty to maintain
personal relations and direct contacts with hexthikl.

297. The minor children have the right to maintain direontact with the parents and
other close relatives of the deceased parent,eoptrent who is stripped of the parental
right or of the parent who is in other way hindeireg@erforming the parental right.

298. When the parents of the child live separately, thgsee to whom of them the care
and upbringing of the child shall be awarded, dnithéy cannot reach an agreement or if
their agreement is not in the interests of thed;hiie decision shall be made by the social
work centre.

299. When the parents of the child live separately, ttegyee upon the way of
maintaining personal relations and direct contagth the child. If in a time period of at
least two months the parents of the child do nathean agreement regarding the way of
maintaining personal relations and direct contaitt the child, then the social work centre
makes a decision in this respect.




